foundations of army leadership

foundations of army leadership represent the essential principles and qualities that define
effective command within military organizations. These foundations encompass a blend of character,
competence, and commitment, guiding leaders in making sound decisions and inspiring their units.
Understanding these core elements is crucial for developing leadership skills that can withstand the
complexities of military operations and the demands of diverse environments. This article explores
the key components of army leadership, including its core values, leadership attributes, and the
roles and responsibilities that come with leading soldiers. By examining these foundational aspects,
military personnel can enhance their leadership capabilities and foster cohesive, mission-ready
teams. The following sections will delve into the essential characteristics, principles, and practical
applications that form the bedrock of army leadership.

e Core Values of Army Leadership

e Key Attributes and Competencies

e Leadership Roles and Responsibilities
e Developing Effective Army Leaders

e Challenges and Adaptations in Army Leadership

Core Values of Army Leadership

The foundations of army leadership are deeply rooted in a set of core values that every leader must
embody. These values serve as the moral compass and ethical framework guiding leaders' actions
and decisions. Upholding these principles ensures trust, respect, and cohesion within military units,
which are critical for operational success.

Loyalty

Loyalty is the unwavering allegiance to the Constitution, the Army, and fellow soldiers. It requires
leaders to put the welfare of their unit and mission above personal interests, fostering a unified and
dedicated team.

Duty

Duty involves fulfilling obligations and completing assigned tasks with excellence. Army leaders
accept responsibility for their actions and the well-being of their soldiers, ensuring mission
accomplishment despite obstacles.



Respect

Respect is recognizing the inherent dignity and worth of all individuals. Leaders must treat soldiers
fairly and foster an environment of inclusivity and mutual understanding.

Selfless Service

Selfless service prioritizes the needs of the nation, the Army, and the unit over personal gain.
Leaders demonstrate this value by making sacrifices to ensure the success of the collective effort.

Honor

Honor reflects adherence to ethical standards and personal integrity. It drives leaders to act
honestly and uphold the reputation of the Army at all times.

Integrity

Integrity requires leaders to be truthful and accountable, even when faced with difficult decisions. It
builds trust within the chain of command and among soldiers.

Personal Courage

Personal courage empowers leaders to confront fear, danger, or adversity, whether physical or
moral. This value inspires confidence and resilience throughout the unit.

Key Attributes and Competencies

Beyond core values, the foundations of army leadership include specific attributes and competencies
that enable leaders to perform effectively. These qualities distinguish proficient leaders and
contribute to mission success.

Character

Character embodies the moral and ethical qualities that define a leader’s identity. It influences
decision-making, fosters credibility, and maintains discipline within the ranks.

Presence

Presence refers to a leader's demeanor, confidence, and conduct. A strong presence commands
respect and motivates soldiers, especially during challenging situations.



Intellect

Intellect involves mental agility, sound judgment, and the ability to understand complex situations.
Effective leaders apply critical thinking and problem-solving skills to adapt tactics and strategies.

Leads

This competency focuses on influencing others, communicating clearly, and building cohesive teams.
Leaders must inspire trust and effectively convey intent to ensure coordinated efforts.

Develops

Developing subordinates and peers is vital for sustaining leadership excellence. Leaders invest in
training, mentorship, and professional growth to prepare their units for future challenges.

Achieves

Achieving results is the culmination of leadership efforts. It requires setting clear goals, managing
resources efficiently, and maintaining focus on mission objectives despite adversity.

Leadership Roles and Responsibilities

The foundations of army leadership also encompass the distinct roles and responsibilities entrusted
to leaders at various levels. Understanding these duties ensures clarity and accountability within the
command structure.

Leading by Example

Army leaders set the standard through their actions and behavior. By demonstrating
professionalism, discipline, and commitment, they inspire soldiers to emulate these qualities.

Decision Making

Leaders are responsible for making timely and informed decisions that affect personnel, operations,
and resources. Effective decision-making balances risks and benefits to optimize mission success.

