creative nurse recruitment strategies

creative nurse recruitment strategies are essential for healthcare
organizations striving to attract and retain top nursing talent in an
increasingly competitive market. The nursing shortage, coupled with high
turnover rates, demands innovative approaches to recruitment that go beyond
traditional job postings and referrals. Implementing creative nurse
recruitment strategies can enhance employer branding, improve candidate
engagement, and streamline hiring processes. This article explores various
innovative techniques designed to meet the unique challenges of nursing
recruitment. From leveraging technology and social media to fostering
partnerships with educational institutions, these approaches can
significantly impact the quality and quantity of nursing applicants.
Additionally, the article covers strategies for building a positive candidate
experience and utilizing data-driven insights to optimize recruitment
efforts. The following sections provide a comprehensive overview of the most
effective and creative nurse recruitment strategies currently employed in the
healthcare industry.

Leveraging Technology and Digital Platforms

Building Partnerships with Educational Institutions

Enhancing Employer Branding and Candidate Experience

Utilizing Employee Referral and Incentive Programs

Implementing Data-Driven Recruitment Strategies

Leveraging Technology and Digital Platforms

In today's digital era, leveraging technology and digital platforms is
crucial for implementing creative nurse recruitment strategies. Utilizing
advanced recruitment software, social media channels, and virtual hiring
events can increase reach and engagement with potential nursing candidates.
These tools enable healthcare organizations to streamline application
processes, conduct virtual interviews, and maintain ongoing communication
with candidates.

Utilizing Social Media for Recruitment

Social media platforms such as LinkedIn, Facebook, Instagram, and Twitter
offer valuable opportunities to connect with nurses and nursing students. By
creating engaging content, sharing employee testimonials, and posting job



openings, healthcare employers can enhance their visibility and attract
passive candidates who may not be actively job hunting.

Virtual Career Fairs and Online Interviews

Virtual career fairs and online interviews provide convenience and
accessibility for both recruiters and candidates. These digital events reduce
geographical barriers, allowing healthcare organizations to reach a broader
pool of nursing talent. They also facilitate efficient scheduling and faster
decision-making processes.

Applicant Tracking Systems and AI Tools

Applicant Tracking Systems (ATS) and artificial intelligence (AI) tools help
automate resume screening, candidate ranking, and communication workflows.
These technologies improve the efficiency of nurse recruitment strategies by
identifying qualified candidates quickly, reducing time-to-hire, and
minimizing human bias during the selection process.

Building Partnerships with Educational
Institutions

Establishing strong partnerships with nursing schools, universities, and
training programs is a vital creative nurse recruitment strategy. These
collaborations provide direct access to soon-to-be graduates and help build a
pipeline of qualified nursing professionals. Engaging with educational
institutions also enhances the organization’s reputation as a preferred
employer among new nurses.

Clinical Placement and Internship Programs

Offering clinical placements and internships allows nursing students to gain
hands-on experience within the healthcare facility. These programs not only
provide valuable learning opportunities but also enable recruiters to
evaluate potential candidates in real-world settings, increasing the
likelihood of successful hires.

Guest Lectures and Workshops

Healthcare organizations can contribute to nursing education by delivering
guest lectures, hosting workshops, and participating in career fairs. These
activities build trust and familiarity with the organization, making it more
attractive to students as a future employer.



Scholarship and Sponsorship Opportunities

Providing scholarships or sponsoring nursing students demonstrates commitment
to the profession and helps alleviate financial burdens. These initiatives
encourage loyalty and often result in recipients accepting job offers from
the sponsoring organization upon graduation.

Enhancing Employer Branding and Candidate
Experience

Strong employer branding coupled with an excellent candidate experience is a
powerful creative nurse recruitment strategy. A positive brand image attracts
more applicants and helps retain talented nurses by fostering a sense of
pride and belonging. Simultaneously, ensuring a seamless and respectful
recruitment process enhances the overall candidate experience.

Showcasing Organizational Culture

Highlighting the organization’s values, mission, work environment, and
employee benefits through various channels can make it stand out to

prospective nurses. Sharing real stories from current staff, including
testimonials and day-in-the-life videos, builds authenticity and trust.

Streamlining the Application Process

Complex and lengthy applications can deter qualified nurses from applying.
Simplifying the application steps, providing clear instructions, and offering
responsive communication throughout the hiring process improve candidate
satisfaction and increase completion rates.

