
15 commitments of conscious leadership summary

15 commitments of conscious leadership summary offers a comprehensive framework for leaders

aspiring to cultivate greater awareness, responsibility, and authenticity in their leadership practice.

These commitments serve as guiding principles for conscious leaders to transcend reactive patterns,

embrace accountability, and foster a culture of trust and collaboration. Understanding and integrating

these commitments can lead to transformative personal growth and improved organizational dynamics.

This article delves into each of the 15 commitments, providing a detailed overview and actionable

insights. The exploration includes how these commitments impact decision-making, communication,

and emotional intelligence within leadership roles, emphasizing their relevance in today’s complex

business environment.

Overview of Conscious Leadership

Commitment 1: Taking Radical Responsibility

Commitment 2: Curiosity Over Defensiveness

Commitment 3: Feeling All Feelings

Commitment 4: Speaking Candidly

Commitment 5: Eliminating Gossip

Commitment 6: Integrity in Action

Commitment 7: Generating Appreciation and Approval

Commitment 8: Creating Win for All Solutions



Commitment 9: Sourcing Approval from Within

Commitment 10: Living a Conscious Life

Commitment 11: Creating a Culture of Learning

Commitment 12: Practicing Generosity

Commitment 13: Embracing Vulnerability

Commitment 14: Cultivating Presence

Commitment 15: Leading with Vision and Purpose

Overview of Conscious Leadership

Conscious leadership is a leadership paradigm that emphasizes self-awareness, emotional intelligence,

and intentionality in actions and decisions. It involves shifting from unconscious reactive behaviors to

mindful, values-driven practices. The 15 commitments of conscious leadership summary encapsulates

this shift by outlining specific behavioral and attitudinal changes that leaders can adopt to foster

healthier workplace dynamics and personal fulfillment. This leadership style promotes transparency,

accountability, and collaboration as foundational elements for organizational success.

Commitment 1: Taking Radical Responsibility

Taking radical responsibility means acknowledging that leaders are fully accountable not only for their

own actions but also for the impact they have on others and the environment. This commitment

encourages leaders to stop blaming external circumstances or other people and instead focus on what



they can control and influence. It is a foundational step toward conscious leadership, fostering

empowerment and proactive problem solving.

Implications for Leadership

Leaders embracing radical responsibility tend to create trust and reliability within their teams. They

model accountability and inspire others to take ownership of their roles and challenges.

Commitment 2: Curiosity Over Defensiveness

Choosing curiosity over defensiveness is about responding to feedback, criticism, or conflict with an

open mind rather than shutting down or reacting emotionally. Conscious leaders adopt a mindset of

learning and exploration, seeking to understand different perspectives before forming judgments. This

commitment enhances communication and conflict resolution.

Benefits in Organizational Settings

Curiosity fosters innovation and continuous improvement by encouraging questioning and exploration.

It reduces interpersonal tension and facilitates more productive conversations.

Commitment 3: Feeling All Feelings

Feeling all feelings refers to the willingness to fully experience and process emotions, including

uncomfortable ones like fear, anger, or sadness. Conscious leaders recognize that suppressing

emotions leads to dysfunction and instead practice emotional intelligence by acknowledging and

working through their feelings.



Emotional Intelligence and Leadership

This commitment improves empathy and resilience. Leaders who feel their emotions can respond more

authentically and connect more deeply with their teams.

Commitment 4: Speaking Candidly

Speaking candidly involves honest and transparent communication without manipulation or withholding

information. Conscious leaders prioritize clarity and truthfulness, which builds trust and aligns team

efforts.

Effective Communication Strategies

Direct communication helps prevent misunderstandings and promotes accountability by setting clear

expectations and feedback loops.

Commitment 5: Eliminating Gossip

Eliminating gossip means refraining from engaging in or tolerating negative talk about others behind

their backs. Conscious leaders understand that gossip undermines trust and damages workplace

culture.

Creating a Culture of Respect

By avoiding gossip, leaders promote respect and psychological safety, enabling open dialogue and

collaboration.



Commitment 6: Integrity in Action

Integrity in action requires leaders to align their behaviors with their values and promises consistently.

This commitment ensures that leaders are reliable and authentic in all situations.

Building Trust Through Consistency

Leaders demonstrating integrity foster credibility and inspire loyalty among team members and

stakeholders.

Commitment 7: Generating Appreciation and Approval

Generating appreciation and approval highlights the importance of recognizing and valuing

contributions within the team. Conscious leaders actively express gratitude and positive reinforcement.