Communication

Clear and effective communication is essential for conveying orders, intent, and feedback. Leaders
must also listen actively to understand the needs and concerns of their soldiers.



Training and Development

Ensuring that soldiers are well-trained and prepared is a critical responsibility. Leaders plan and
execute training programs that enhance skills and readiness.

Welfare and Morale

Leaders are accountable for the physical and mental well-being of their soldiers. Maintaining morale
through support and recognition strengthens unit cohesion and effectiveness.

Developing Effective Army Leaders

Developing leadership capabilities is a continuous process essential to the foundations of army
leadership. The Army invests significant resources in education, training, and experiential learning
to cultivate competent leaders.

Formal Education and Training

Structured courses and academies provide foundational knowledge and leadership theories. These
programs emphasize ethics, tactics, and management skills tailored to military contexts.

Mentorship

Experienced leaders mentor junior personnel, offering guidance, feedback, and support. This
relationship accelerates professional growth and reinforces leadership principles.

Practical Experience

Hands-on leadership in real-world scenarios allows individuals to apply concepts and develop
resilience. Field exercises, deployments, and command assignments are critical for experiential
learning.

Self-Development

Leaders must engage in continuous self-improvement through reading, reflection, and seeking
feedback. This proactive approach ensures adaptability and lifelong leadership growth.

Challenges and Adaptations in Army Leadership

The foundations of army leadership are tested by evolving challenges that require adaptability and
innovation. Modern leaders must navigate complex operational environments and diverse personnel



needs.

Technological Advancements

Rapid changes in technology impact warfare and communication. Leaders must stay informed and
leverage new tools to maintain tactical advantages.

Cultural Competence

Operating in multinational and multicultural settings demands sensitivity and inclusiveness. Leaders
must foster respect and understanding among diverse teams.

Psychological Resilience

Leaders face stressors such as combat, uncertainty, and high-stakes decisions. Building
psychological resilience helps maintain mental health and performance under pressure.

Ethical Dilemmas

Complex missions often present moral challenges. Leaders rely on the foundations of army
leadership values to navigate these dilemmas with integrity.

1. Uphold core values consistently

2. Enhance leadership attributes through training
3. Fulfill leadership roles responsibly

4. Commit to continuous development

5. Adapt to emerging challenges effectively

Frequently Asked Questions

What are the key principles of the Army Leadership
Requirements Model?

The Army Leadership Requirements Model is based on three core attributes: character, presence,
and intellect, and three core competencies: leads, develops, and achieves. These principles guide
leaders in effectively influencing and motivating soldiers to accomplish missions.



How does the Army define leadership at the foundational
level?

At the foundational level, Army leadership is defined as the ability to influence, lead, and motivate
soldiers to accomplish the mission while caring for their welfare and developing them for future
roles.

Why is character considered a fundamental attribute of Army
leadership?

Character is fundamental because it embodies the Army values, ethical behavior, and moral courage
that build trust and credibility, which are essential for effective leadership and decision-making in
challenging situations.

What role does communication play in the foundations of
Army leadership?

Communication is critical as it ensures clear understanding of missions, expectations, and feedback
between leaders and soldiers, fostering teamwork, trust, and mission accomplishment.

How does the Army Leadership Development Model support
the growth of leaders?

The model emphasizes continuous learning through formal education, self-development, and
experiential learning, enabling leaders to develop the necessary attributes and competencies to lead
effectively at various levels.

What is the importance of presence in Army leadership?

Presence refers to a leader's outward appearance, demeanor, and conduct, which influence soldiers'
confidence and morale. A strong presence helps leaders inspire trust and command respect.

How do Army leaders balance mission accomplishment with
soldier welfare?

Effective Army leaders prioritize mission accomplishment while ensuring the health, safety, and
well-being of their soldiers, recognizing that caring for personnel enhances unit cohesion and long-
term success.