Offering Competitive Compensation and Benefits

Competitive salaries, comprehensive benefits packages, flexible scheduling,
and professional development opportunities are key factors nurses consider
when choosing an employer. Highlighting these advantages prominently can
differentiate the organization from competitors.

Utilizing Employee Referral and Incentive
Programs

Employee referral programs are among the most effective creative nurse
recruitment strategies. Nurses already employed by the organization can be
valuable advocates for recruiting peers within their professional networks.



Offering incentives motivates employees to participate actively in
recruitment efforts.

Designing Effective Referral Programs

Successful referral programs include clear guidelines, attractive rewards,
and timely recognition. Incentives may range from monetary bonuses to
additional paid time off or professional development opportunities. Tracking
and rewarding referrals fosters ongoing engagement.

Encouraging Peer Networking

Facilitating peer networking through internal events and social groups helps
create a collaborative environment where employees feel empowered to
recommend qualified candidates. Encouraging open communication about job
openings increases referral rates.

Integrating Referral Programs with Technology

Using digital platforms to manage and promote referral programs simplifies
the process for employees. Automated tracking and updates keep participants
informed and motivated, enhancing program effectiveness.

Implementing Data-Driven Recruitment Strategies

Data-driven recruitment strategies leverage analytics and metrics to optimize
nurse recruitment efforts. By analyzing recruitment data, organizations can
identify trends, assess the effectiveness of different strategies, and make
informed decisions to improve outcomes.

Tracking Key Recruitment Metrics

Important metrics include time-to-fill, cost-per-hire, source of hire, and
candidate quality. Monitoring these indicators helps pinpoint inefficiencies
and areas for improvement in the recruitment process.

Using Predictive Analytics

Predictive analytics can forecast hiring needs based on historical data and
workforce trends. This proactive approach enables healthcare organizations to
prepare recruitment campaigns in advance, reducing staffing shortages.



Continuous Improvement through Feedback

Collecting feedback from candidates and hiring managers provides qualitative
data to supplement quantitative metrics. This feedback supports continuous
refinement of creative nurse recruitment strategies, enhancing both candidate
experience and recruitment success.

Leverage technology such as social media and AI-driven tools

Develop partnerships with nursing schools and training programs

Enhance employer branding and simplify application processes

Implement employee referral programs with attractive incentives

Utilize data analytics for informed recruitment decisions

Frequently Asked Questions

What are some innovative nurse recruitment
strategies for 20247

Innovative nurse recruitment strategies for 2024 include leveraging social
media platforms for targeted outreach, utilizing virtual reality for
immersive job previews, implementing employee referral programs with
attractive incentives, and partnering with nursing schools for early
recruitment.

How can storytelling enhance nurse recruitment
efforts?

Storytelling can humanize the workplace by sharing real-life experiences of
current nurses, showcasing the impact they make, and highlighting the
supportive work culture, which can attract candidates who resonate with these
values.

What role does employer branding play in creative
nurse recruitment?

Employer branding helps create a strong, positive image of the healthcare
facility, making it more attractive to potential candidates. Showcasing
unique benefits, career development opportunities, and organizational values
through various channels can differentiate the employer in a competitive
market.



How can technology be used to improve nurse
recruitment strategies?

Technology can streamline recruitment by using AI-driven candidate screening,
virtual interviews, mobile-friendly application processes, and data analytics
to identify recruitment trends and optimize hiring practices.

What are some effective ways to recruit nurses from
diverse backgrounds?

Effective strategies include creating inclusive job postings, partnering with
diverse nursing associations, hosting cultural competency events, providing
mentorship programs, and ensuring a welcoming and supportive workplace
culture that values diversity.

How can social media campaigns be designed for nurse
recruitment?

Social media campaigns can highlight day-in-the-1life videos, testimonials,
interactive Q&A sessions, and showcase the organization's culture and
benefits. Utilizing platforms like Instagram, LinkedIn, and Facebook with
targeted ads can reach passive and active job seekers effectively.

What incentives can be offered to attract nurses
creatively?

Creative incentives include sign-on bonuses, student loan repayment
assistance, flexible scheduling, professional development funds, wellness
programs, and opportunities for rapid career advancement or specialty
training.

How can partnerships with educational institutions
aid nurse recruitment?

Partnering with nursing schools and universities allows healthcare
organizations to engage students early through internships, clinical
rotations, scholarships, and job fairs, building a pipeline of qualified
candidates familiar with the organization.

What is the impact of employee referral programs on
nurse recruitment?