Impact on Team Morale

Regular appreciation increases motivation, engagement, and overall job satisfaction, creating a positive

work environment.

Commitment 8: Creating Win for All Solutions

Creating win for all solutions emphasizes collaborative problem-solving where outcomes benefit all

parties involved rather than fostering competition or zero-sum thinking.

Collaborative Leadership Approaches

This mindset encourages negotiation, empathy, and creativity in resolving conflicts and pursuing



organizational goals.

Commitment 9: Sourcing Approval from Within

Sourcing approval from within means that leaders develop internal validation rather than relying on

external recognition or validation. This builds confidence and reduces dependency on others’ opinions.

Developing Self-Trust

Internal approval strengthens authenticity and decision-making, enabling leaders to act consistently

with their values even under pressure.

Commitment 10: Living a Conscious Life

Living a conscious life involves practicing mindfulness, intentionality, and presence in both professional

and personal domains. Conscious leaders integrate these qualities to sustain balance and clarity.

Holistic Leadership Development

This commitment supports sustainable leadership by fostering well-being and preventing burnout

through self-care and reflection.

Commitment 11: Creating a Culture of Learning

Creating a culture of learning means encouraging continuous growth, curiosity, and openness to

feedback across the organization. Conscious leaders model this by seeking development opportunities

and supporting their teams’ learning journeys.



Organizational Growth and Innovation

A learning culture drives adaptability and innovation, essential for thriving in dynamic business

environments.

Commitment 12: Practicing Generosity

Practicing generosity encompasses sharing time, resources, knowledge, and support without expecting

immediate returns. Conscious leaders cultivate abundance rather than scarcity mindsets.

Strengthening Relationships

Generosity fosters trust, cooperation, and long-term partnerships both internally and externally.

Commitment 13: Embracing Vulnerability

Embracing vulnerability involves acknowledging uncertainties, fears, and imperfections openly.

Conscious leaders create safe spaces by modeling vulnerability, which encourages authenticity and

deeper connections.

Enhancing Team Cohesion

Vulnerability breaks down barriers and promotes psychological safety, essential for collaboration and

innovation.



Commitment 14: Cultivating Presence

Cultivating presence means being fully attentive and engaged in the current moment, whether in

conversations, decision-making, or daily tasks. Conscious leaders practice mindfulness to enhance

focus and responsiveness.

Benefits of Mindful Leadership

Presence improves emotional regulation, communication clarity, and overall effectiveness in leadership

roles.

Commitment 15: Leading with Vision and Purpose

Leading with vision and purpose entails articulating and embodying a compelling direction that aligns

with core values and inspires others. Conscious leaders ensure their strategic goals resonate on a

deeper level beyond mere financial metrics.

Driving Meaningful Impact

A clear vision motivates teams, aligns efforts, and fosters commitment to shared objectives that

contribute to broader societal and organizational well-being.
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Frequently Asked Questions

What are the 15 Commitments of Conscious Leadership?

The 15 Commitments of Conscious Leadership are principles designed to help leaders develop self-



awareness, responsibility, and effective communication to create healthy organizational cultures.

Who developed the 15 Commitments of Conscious Leadership?

The 15 Commitments of Conscious Leadership were developed by Jim Dethmer, Diana Chapman, and

Kaley Warner Klemp.

What is the main goal of the 15 Commitments of Conscious

Leadership?

The main goal is to help leaders shift from reactive, ego-driven leadership to conscious, authentic, and

accountable leadership that fosters trust and collaboration.

Can you summarize a few key commitments from the 15

Commitments of Conscious Leadership?

Some key commitments include taking full responsibility for your impact, being curious rather than

defensive, speaking candidly, and practicing integrity by aligning actions with values.

How do the 15 Commitments of Conscious Leadership help improve

team dynamics?

They encourage open communication, vulnerability, and shared responsibility, which build trust and

psychological safety among team members.

Are the 15 Commitments of Conscious Leadership applicable only to

executives?

No, these commitments are relevant for leaders at all levels who want to lead consciously and create

positive organizational change.



What role does self-awareness play in the 15 Commitments of

Conscious Leadership?

Self-awareness is foundational; leaders commit to observing their thoughts and emotions without

judgment and take responsibility for their choices and behaviors.

How does the commitment to 'learning zone' versus 'being in

victimhood' appear in the 15 Commitments?