What competencies are essential for developing subordinates
in the Army?

Key competencies include mentoring, coaching, counseling, and providing constructive feedback,
which help develop soldiers' skills, confidence, and readiness for increased responsibilities.



How does ethical decision-making fit into the foundations of
Army leadership?

Ethical decision-making is integral, as leaders must consistently apply Army values and moral
principles to make sound decisions that maintain trust, uphold discipline, and ensure mission
integrity.

Additional Resources

1. Leadership in War: Essential Lessons from Those Who Made History

This book explores the leadership styles and decisions of famous military leaders throughout history.
It provides insights into how effective leadership can influence the outcomes of conflicts. Readers
gain an understanding of the complexities and responsibilities faced by army leaders in times of war.

2. The Army Leader’s Handbook

A comprehensive guide to the principles and practices of army leadership. It covers essential topics
such as decision-making, communication, and ethics within military contexts. This handbook serves
as a practical resource for both new and experienced leaders in the army.

3. On Combat: The Psychology and Physiology of Deadly Conflict in War and in Peace

Written by a combat veteran and psychologist, this book delves into the mental and physical
challenges faced by soldiers and leaders in combat situations. It discusses how leaders can prepare
themselves and their units to face the stresses of war effectively. The book is valuable for
understanding the human element of army leadership.

4. Developing the Leader Within You 2.0

This updated classic by John C. Maxwell focuses on personal growth and leadership development.
Although not exclusively military, its principles are highly applicable to army leadership foundations.
The book emphasizes self-discipline, vision, and influence as core components of effective
leadership.

5. Army Leadership: Competent, Confident, and Agile

A detailed examination of the Army Leadership Requirements Model, this book outlines the
attributes and competencies expected of army leaders. It provides case studies and practical advice
on leading teams in complex and dynamic environments. The text is essential for understanding the
Army’s approach to leadership development.

6. The Art of Military Leadership

This book combines historical examples and contemporary leadership theory to present a broad
overview of military leadership. It highlights the importance of adaptability, moral courage, and
strategic thinking. Readers learn how foundational leadership concepts apply across different levels
of command.

7. Leading with Honor: Leadership Lessons from the Hanoi Hilton

Drawing from the experiences of American POWs during the Vietnam War, this book illustrates
leadership under extreme adversity. It emphasizes integrity, resilience, and the power of leading by
example. The stories provide profound lessons on character and endurance in military leadership.

8. Team of Teams: New Rules of Engagement for a Complex World



General Stanley McChrystal shares insights on leadership in modern, interconnected military
operations. The book discusses the shift from traditional hierarchical command to more flexible,
decentralized leadership models. It is relevant for understanding how foundational leadership
principles evolve in contemporary army operations.

