iaff peer support training

iaff peer support training is a vital program designed to equip firefighters
and emergency responders with the skills necessary to provide emotional and
psychological support to their peers. This training is essential in
addressing the unique stressors and mental health challenges faced by members
of the fire service. By fostering a culture of empathy, resilience, and
mutual assistance, IAFF peer support training helps reduce stigma around
mental health and promotes overall wellness within fire departments. This
article explores the core components of IAFF peer support training, its
benefits, implementation strategies, and the role it plays in improving
mental health outcomes for first responders. Understanding these elements
provides valuable insight into why peer support programs are becoming an
integral part of fire service organizations across the United States.
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Overview of IAFF Peer Support Training

The IAFF peer support training program is specifically tailored to meet the
needs of firefighters, paramedics, and emergency responders. It focuses on
empowering individuals within the fire service to act as peer supporters who
can recognize signs of stress, trauma, and mental health crises among their
colleagues. The training is grounded in the understanding that firefighters
often experience traumatic events, high-pressure situations, and cumulative
stress that can affect their mental well-being. IAFF peer support training
provides participants with the knowledge and tools necessary to intervene
early, offer confidential support, and facilitate access to professional
resources when needed.

History and Development

The International Association of Fire Fighters (IAFF) developed the peer
support training program in response to growing awareness of mental health



challenges in the fire service. Recognizing that traditional mental health
resources were underutilized due to stigma and accessibility issues, the IAFF
created this initiative to leverage trusted relationships among peers. Over
the years, the program has evolved to incorporate evidence-based practices
and has been widely adopted by fire departments nationwide.

Purpose and Goals

The primary purpose of IAFF peer support training is to build a network of
trained peer supporters who can provide immediate and ongoing emotional
support. Goals include promoting mental health awareness, reducing stigma
associated with seeking help, enhancing resilience, and ultimately improving
retention and quality of life for firefighters. The program aims to create a
supportive work environment where mental health is openly discussed and
prioritized.

Core Components of the Training

IAFF peer support training covers a comprehensive curriculum designed to
equip participants with practical skills and knowledge. It blends
psychological principles with practical applications tailored to the fire
service environment. Key components of the training include communication
techniques, crisis intervention, confidentiality, and referral procedures.

Recognizing Signs and Symptoms

One of the foundational aspects of the training is teaching peer supporters
how to identify signs of stress, depression, anxiety, post-traumatic stress
disorder (PTSD), and other mental health conditions. Participants learn to
observe behavioral changes, emotional distress, and physical symptoms that
may indicate a colleague is struggling. Early recognition is critical to
providing timely support.

Effective Communication Skills

Peer supporters are trained in active listening, empathy, and non-judgmental
communication. These skills help create a safe space for peers to share their
experiences and feelings without fear of stigma or reprisal. The training
emphasizes confidentiality and trust as cornerstones of effective peer
support relationships.

Crisis Intervention Techniques

The program provides guidance on how to respond during acute crises, such as



suicidal ideation or severe emotional distress. Peer supporters are taught
de-escalation strategies and how to encourage individuals to seek
professional help when necessary. The focus is on stabilizing the situation
while maintaining respect and compassion.

Referral and Resource Navigation

Participants learn how to connect their peers with appropriate mental health
resources, including counseling services, employee assistance programs, and
specialized trauma care. Understanding the referral process ensures that peer
supporters can facilitate access to professional support efficiently and
effectively.

Benefits of IAFF Peer Support Training

Implementing IAFF peer support training within fire departments yields
numerous benefits that enhance both individual and organizational well-being.
The training fosters a proactive approach to mental health and builds
resilience among firefighters.

Reduced Stigma Around Mental Health

Peer support training normalizes conversations about mental health, reducing
the stigma that often discourages firefighters from seeking help. When peers
openly discuss mental health challenges, it creates an environment of
acceptance and understanding.

Improved Mental Health OQutcomes

By providing early intervention and ongoing support, peer supporters help
mitigate the long-term effects of trauma and stress. This can lead to
decreased rates of depression, anxiety, PTSD, and suicide among firefighters.

Enhanced Team Cohesion and Morale

Peer support programs strengthen bonds within fire departments by fostering
mutual care and respect. This improved team cohesion contributes to better
communication, collaboration, and overall job satisfaction.