Leaders commit to staying in the learning zone by embracing challenges and feedback instead of

falling into victimhood, which fosters growth and resilience.

Where can I find a summary or resource to study the 15

Commitments of Conscious Leadership?

Summaries and resources are available on the official Conscious Leadership Group website, in the

book 'The 15 Commitments of Conscious Leadership,' and through various leadership training

programs.

Additional Resources

1. The 15 Commitments of Conscious Leadership: A New Paradigm for Sustainable Success

This book by Jim Dethmer, Diana Chapman, and Kaley Warner Klemp introduces the foundational

principles of conscious leadership. It outlines 15 key commitments that leaders can adopt to foster

trust, accountability, and personal growth within their teams. The book emphasizes self-awareness and

emotional intelligence as vital components of effective leadership.

2. Leadership and Self-Deception: Getting out of the Box

Written by The Arbinger Institute, this book explores how leaders can become trapped in self-

deception, leading to ineffective communication and conflict. It provides practical insights into



recognizing these patterns and shifting toward more conscious and empathetic leadership. The

narrative style makes complex psychological concepts accessible and actionable.

3. Dare to Lead: Brave Work. Tough Conversations. Whole Hearts.

Brené Brown’s work focuses on cultivating courage and vulnerability in leadership. She presents

research-backed strategies for embracing difficult conversations and fostering trust. This book

complements the 15 commitments by encouraging leaders to be authentic and emotionally resilient.

4. Emotional Intelligence 2.0

By Travis Bradberry and Jean Greaves, this book dives into the importance of emotional intelligence in

leadership success. It provides tools and assessments for improving self-awareness, self-management,

social awareness, and relationship management. Enhancing these skills supports many of the

commitments outlined in conscious leadership.

5. Radical Candor: Be a Kick-Ass Boss Without Losing Your Humanity

Kim Scott’s book advocates for a leadership style that balances direct feedback with genuine care for

team members. It teaches leaders how to communicate effectively to build stronger relationships and

improve team performance. This approach aligns well with conscious leadership principles of honesty

and empathy.

6. Crucial Conversations: Tools for Talking When Stakes Are High

Authors Kerry Patterson, Joseph Grenny, Ron McMillan, and Al Switzler offer techniques for navigating

high-pressure conversations with clarity and respect. The book equips leaders to maintain open

dialogue and resolve conflicts constructively. It reinforces the conscious leadership commitment to

transparency and accountability.

7. The Five Dysfunctions of a Team: A Leadership Fable

Patrick Lencioni’s classic explores common barriers to team effectiveness, such as lack of trust and

fear of conflict. Through storytelling, it provides actionable strategies to overcome these dysfunctions

and build cohesive teams. The insights support conscious leaders in fostering collaboration and mutual

accountability.



8. Drive: The Surprising Truth About What Motivates Us

Daniel H. Pink examines the science of motivation, highlighting autonomy, mastery, and purpose as

key drivers. Understanding these factors helps leaders create environments where people are engaged

and fulfilled. This knowledge complements conscious leadership’s focus on meaningful work and

personal growth.

9. Presence: Human Purpose and the Field of the Future

By Peter M. Senge, C. Otto Scharmer, Joseph Jaworski, and Betty Sue Flowers, this book explores

how leaders can cultivate deeper awareness and influence systemic change. It introduces the concept

of “presencing,” a blend of presence and sensing future possibilities. The themes resonate with