9. Extreme Ownership: How U.S. Navy SEALs Lead and Win

Written by two former Navy SEAL officers, this book translates battlefield leadership lessons into
actionable guidance. It underscores the importance of taking full responsibility for one's team and
mission outcomes. Though focused on special operations, its leadership lessons are foundational for
all army leaders.
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foundations of army leadership: 21st Century U.S. Military Manuals Department of Defense,
U. S. Military, U. S. Army, 2018-03-20 This Army Field Manual is a capstone manual which describes
the Army's view of leadership, outlines the levels of leadership (direct, organizational, and strategic),
and describes the attributes and core leader competencies across all levels. The principal audience
for ADRP 6-22 is all leaders, military and civilian. Trainers and educators throughout the Army will
also use this publication. Commanders, staffs, and subordinates ensure their decisions and actions
comply with applicable United States, international, and, in some cases, host-nation laws and
regulations. Commanders at all levels ensure their Soldiers operate in accordance with the law of
war and the rules of engagement. It establishes and describes the leader attributes and core leader
competencies that facilitate focused feedback, education, training, and development across all
leadership levels. An ideal Army leader has strong intellect, physical presence, professional
competence, moral character and serves as a role model. An Army leader is able and willing to act
decisively, within the intent and purpose of superior leaders and in the best interest of the
organization. Army leaders recognize that organizations, built on mutual trust and confidence,
successfully accomplish missions. Everyone in the Army is part of a team and functions in the role of
leader and subordinate. Being a good subordinate is part of being a good leader. All Soldiers and
Army Civilians must serve as leaders and followers. It is important to understand that leaders do not
just lead subordinates-they also lead other leaders. Leaders are not always designated by position,
rank, or authority. ADRP 6-22 addresses the following topics necessary to become a competent,
multiskilled, and agile Army leader: - Understand the Army definitions of leader and leadership. -
Use the Army leadership requirements model as a common basis for thinking and learning about
leadership and associated doctrine. - Become knowledgeable about the roles and relationships of
leaders, including the role of subordinate or team member. - Discover what makes a good leader: a
person of character with presence and intellect. - Learn how to lead, develop, and achieve through
competency-based leadership. - Identify the influences and stresses in our changing environment
that affect leadership. - Understand the basics of leading at the direct, organizational, and strategic
levels. Part One defines leadership, describes the foundations of Army leadership, and introduces
the Army Leadership Requirements Model in Chapter 1. Part Two describes the leader attributes of
character, presence, and intellect. Part Three describes the core leader competencies and their
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application. Part Four addresses the roles and responsibilities of organizational leaders in Chapter
10 and strategic leaders in Chapter 11.

foundations of army leadership: Army Doctrine Publication ADP 6-22 Army Leadership
and the Profession Change 1 November 2019 United States Government Us Army, 2019-12-10
This manual, Army Doctrine Publication ADP 6-22 Army Leadership and the Profession Change 1
November 2019, establishes and describes the Army profession and the associated ethic that serve
as the basis for a shared professional identity. It establishes and describes what leaders should be
and do. Having a standard set of leader attributes and core leader competencies facilitates focused
feedback, education, training, and development across all leadership levels. ADP 6-22 describes
enduring concepts of leadership through the core competencies and attributes required of leaders of
all cohorts and all organizations, regardless of mission or setting. These principles reflect decades of
experience and validated scientific knowledge. An ideal Army leader serves as a role model through
strong intellect, physical presence, professional competence, and moral character. An Army leader is
able and willing to act decisively, within superior leaders' intent and purpose, and in the
organization's best interests. Army leaders recognize that organizations, built on mutual trust and
confidence, accomplish missions. Every member of the Army profession, military or civilian, is part
of a team and functions in the role of leader and subordinate. Being a good subordinate is part of
being an effective leader. Leaders do not just lead subordinates-they also lead other leaders. Leaders
are not limited to just those designated by position, rank, or authority. Being and doing are
ineffectual without knowledge. Knowing the what and how of soldiering, tactics, operational art,
staff operations, functional and technical expertise, and many other areas are essential to leading
well. ADP 6-22 cannot convey all of the specific knowledge areas to become an expert leader. All
leaders accrue the knowledge and develop the expertise required to contribute to the support and
execution of the Army's four strategic roles: shaping operational environments, preventing conflict,
prevailing in largescale ground combat operations, and consolidating gains.Army Doctrine
Publication ADP 6-22 Army Leadership and the Profession Change 1 November 2019 establishes and
describes the Army Profession and the foundations of Army leadership, (outlines the echelons of
leadership (direct, organizational, and strategic), and describes the attributes and core leader
competencies expected of all leaders across all levels and cohorts. The principal audience for ADP
6-22 consists of all members of the Army profession, military and civilian. Trainers and educators
throughout the Army will also use this publication. The use of the term Army leaders refers to
officers, noncommissioned officers, and select Department of the Army Civilians unless otherwise
specified.