Employee referral programs leverage current staff networks to find trusted
candidates, often resulting in higher quality hires, reduced recruitment
time, and better retention rates. Offering rewards and recognition motivates
employees to participate actively.



How can virtual hiring events enhance the nurse
recruitment process?

Virtual hiring events expand reach beyond geographic limitations, allow for
convenient participation, enable real-time interaction with recruiters and
staff, and can incorporate presentations and Q&A sessions to engage
candidates effectively.

Additional Resources

1. Innovative Nurse Recruitment: Strategies for a Competitive Market

This book explores cutting-edge approaches to attracting and retaining
nursing talent in today’s competitive healthcare environment. It offers
practical insights into leveraging technology, social media, and employer
branding to create compelling recruitment campaigns. Readers will learn how
to implement targeted outreach and build strong candidate pipelines.

2. Creative Hiring Solutions for Nursing Leaders

Designed for nurse managers and HR professionals, this book presents creative
hiring tactics that go beyond traditional recruiting methods. It covers
partnership building with educational institutions, community engagement, and
the use of data analytics to identify recruitment trends. The book also
discusses fostering a positive workplace culture to improve retention.

3. Recruitment Marketing for Nurses: Engaging the Future Workforce

Focusing on marketing principles tailored to nurse recruitment, this book
teaches how to craft compelling messages that resonate with potential
candidates. It details strategies for storytelling, social media campaigns,
and employer branding that highlight organizational values and culture. The
book helps recruiters connect emotionally with nurses seeking meaningful
careers.

4. Leveraging Technology in Nurse Recruitment

This title delves into the integration of technology in the recruitment
process, including AI-driven applicant tracking systems, virtual job fairs,
and online assessment tools. It provides practical guidance on selecting and
implementing tech solutions to streamline hiring and improve candidate
experience. The book also addresses challenges and ethical considerations in
digital recruitment.

5. Building a Diverse Nursing Workforce: Recruitment Strategies That Work
Highlighting the importance of diversity and inclusion, this book offers
strategies to attract nurses from varied backgrounds. It discusses creating
inclusive job postings, engaging with diverse communities, and developing
support programs to retain underrepresented groups. The book emphasizes how
diversity enhances patient care and organizational success.

6. Employer Branding for Healthcare: Attracting Top Nursing Talent
This book teaches healthcare organizations how to develop and promote a



strong employer brand that appeals to nurses. It covers brand storytelling,
employee testimonials, and leveraging online reviews to build credibility.
Readers will learn how to differentiate their organization in a crowded job
market and create a magnetic recruitment brand.

7. Community-Based Nurse Recruitment: Grassroots Approaches to Hiring
Focusing on local engagement, this book explores how healthcare organizations
can build relationships within their communities to attract nursing
candidates. It highlights collaborations with schools, community groups, and
local media to raise awareness and interest in nursing careers. The approach
fosters trust and long-term commitment from new hires.

8. Retention and Recruitment: A Dual Approach to Nursing Workforce Stability
This book emphasizes the interconnectedness of recruitment and retention
strategies for sustainable workforce management. It provides insights into
onboarding programs, mentorship, and career development opportunities that
support new nurses. By combining recruitment efforts with retention
initiatives, organizations can reduce turnover and build a stable nursing
team.

9. Social Media Strategies for Nurse Recruitment

This practical guide shows how to harness social media platforms to reach and
engage potential nursing candidates. It includes tips on content creation,
platform selection, and measuring campaign effectiveness. The book also
addresses how to handle negative feedback and maintain a positive online
presence to attract quality applicants.
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creative nurse recruitment strategies: Introduction to Health Care Management Sharon
B. Buchbinder, Nancy H. Shanks, Rachel Rogers, 2025-01-31 Covering a range of healthcare
settings, Introduction to Health Care Management, Fifth Edition provides a solid orientation to
management in the health care discipline. Written for students just entering the field, this reader
friendly text is filled with examples designed to engage the reader’s imagination, while addressing
the important issues in healthcare management, such as ethics, cost management, strategic
planning and marketing, information technology, human resources, and more. The new Fifth Edition
integrates population health and information management throughout and offers new coverage of
artificial intelligence (AI), the impact of COVID 19, and concepts and issues of diversity, equity, and
inclusion (DEI). Many of the cases and exercises are new or significantly updated to reflect current
healthcare management challenges, while research resources and references have been updated
throughout.
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attracting nurses to hospitals ? Michele M. Major, 1989