Cost-Effective Support System

Utilizing trained peers to provide support is a cost-effective way to extend
mental health services within organizations. It reduces reliance on external



providers and encourages sustainable, in-house care.

Implementation and Best Practices

Successful implementation of IAFF peer support training requires careful
planning, ongoing education, and organizational commitment. Departments
should adopt best practices to maximize the effectiveness of their peer
support programs.

Selection and Training of Peer Supporters

Choosing the right individuals to serve as peer supporters is critical. Ideal
candidates demonstrate empathy, confidentiality, and good communication
skills. Comprehensive initial training followed by regular refresher courses
ensures peer supporters remain competent and confident in their roles.

Integration with Department Policies

Peer support programs should be integrated within existing departmental
policies to ensure alignment with overall wellness initiatives. Establishing
clear guidelines on confidentiality, boundaries, and referral protocols helps
maintain program integrity.

Ongoing Support and Supervision

Providing peer supporters with supervision and access to professional mental
health consultants enhances their ability to handle complex cases. Regular
debriefings and support help prevent burnout among peer supporters
themselves.

Promotion and Awareness

Raising awareness about the peer support program is essential for encouraging
participation and utilization. Departments should use meetings, training
sessions, and internal communications to highlight the availability and
benefits of peer support.

Challenges and Considerations

While IAFF peer support training offers many advantages, there are challenges
that departments must address to ensure program success. Awareness of these
considerations helps in developing robust and sustainable support systems.



Overcoming Stigma and Resistance

Despite growing acceptance, some firefighters may still resist engaging with
mental health resources due to cultural norms or fear of appearing weak.
Continuous education and leadership endorsement are vital in overcoming these
barriers.

Maintaining Confidentiality

Trust is a cornerstone of peer support, making confidentiality paramount.
Departments must establish strict confidentiality policies and train peer
supporters on ethical considerations to maintain trust.

Balancing Roles and Responsibilities

Peer supporters often balance their support roles with demanding firefighting
duties. Departments should provide flexibility and recognize the additional
responsibilities to prevent overwhelm and burnout.

Future Directions in Peer Support for
Firefighters

As awareness of mental health in the fire service continues to grow, IAFF
peer support training programs are evolving to meet emerging needs.
Innovations in training methodologies and integration with technology are
shaping the future of peer support.

Expansion of Training Modules

Future training may include specialized modules addressing topics such as
substance abuse, family dynamics, and post-retirement adjustment. Expanding
the curriculum ensures comprehensive support tailored to diverse needs.

Use of Digital Platforms

Incorporating digital tools such as mobile apps, online training, and virtual
support groups can enhance accessibility and engagement, especially for
departments in rural or remote areas.

Collaboration with Mental Health Professionals

Strengthening partnerships between peer supporters and professional



clinicians ensures seamless referral pathways and holistic care. This
collaboration enhances the overall effectiveness of mental health programs
within fire departments.

Research and Evaluation

Ongoing research into the outcomes and best practices of peer support will
guide continuous improvement. Data-driven approaches help tailor programs to
meet the evolving challenges faced by firefighters.
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Frequently Asked Questions

What is IAFF Peer Support Training?

IAFF Peer Support Training is a program developed by the International
Association of Fire Fighters to equip firefighters and emergency responders
with the skills to provide emotional and psychological support to their
peers.

Who is eligible to participate in IAFF Peer Support
Training?

Typically, active firefighters, emergency responders, and union members
within the IAFF can participate in the Peer Support Training to become
certified peer supporters.



What topics are covered in IAFF Peer Support
Training?
The training covers topics such as active listening, crisis intervention,

stress management, recognizing signs of mental health issues, and how to
provide appropriate support and referrals.

How long is the IAFF Peer Support Training program?

The IAFF Peer Support Training program usually spans several days, often
around 24 to 40 hours, depending on the specific curriculum and delivery
method.

Why is IAFF Peer Support Training important for
firefighters?

Firefighters face high-stress and traumatic situations regularly. IAFF Peer
Support Training helps peers provide timely emotional support, reducing
stigma around mental health and promoting resilience within the fire service.

Is IAFF Peer Support Training recognized nationally?