foundations of army leadership: U.S. Army Leadership Handbook U.S. Department of the
Army, 2012-02-21 What does it take to lead an army in battle? What does it take to win? Competent
leaders of character are essential for the Army to meet the challenges in the dangerous and complex
security environment we face today. The U.S. Army Leadership Handbook (FM 6-22) is the Army’s
flagship field manual on leadership. It establishes leadership doctrine and fundamental principles for
all officers, noncommissioned officers, and Army civilians across all components using the
“BE-KNOW-DO” concept. It is critical that Army leaders be agile, multiskilled athletes who have
strong moral character, broad knowledge, and keen intellect. Leaders—military and civilian
alike—must set the example, teach, and mentor, and this manual provides the principles, concepts,
and training to accomplish this important task. Filled with leadership principles crucial to the U.S.
military and equally applicable to leaders in any walk of life, this up-to-date manual from the Army
will teach all leaders everything they need to know.

foundations of army leadership: ADP 6-22 Army Leadership and the Profession
Department of Department of the Army, 2020-05-29 November 2019 Pocket Size w Change 1 Why
buy a book you can download for free? We print the paperback book so you don't have to. We print
this Field Manual in a handy pocket size so you can actually take it into the field. We increased the
size of most of the graphics and Figure titles to make it easier to read. The book is a compact,
tightly-bound paperback, with a glossy cover. You could print a full-size copy, punch 3 holes in all



the pages and put it in a 3-ring binder. Takes at least an hour. It's much more cost-effective to just
order the bound paperback from Amazon.com 4th Watch Publishing Co. is a SDVOSB.
https://usgovpub.com ADP 6-22, Army Leadership and the Profession, establishes and describes the
Army Profession and the foundations of Army leadership, (outlines the echelons of leadership (direct,
organizational, and strategic), and describes the attributes and core leader competencies expected
of all leaders across all levels and cohorts.

foundations of army leadership: Army Leadership and the Profession (ADP 6-22)
Headquarters Department of the Army, 2019-10-09 ADP 6-22 describes enduring concepts of
leadership through the core competencies and attributes required of leaders of all cohorts and all
organizations, regardless of mission or setting. These principles reflect decades of experience and
validated scientific knowledge.An ideal Army leader serves as a role model through strong intellect,
physical presence, professional competence, and moral character. An Army leader is able and willing
to act decisively, within superior leaders' intent and purpose, and in the organization's best
interests. Army leaders recognize that organizations, built on mutual trust and confidence,
accomplish missions. Every member of the Army, military or civilian, is part of a team and functions
in the role of leader and subordinate. Being a good subordinate is part of being an effective leader.
Leaders do not just lead subordinates--they also lead other leaders. Leaders are not limited to just
those designated by position, rank, or authority.

foundations of army leadership: Army Leadership United States. Department of the Army,
United States. Dept. of the Army, 2006 Upon taking the oath to become an Army leader, Soldiers,
and Army civilians enter into a sacred agreement with the Nation and their subordinates. The men
and women of the Army are capable of extraordinary feats of courage and sacrifice as they have
proven on countless battlefields from the Revolutionary War to the War on Terrorism. These Soldiers
and Army civilians display great patience, persistence, and tremendous loyalty as they perform their
duty to the Nation in thousands of orderly rooms, offices, motor pools, and training areas around the
world, no matter how difficult, tedious, or risky the task. In return, they deserve competent,
professional, and ethical leadership. They expect their Army leaders to respect them as valued
members of effective and cohesive organizations and to embrace the essence of leadership. FM 6-22
combines the lessons of the past with important insights for the future to help develop competent
Army leaders. An ideal Army leader has strong intellect, physical presence, professional
competence, high moral character, and serves as a role model. An Army leader is able and willing to
act decisively, within the intent and purpose of his superior leaders, and in the best interest of the
organization. Army leaders recognize that organizations, built on mutual trust and confidence,
successfully accomplish peacetime and wartime missions. Organizations have many leaders.
Everyone in the Army is part of a chain of command and functions in the role of leader and
subordinate. Being a good subordinate is part of being a good leader. All Soldiers and Army civilians,
at one time or another, must act as leaders and followers. Leaders are not always designated by
position, rank, or authority. In many situations, it is appropriate for an individual to step forward and
assume the role of leader. It is important to understand that leaders do not just lead
subordinates--they also lead other leaders. Everyone in the Army is part of a team, and all team
members have responsibilities inherent in belonging to that team. FM 6-22 addresses the following
topics necessary to become a competent, multiskilled Army leader: * Understand the Army
definitions of leader and leadership.* Learn how the Warrior Ethos is embedded in all aspects of
leadership. * Use the Army leadership requirements model as a common basis for thinking and
learning about leadership and associated doctrine.* Become knowledgeable about the roles and
relationships of leaders, including the role of subordinate or team member. * Discover what makes a
good leader, a person of character with presence and intellect. * Learn how to lead, develop, and
achieve through competency-based leadership. * Identify the influences and stresses in our changing
environment that affect leadership. * Understand the basics of operating at the direct,
organizational, and strategic levels.