conscious leadership’s emphasis on mindfulness and visionary thinking.
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setting for most of us is to place blame and find fault. #2 Blame, shame, and guilt are all products of
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you. In Master Your Emotions, personal development expert Thibaut Meurisse offers a simple,
no-fluff framework for understanding and managing the emotional ups and downs that often
sabotage success, happiness, and inner peace. With practical tools and mindset shifts, this guide
helps you build emotional resilience and reclaim your power from negative thoughts and feelings.
This chapter-by-chapter summary distills the key lessons of the book—from identifying harmful
emotional habits to rewiring your mindset for positivity, clarity, and confidence. Whether you're
dealing with stress, frustration, or self-doubt, this summary gives you the essential takeaways to
start mastering your inner world today. Perfect for anyone seeking greater self-awareness, mental
clarity, and emotional control. Disclaimer: This is an unofficial summary and analysis of Master Your
Emotions by Thibaut Meurisse. It is designed solely to enhance understanding and aid in the
comprehension of the original work.
  15 commitments of conscious leadership summary: Strong Ground Brené Brown,
2025-09-23 #1 New York Times bestselling author Brené Brown returns with an urgent call to
reimagine the essentials of courageous leadership. In a time when uncertainty runs deep and
bluster, hubris, and even cruelty are increasingly framed as acceptable leadership, Brown delivers
practical, actionable insights that illuminate the mindsets and skill sets essential to reclaiming focus
and driving growth through connection, discipline, and accountability. Over the past six years, Brené
Brown, along with a global community of coaches and facilitators, has taken more than 150,000
leaders in 45 countries through her Dare to Lead courage-building work. In Strong Ground, Brown
shares the lessons from these experiences along with wisdom from other thinkers. This is a vital
playbook for everyone from senior leaders developing and executing complex strategies to Gen Z-ers
entering and navigating turbulent work environments. It is also an unflinching assessment of what
happens when we continue to perpetuate the falsehood that performance and wholeheartedness are
mutually exclusive. With equal amounts of optimism and caution about AI, Brown writes, “I hear a
lot of experts trying to soothe people’s anxiety about the pace of technological change by offering
platitudes like, What makes us human will ensure our relevance. This is dangerous simply because,
right now, we’re not especially good at what makes us human. We’re not hardwired for this level of
uncertainty, and many of us feel as if the constant need to self-protect is driving the humanity right
out of us. This is why organizational transformation today must foster deep connection, deep
thinking, and deep collaboration. We need the courage to lead people in a way that honors and
protects the wisdom of the human spirit.” Brown offers a broad assessment of the skill sets and
mindsets we need moving forward, including the capacity for respectful and difficult conversations,
increased productive urgency and smart prioritization rather than reactivity, and strategic
risk-taking, paradoxical thinking, and situational and anticipatory awareness skills. She identifies the



toughest skill set as the discipline, humility, and confidence to unlearn and relearn. Brown writes,
“Individuals and organizations are building new muscles. Finding our strong ground—that athletic
stance—is the only thing that can provide both unwavering stability in a maelstrom of uncertainty
and a platform for the fast, explosive change that the world is demanding.”
  15 commitments of conscious leadership summary: Ebook: Mentoring with a Coaching
Attitude: International Corporate Mentorship that Works Sylviane Cannio, Cicero Carvalho, Fisher
Yu, 2023-07-07 “Such a timely and forward-looking book, especially in the era of twin transition… I
genuinely hope this book will serve as a resource for inspiration for all practitioners in every aspect
of modern life.” Dr Riza Kadilar, EMCC Global President, Netherlands “This is an important book
that provides clear, unambiguous guidance in a 'how to' structure which can assist any company that
is committed to unlocking the hidden potential of its people.” Frank Nigriello, Director of Corporate
Affairs, Unipart Group, UK Mentoring with a Coaching Attitude explores the intersection of
mentoring and coaching to offer a new toolbox that team leaders, consultants and coaches can use
in their own practice. Drawing on the long history of mentoring across the world, the experienced
contributors highlight the foundations of mentoring within the importance of relationships and the
transmission of knowledge between humans for success. The book’s three-part structure builds on
the idea of mentoring with a coaching attitude and successful mentoring programmes in
organisations. A range of international case studies are intertwined with the history and philosophy
of mentoring throughout. Including work from Belgium, France, Morocco, China, UK, the Middle
East, Brazil and Poland and in a diversity of organisations from NGOs like Médecins sans Frontières
to universities and multinational companies. The case studies clearly outline how the core potential
of a client or mentee can be harnessed with: •active listening •impactful questioning •creating
awareness and leading to experimentation and action The book is ideal for leaders and business
owners who would like to organize mentoring programmes that work and be confident that
knowledge and experience is being shared between senior leaders and more junior colleagues. The
book is also dedicated to coaches and consultants looking to enhance their practice and ensures they
can be confident across practical and theoretical settings. Sylviane Cannio is a Master Practitioner
EMCC and Master Certified Coach ICF. She was previously Vice-President of ICF, UK and Global
Board member. She is also an assessor for the EMCC EIA, EQA and ESQA accreditations, co-founder
and Chief Learning Officer of MentoringCo, and President of GO-TKM (Global Think-tank on
Organizational Tacit Knowledge Management). Cicero Carvalho is a Senior Partner at MentoringCo,
as well as a Master Practitioner IAC and member of the EMCC. He was previously National Learning
& Development Lead (Brazil) at Bristol Myers Squibb and Business Excellent Director for Pfzier in
Latin America. Fisher Yu is the first President of EMCC China, CEO of MentoringCo China and
General Secretary of GO-TKM. He was the recipient of the EMCC Global Mentoring Award in 2021
and 2022 and is a mentoring pioneer and market leader in China.
  15 commitments of conscious leadership summary: The 15 Commitments of Conscious
Leadership Jim Dethmer, Diana Chapman, Kaley Klemp, 2015 You'll never see leadership the same
way again after reading this book. These fifteen commitments are a distillation of decades of work
with CEOs and other leaders. They are radical or provocative for many. They have been game
changers for us and for our clients. We trust that they will be for you too. Our experience is that
unconscious leadership is not sustainable. It won't work for you, your team or your organization in
the long term. Unconscious leadership can deliver short term results, but the costs of living and
leading unconsciously are great. Fear drives most leaders to make choices that are at odds with
healthy relationships, vitality and balance. This fear leaves a toxic residue that won't be as easily
tolerated in an increasingly complex business environment. Conscious leadership offers the antidote
to fear. These pages contain a comprehensive road map to guide you to shift from fear-based to
trust-based leadership. Once you learn and start practicing conscious leadership you'll get results in
the form of more energy, clarity, focus and healthier relationships. You'll do more and more of what
you are passionate about, and less of what you do out of obligation. You'll have more fun, be happier,
experience less drama and be more on purpose. Your team will get results as well. They'll be more