creative nurse recruitment strategies: Routledge International Handbook of Qualitative
Nursing Research Cheryl Tatano Beck, 2013-04-17 Qualitative research, once on the fringes, now
plays a central part in advancing nursing and midwifery knowledge, contributing to the development
of the evidence base for healthcare practice. Divided into four parts, this authoritative handbook
contains over forty chapters on the state of the art and science of qualitative research in nursing.
The first part begins by addressing the significance of qualitative inquiry to the development of
nursing knowledge, and then goes on to explore in depth programs of qualitative nursing research.
The second section focuses on a wide range of core qualitative methods, from descriptive
phenomenology, through to formal grounded theory and to ethnography, and narrative research.
The third section highlights key issues and controversies in contemporary qualitative nursing
research, including discussion of ethical and political issues, evidence-based practice and Internet
research. The final section takes a unique look at qualitative nursing research as it is practiced
throughout the world with chapters on countries and regions from the UK and Europe, North
America, Australasia, Latin America, to Japan, China, and Korea. With an international selection of
established scholars contributing, this is an essential overview and will help to propel qualitative
research in nursing well into the twenty-first century. It is an invaluable reference for all nursing
researchers.

creative nurse recruitment strategies: Health Systems Management Strategies for Effective
Administration , As the pace of technological disruption accelerates, healthcare demand surges, and
policy environments shift, the business of running health systems is more important than ever.
Health administrators now face a medley of clinical, financial, technological, and organizational
challenges, while serving care floor at delivery level based on the principles of quality, equity, and
sustainability. Health Systems Management Strategies for Effective Administration is designed to be
an authoritative guide for assembled healthcare and management leaders, students, practitioners,
and policy-makers seeking practical frameworks for developing and operating effectively organized
systems of health care. For the full content of the journal article please click on the print version
available above. The journal applies evidence-based management principles to practical issues of
health management in an effort to bridge the gap between evidence and practice. Drawing on
interdisciplinary perspectives from public health and management science, informatics, and health
economics, this book equips readers with the skills to study system performance, catalyze
innovation, and lead with strength. We have organized each chapter to correspond to essential
elements of health service management: governance, strategic management, human resources,
general financial management, quality improvement, information systems, and patient-centered
care. It infuses a strong but unique level of global thinking, as well as context-specific challenges,
and heavily emphasizes agility, fraternity or leadership and an ethical sense of mind. It is peppered
throughout with case studies, strategic models and up-to-date data to stimulate critical thinking and
solving real-time problems. We hope that this book can be not only a foundation for students of
health administration but also a handbook for real-world practitioners striving to improve the
operational effectives and the impact of healthcare organizations through better policy

creative nurse recruitment strategies: Nursing Workforce Development Brenda Cleary,
PhD, RN, FAAN, Rebecca Rice, EdD, RN, 2005-04-12 Winner of an AJN Book of the Year Award! This
book looks at ilong-termi fixes being developed in response to the nursing shortage, through
regional collaborations of government, health care institutions, and schools of nursing. It is based on
the premise that factors around the supply and demand for nurses are locally based, since nurses
tend to be educated and work in the same geographic area. Successful strategies implemented in
many states are provided as iexemplarsi throughout the book, which include collaborations between
service and education to provide greater educational mobility and programs for workplace
satisfaction. The book grew out of the Robert Wood Johnson-funded Colleagues in Caring Project,
which was created to help mobilize regional cooperation around nursing workforce issues. The book
includes practical information on: How to Obtain Funding for Nursing Workforce Coalitions



Gathering Nursing Workforce Data Redesigning the Nursing Workforce Influencing Nursing
Workforce Policy Strategies for Nursing Workforce Development The Future of the Nursing
Workplace For Further Information, Please Click Here!