foundations of army leadership: Professional Journal of the United States Army, 2014



foundations of army leadership: Foundations of Leadership United States. Department of
the Army, 2006

foundations of army leadership: Army Doctrine Publication ADP 6-22 Army Leadership and
the Profession July 2019 United States Government Us Army, 2019-08-28 This manual, Army
Doctrine Publication ADP 6-22 Army Leadership and the Profession July 2019, establishes and
describes what leaders should be and do. Having a standard set of leader attributes and core leader
competencies facilitates focused feedback, education, training, and development across all
leadership levels. ADP 6-22 describes enduring concepts of leadership through the core
competencies and attributes required of leaders of all cohorts and all organizations, regardless of
mission or setting. These principles reflect decades of experience and validated scientific
knowledge.An ideal Army leader serves as a role model through strong intellect, physical presence,
professional competence, and moral character. An Army leader is able and willing to act decisively,
within superior leaders' intent and purpose, and in the organization's best interests. Army leaders
recognize that organizations, built on mutual trust and confidence, accomplish missions. Every
member of the Army, military or civilian, is part of a team and functions in the role of leader and
subordinate. Being a good subordinate is part of being an effective leader. Leaders do not just lead
subordinates-they also lead other leaders. Leaders are not limited to just those designated by
position, rank, or authority.Being and doing are ineffectual without knowledge. Knowing the what
and how of soldiering, tactics, operational art, staff operations, functional and technical expertise,
and many other areas are essential to leading well. ADP 6-22 cannot convey all of the specific
knowledge areas to become an expert leader. All leaders accrue the knowledge and develop the
expertise required to contribute to the support and execution of the Army's four strategic roles:
shaping operational environments, preventing conflict, prevailing in largescale ground combat
operations, and consolidating gains. ADP 6-22 describes the attributes and core competencies
required of contemporary leaders. ADP 6-22 addresses the following topics necessary for Army
members to become a skilled, agile, and highly proficient Army leader- Army definitions of leader,
leadership, and counterproductive leadership. The Army leadership requirements model as a
common basis for recruiting, selecting, developing, evaluating leaders and, most importantly, for
leading Soldiers and Department of the Army (DA) Civilians. Roles and relationships of leaders,
including the roles of subordinates or team members. What makes an effective leader: a person of
integrity who builds trust and applies sound judgment to influence others. How to lead, develop, and
achieve through competency-based leadership. The basics of leading at the direct, organizational,
and strategic levels. The influences and stresses of changing conditions that affect leadership. Key
updates and changes to this version of ADP 6-22 include- Information from ADP 6-22 and ADRP 6-22
combined into a single document. Incorporation of key concepts (Army Profession and Army Ethic)
from ADRP 1. New leadership requirements model diagram. New discussions on the dynamics of
leadership, followers, humility, and counterproductive leadership. ADP 6-22 contains 10 chapters
comprising three parts describing the Army's approach to leadership.