collaborative, creative, energized and engaged. They'll solve issues faster, and once resolved the
issues won't resurface. Drama and gossip will all but disappear, and the energy and resources that
fueled them will be redirected towards innovation and creativity. Any one of these commitments will
change your life. All of them together are revolutionary. Leaders who practice the 15 commitments: -
End blame and criticism - Speak candidly, openly and honestly, in a way that invites others to do the
same - Find their unique genius - Let go of taking everything-especially themselves and their
problems-so seriously - Create win for all solutions - Experience a new relationship to time and
money where there is always enough What do you need to bring to the table? Be curious. Sounds so
simple, and yet in our experience it's a skill few have mastered. Most of us are far more interested in
being right and proving it, than we are in learning, growing and shifting out of our old patterns. By
default we gravitate towards the familiar. We're asking you to take a chance and explore the
unfamiliar. You'll get scared and reactive. We all do. So what? Just stay curious and let us introduce
you to a whole new world of leadership.
  15 commitments of conscious leadership summary: The Financial Times Guide to Inclusion
and Diversity Vikki Leach, 2021-12-16 87% of companies state I&D is a value or priority area for
them, but only 10% of I&D programmes are fully mature . This is even though research shows that
organisations with an inclusive culture perform better, are more innovative and agile, and achieve
better business outcomes. Written by a respected I&D expert, The FT Guide to Inclusion and
Diversity shows you everything you need to know about how to create and implement a I&D strategy
that will have a positive impact on people performance and business results. This book gives you a
step-by-step guide to the tools, theory and the latest new thinking you need to design a compelling
I&D strategy for your organisation. Clear, compelling and comprehensive, this book is designed for
leaders and executives to ensure they can bring talented people together from different
backgrounds and thinking, creating greater success and benefits to business performance and
profitability. This book takes you through a fair and equal approach developed specifically for senior
business leaders. It will help you: Design and implement a I&D strategy that will have a positive
impact on performance and results. Recognize the value of inclusion and diversity and how it can
impact clients positively as well as the organization. How to link the I&D strategy to your wider
business goals and set metrics to check its return on investment. Learn techniques on how to drive
I&D through your organization and articulate why it is critical to employees. Elect executive
sponsors to ensure commitment is demonstrated from the top.
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  15 commitments of conscious leadership summary: Bulletin of the Atomic Scientists ,
1970-06 The Bulletin of the Atomic Scientists is the premier public resource on scientific and
technological developments that impact global security. Founded by Manhattan Project Scientists,
the Bulletin's iconic Doomsday Clock stimulates solutions for a safer world.
  15 commitments of conscious leadership summary: The Advocate , 2005-01-18 The
Advocate is a lesbian, gay, bisexual, transgender (LGBT) monthly newsmagazine. Established in
1967, it is the oldest continuing LGBT publication in the United States.
  15 commitments of conscious leadership summary: Bulletin of the Atomic Scientists ,
1969-02 The Bulletin of the Atomic Scientists is the premier public resource on scientific and
technological developments that impact global security. Founded by Manhattan Project Scientists,
the Bulletin's iconic Doomsday Clock stimulates solutions for a safer world.
  15 commitments of conscious leadership summary: Revolutionary Constitutions Bruce
Ackerman, 2019-05-13 A robust defense of democratic populism by one of America’s most renowned
and controversial constitutional scholars—the award-winning author of We the People. Populism is a
threat to the democratic world, fuel for demagogues and reactionary crowds—or so its critics would
have us believe. But in his award-winning trilogy We the People, Bruce Ackerman showed that