creative nurse recruitment strategies: A Practical Guide to Recruitment & Retention
Shelley Cohen, Dennis Sherrod, 2005 The forecast doesn't look good. A shortage of nurses continues
to be a major problem. Facilities like yours are shelling out high salaries and signing bonuses just to
get RNs in the door. Unfortunately, that hasn't proven to be enough. Once you get quality nursing
professionals in the door, you need to know how to keep them from walking out. Staff in, staff out,
staff in, staff out . . . Stop the revolving door from spinning! The revolving door trend is
discouraging, but even more than that it's dangerous. Inadequately staffed facilities run the risk of
preventable errors, avoidable complications, and increased length of stay and readmissions. And,
many states are considering nurse/patient ratio legislation. A Practical Guide to Recruitment and
Retention is a handy book that provides you with practical, field-tested strategies to attract and,
more importantly, retain high-quality nursing and healthcare personnel. Filled with timely,
user-friendly ideas, concepts, and tools, A Practical Guide to Recruitment and Retention helps
today's nurse managers and nurse executives make effective decisions related to recruitment and
retention. From recruiting student nurses to confronting troublesome nurses who can cause
turnover, this book covers it all. Inside this must-have book you'll find: An in-depth look at youth
recruitment Appropriate methods to recruit and retain every type of nurse Techniques for
implementing quality work place improvements Ideas for recognition and reward programs Ways to
embrace diversity in the healthcare workplace Numerous tools, templates, and procedures to adapt
to your facility Case studies that will help drive the messages home and provide evidence of
recruitment and retention strategies that work! Table of Contents Embracing diversity in the
workplace Developing Nurse Managers and leaders Retaining and supporting the middle manager
level nurse Helping the Nurse Manager make time for staff Improving interview skills and hiring
techniques Employee and family-friendly policies and procedures Expanding the EAP program Focus
on flexible orientation processes Surprising staff with the unexpected Professional models of care
Implementing quality workplace improvement systems Assuring interdisciplinary collaboration
Building collaborative practices between nursing and medical staff Methods that help staff feel a
true part of the process Professional development Encouraging your staff to fulfill their career
development Recognition and reward programs that promote retention The senior nurse executive's
role in recruitment and retention Establishing an educational pipeline Working with Junior and
Senior High Schools Working with nursing schools to secure staff Measuring recruitment and
retention metrics Top ten things to do/not to do in recruitment What's working in the non-healthcare
environment Learning Objectives Identify the major disadvantages of high staff turnover Identify
diversity characteristics Discuss strategies for managing diversity in your organization Verbalize
techniques managers can use to leave a perception with staff that you make time for them List
warning signs that a manager is in need of support, guidance, and direction Discuss strategies that
promote an employee friendly workplace Discuss program examples that leave a perception with
staff that their employer is family friendly Identify the components of professional models of care
Discuss the benefits of professional models of care Identify ways to implement quality workplace
improvement systems Evaluate the results of implementing quality workplace improvement systems
Identify effective methods of promoting collaborative practice between nursing, medicine, and other
professional departments Discuss the benefits when nursing staff actively participate in systems and
processes related to patient care List resources the staff nurse can access to enhance professional
development Discuss how a commitment to professional development aids recruitment and retention
Identify ways to reward staff for exceptional performance List essential aspects of the performance
review that enhance retention Identify examples of appropriate goal setting for a staff nurse Identify
methods to recruit young people into healthcare careers Discuss the value of establishing
relationships with schools of nursing List examples of recruitment and retention data that is useful
to manage your workforce Identify the values of using metrics to measure recruitment and retention



success Identify ineffective recruitment strategies Identify effective recruitment strategies Identify
recruitment and retention methods that have been proven successful outside the healthcare
environment Compare basic recruitment and retention principles from the general workplace to
those from nursing

creative nurse recruitment strategies: Annual Review of Nursing Research Mr. Rohit
Manglik, 2024-03-10 EduGorilla Publication is a trusted name in the education sector, committed to
empowering learners with high-quality study materials and resources. Specializing in competitive
exams and academic support, EduGorilla provides comprehensive and well-structured content
tailored to meet the needs of students across various streams and levels.

creative nurse recruitment strategies: Planning, Strategies for Nurse Managers Janet M.
Kraegel, 1983

creative nurse recruitment strategies: SCI Nursing, 1988

creative nurse recruitment strategies: Leadership and Nursing Care Management Jean
Nagelkerk, 2005-11-01 This Study Guide corresponds to the new 3rd edition of Huber: Leadership
and Nursing Care Management. Chapter summariesLearning Tools, such as individual and group
activities and case studiesLearning ResourcesDiscussion questions (short answer)Study questions
(true/false, multiple-choice, matching)Supplemental ReadingsAnswers to Chapter Study Questions
This Study Guide corresponds to the new 3rd edition of Huber: Leadership and Nursing Care
Management.