foundations of army leadership: Army JROTC Leadership Education & Training:
Foundations for success , 2002

foundations of army leadership: Military Review , 2015

foundations of army leadership: Black Women’s Formal and Informal Ways of Leadership:
Actualizing the Vision of a More Equitable Workplace Bowser, Audrey D., Davis, Kimberley M.,
Johnson-Leslie, Natalie A., 2023-08-29 Black women’s marginalized experience has often superseded
their impact at their respective workplaces. Usually, Black women’s ways of knowing and leadership
are composed of practices that do not fit perfectly in our heterogenous ideal of leadership. It is
crucial to share Black women’s ways of knowing and understand how Black women navigate their
roles. Black Women’s Formal and Informal Ways of Leadership discusses how Black women’s
pedagogies shape their navigation through life through formal and informal leadership roles. It
empowers the various voices of Black women and challenges the idea of who we look at as leaders.
Covering topics such as perception bias, emotional intelligence, and Black women stereotypes, this




premier reference source is a dynamic resource for business leaders and managers, entrepreneurs,
human resource managers, librarians, faculty and administrators of education, students of higher
education, government officials, researchers, and academicians.

foundations of army leadership: Adaptive Leadership , 2008

foundations of army leadership: The Habit of Excellence Lt Col Langley Sharp, 2021-10-07
The official British Army book on what makes its leadership so successful, and how to become a
better leader yourself - whatever your field. 'If you want to become a better
leader, read this book' Eddie Jones 'An extraordinary read for any leader. Truly brilliant' General
Stanley McChrystal, author of Team of Teams 'Excellent. Offers proven tools and strategies'
Matthew Syed The Habit of Excellence is a unique insight into British Army
leadership, explaining what makes it unique, what makes it so effective and what civilians can take
from it to become better leaders themselves. Drawing on the latest research in military history,
business, sociology, psychology and behavioural science, and with compelling illustration from
British Army operations across the centuries, Lt Col Langley Sharp MBE goes beyond the latest
leadership fads to distil into one peerlessly authoritative work the essence of leading and leadership
from one of the world's most revered institutions. ‘Excellent. It's hard to see how
any leader, whatever their field, wouldn't benefit from reading and rereading it' New Statesman
'Offers lessons for all managers' Financial Times 'Valuable in any walk of life' General Sir Mike
Jackson, former Chief of the General Staff 'Very readable. I could not recommend this exceptional
book more' General The Lord David Richards, former Chief of the Defence Staff '‘Comprehensive and
clearly written' Karin von Hippel, Director-General of RUSI 'Terrific. Full of insights and lessons'
General David Petraeus, former Director of the CIA

foundations of army leadership: The Army's Master Program for the Modern Volunteer
Army United States. Army, 1971

foundations of army leadership: Army JROTC leadership education & training United States.
Army. Cadet Command, 2002

foundations of army leadership: Army JROTC Leadership Education & Training , 2002

foundations of army leadership: The Modern Volunteer Army United States Department of
the Army, 1971

foundations of army leadership: Foundations of Soviet Military Law , 1963

foundations of army leadership: The U.S. Army Leadership Field Manual The Center for
Army Leadership, 2004-03-21 How the world's most dynamic organization prepares its leaders for
battle, with valuable insights for today's business arena For mor than 50 years, The U.S. Army
Leadership Field Manual has provided leadership training for every officer training program in the
U.S. Army. This trade edition brings the manual's value-based leadership principles and practices to
today's business world. The result is a compelling examination of how to be an effective leader when
the survival of your team literally hangs on your decisions. More than 60 gripping vignettes and
stories illustrate historical and contemporary examples of army leaders who made a difference. The
U.S. Army Leadership Field Manual also provides: A leadership approach based on the army's core
principles of Be, Know, Do Hands-on lessons to enhance training, mentoring, and decision-making
skills Chapters that focus on the different roles and requirements for leadership
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