Americans have repeatedly rejected this view. Now he draws on a quarter century of scholarship in
this essential and surprising inquiry into the origins, successes, and threats to revolutionary
constitutionalism around the world. He takes us to India, South Africa, Italy, France, Poland, Burma,
Israel, and Iran and provides a blow-by-blow account of the tribulations that confronted popular
movements in their insurgent campaigns for constitutional democracy. Despite their many
differences, populist leaders such as Nehru, Mandela, and de Gaulle encountered similar dilemmas
at critical turning points, and each managed something overlooked but essential. Rather than deploy
their charismatic leadership to retain power, they instead used it to confer legitimacy to the citizens
and institutions of constitutional democracy. Ackerman returns to the United States in his last
chapter to provide new insights into the Founders’ acts of constitutional statesmanship as they met
very similar challenges to those confronting populist leaders today. In the age of Trump, the
democratic system of checks and balances will not survive unless ordinary citizens rally to its
defense. Revolutionary Constitutions shows how activists can learn from their predecessors’
successes and profit from their mistakes, and sets up Ackerman’s next volume, which will address
how elites and insiders co-opt and destroy the momentum of revolutionary movements.
  15 commitments of conscious leadership summary: The Nature of Belief Systems
Reconsidered Jeffrey Friedman, Shterna Friedman, 2018-12-07 In the foundational document of
modern public-opinion research, Philip E. Converse’s The Nature of Belief Systems in Mass Publics
(1964) established the U.S. public’s startling political ignorance. This volume makes Converse’s long
out-of-print article available again and brings together a variety of scholars, including Converse
himself, to reflect on Converse’s findings after nearly half a century of further research. Some
chapters update findings on public ignorance. Others outline relevant research agendas not only in
public-opinion and voter-behavior studies, but in American political development, state theory, and
normative theory. Three chapters grapple with whether voter ignorance is rational. Several chapters
consider the implications of Converse’s findings for the democratic ideal of a well-informed public;
others focus on the political elite, who are better informed but quite possibly more dogmatic than
members of the general public. Contributors include Scott Althaus, Stephen Earl Bennett, Philip E.
Converse, Samuel DeCanio, James S. Fishkin, Jeffrey Friedman, Doris A. Graber, Russell Hardin,
Donald Kinder, Arthur Lupia, Samuel L. Popkin, Ilya Somin, and Gregory W. Wawro. This book was
originally published as a special issue of Critical Review: A Journal of Politics and Society.
  15 commitments of conscious leadership summary: Military Review , 1999
  15 commitments of conscious leadership summary: Congressional Record United States.
Congress, 1972 The Congressional Record is the official record of the proceedings and debates of
the United States Congress. It is published daily when Congress is in session. The Congressional
Record began publication in 1873. Debates for sessions prior to 1873 are recorded in The Debates
and Proceedings in the Congress of the United States (1789-1824), the Register of Debates in
Congress (1824-1837), and the Congressional Globe (1833-1873)
  15 commitments of conscious leadership summary: Bulletin of the Atomic Scientists ,
1966-06 The Bulletin of the Atomic Scientists is the premier public resource on scientific and
technological developments that impact global security. Founded by Manhattan Project Scientists,
the Bulletin's iconic Doomsday Clock stimulates solutions for a safer world.
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1958-10 The Bulletin of the Atomic Scientists is the premier public resource on scientific and
technological developments that impact global security. Founded by Manhattan Project Scientists,
the Bulletin's iconic Doomsday Clock stimulates solutions for a safer world.
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1969-02 The Bulletin of the Atomic Scientists is the premier public resource on scientific and
technological developments that impact global security. Founded by Manhattan Project Scientists,
the Bulletin's iconic Doomsday Clock stimulates solutions for a safer world.
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