creative nurse recruitment strategies: The Healthcare Executive’s Guide to Navigating the
Surgical Suite: A Roadmap to the OR and Perioperative Services Gerlad E. Biala, Therese A.
Fitzpatrick, 2018-09-24 Surgical services carry some of the highest risks and rewards of all
healthcare specialties. They also present specific challenges. Those unfamiliar with the surgical
suite’s inner workings may struggle to lead and manage this complex and often isolated department.
The Healthcare Executive’s Guide to Navigating the Surgical Suite: A Roadmap to the OR and
Perioperative Services provides experienced and novice healthcare leaders with the information,
leadership structures, and practical strategies needed to successfully oversee both patient outcomes
and balance sheets. This book covers contemporary market realities, business challenges, labor
requirements, and clinical and operational complexities as it points leaders toward the most pressing
issues in strategic surgical services leadership.

creative nurse recruitment strategies: Humans Plus Technology Nancy Gleason,
2025-04-30 Emerging technologies that enable automation of tasks are changing the skills
demanded in the workplace, and the tasks we perform. The pace and scale of changes brought on by
the fourth industrial revolution, as well as changing demographics, and climate change, mean that
we are facing an upskilling emergency in the global labor force. Key trend areas considered are
enhanced humans; old jobs and new skills; new technologies that create new work; and the
phenomena of deskilling. As generative Al, such as ChatGPT and Microsoft Copilot, enjoy
unprecedented user engagement, the durable skills required for success in the professional world
are shifting. Until now, the voices contributing to the public discourse on the future of work rarely
include those who will actually do the work. This book shares youth perspectives on specific cases of
how technology is changing the tasks we perform in our everyday jobs, and the new skills that are
needed to thrive in a “human + technology” workplace. Around the world youth are entering the
workforce during an era of artificial intelligence and unpresented disruption. The contributors to
this volume are global, relevant, and have a vested interest in the outcomes. They bring fresh
perspectives, industry-relevant knowledge, and cautious optimism for keeping pace with future
technology while maintaining our humanity.

creative nurse recruitment strategies: Globalization and Integration of Internationally
Educated Nurses: A Comprehensive Analysis Rola El Moubadder, Ruth Wojtiuk, Ruth Lee,
2025-09-26 This book is a guide for stakeholders in nurse migration at a time when the shortage of
nurses is a global crisis and the underutilization of Internationally Educated Nurses (IEN) a major
factor. Each chapter offers perspectives on the migration processes and pathways impacting IEN



integration in Canada, USA, Finland, Australia & the UK—top destination countries. Through a
comparison of strengths and obstacles, we learn what works for the purpose of global replication.
Issues considered include: Decision factors when choosing a destination country or a second
migration Licensing processes Strategies to assist in navigating the licensure process and achieving
sustained employment Actions stakeholders need to adopt to support retention and ethical
recruitment Solutions and recommendations for streamlining migration and integration. This book
focuses holistically on integration measures that impact IENs—families, workforce, healthcare,
economies, and migration—as well as government and international immigration policies, such as
those of the World Health Organization and the International Council of Nurses.

creative nurse recruitment strategies: Nursing Administration Manual Howard S. Rowland,
1991

creative nurse recruitment strategies: Conceptual Foundations - E-Book Elizabeth E.
Friberg, Joan L. Creasia, 2015-05-15 NEW! Three all-new chapters bring you the latest information
on telehealth in nursing practice, information management, and global rural nursing practice.
UPDATED! Integrated and updated information on Health Care Reform Initiatives. UPDATED!
Health Policy and Practice and the Nursing Practice Environment chapter features new content on
the 2010 Affordable Health Care Act. UPDATED! 2010 Institute of Medicine (IOM) Future of Nursing
(FOM) recommendations discussed in Beyond Professional Socialization chapter. UPDATED! Patient
Safety chapter offers expanded coverage of QSEN competencies, including Nursing Quality
Indicators. UPDATED! Health and Health Promotion chapter now covers the Healthy People 2020
and 2020 National Health Promotion Initiative. UPDATED! Concept of group think added to Think
Like a Nurse: Essential Thinking Skills for Professional Nurses chapter. UPDATED! Legal Aspects of
Nursing Practice chapter features the most up-to-date content on delegation, transferring authority,
responsibility, accountability, nurse fatigue, criminalization of unintentional errors, use and abuse of
social media and lateral violence.

creative nurse recruitment strategies: AJN Career Guide for ..., 2005

creative nurse recruitment strategies: The Effective Nurse Laura Mae Douglass, 1992

creative nurse recruitment strategies: Resources in Education , 1997

creative nurse recruitment strategies: An Evaluation of Winners and Losers Under
Medicare's Prospective Payment System : Submitted To: Prospective Payment Assessment
Commission , 1992

creative nurse recruitment strategies: Guide to Nursing Management Ann
Marriner-Tomey, 1992
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