Yes, IAFF Peer Support Training is widely recognized across the United States
and Canada as a leading program for mental health peer support within fire
services.

How can someone become a certified IAFF Peer Support
provider?

To become certified, participants must complete the IAFF Peer Support
Training course, demonstrate proficiency in the required skills, and often

engage in ongoing education or supervision as required by their department or
IAFF guidelines.

Where can IAFF Peer Support Training be accessed or
attended?

The training is offered through IAFF local unions, regional training centers,
and sometimes at IAFF national conferences, with options for both in-person
and virtual sessions.

Additional Resources

1. IAFF Peer Support Training Manual
This comprehensive manual serves as the foundational guide for IAFF peer
support members. It covers essential communication techniques, crisis



intervention strategies, and mental health awareness tailored specifically
for firefighters. The book emphasizes confidentiality and building trust
within fire service teams to foster a supportive environment.

2. Critical Incident Stress Management for Firefighters

Focused on managing the psychological impact of traumatic events, this book
provides detailed protocols for critical incident stress management (CISM).
It equips IAFF peer supporters with tools to recognize signs of distress and
effectively facilitate group debriefings and one-on-one support sessions. The
content is grounded in evidence-based practices relevant to emergency
responders.

3. Building Resilience: Peer Support Strategies in Fire Service

This title explores ways to cultivate resilience among firefighters through
peer support. It discusses the challenges faced by fire professionals and
offers practical advice on fostering emotional strength and coping
mechanisms. The book also highlights the role of peer supporters in promoting
mental wellness and reducing stigma.

4. Effective Communication Skills for IAFF Peer Support Teams

Communication is key in peer support, and this book focuses on enhancing
those skills within the IAFF framework. Readers learn active listening,
empathetic responses, and conflict resolution techniques tailored to the
high-stress fire service environment. The book includes real-life scenarios
to practice and refine communication abilities.

5. Mental Health Awareness and Intervention in Firefighting

Designed to increase knowledge about mental health issues common among
firefighters, this book guides IAFF peer supporters in early identification
and intervention. It covers depression, PTSD, substance abuse, and suicide
prevention, providing actionable strategies to help colleagues seek
professional assistance.

6. Peer Support Leadership in the Fire Service

This book focuses on developing leadership qualities within IAFF peer support
teams. It addresses team coordination, program development, and advocacy for
mental health resources. Readers gain insight into sustaining peer support
initiatives and influencing organizational culture positively.

7. Self-Care and Wellness for Firefighter Peer Supporters

Recognizing the emotional toll on peer supporters themselves, this book
offers guidance on self-care practices. It emphasizes maintaining personal
mental health to remain effective in supporting others. Topics include stress
management, work-life balance, and recognizing burnout symptoms.

8. Trauma-Informed Peer Support for Firefighters

This title introduces trauma-informed care principles tailored for
firefighting peer support. It helps readers understand the effects of trauma
and how to create safe, supportive interactions. The book provides strategies
for addressing trauma sensitively and promoting healing within fire service
communities.



9. Implementing Peer Support Programs in Fire Departments

A practical guide for initiating and sustaining peer support programs, this
book covers program planning, training, and evaluation. It offers templates,
policy examples, and best practices to help IAFF chapters establish effective
peer support networks. The focus is on creating accessible and trusted
resources for firefighters.
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iaff peer support training: Successful Volunteer Retention and Recruitment in the Fire
Service Candice McDonald, 2025-07-01 Fire departments nationwide are facing one of their
greatest modern challenges—recruiting and retaining the best talent. Successful Volunteer
Retention and Recruitment in the Fire Service by Dr. Candice McDonald provides fire service
leaders with the proven strategies, tools, and insights needed to build and sustain a strong,
committed workforce. Drawing on years of experience, real-world case studies, and data-driven
research, author Candice McDonald offers a practical roadmap to: Develop compelling recruitment
campaigns that resonate with modern candidates Foster workplace cultures that support long-term
retention Implement mentorship and career development programs that inspire growth Navigate
generational differences and improve team cohesion Build sustainable strategies tailored to
overcome unique barriers From understanding why volunteers leave to creating a game plan that
overcomes organizational barriers, this resource addresses the core issues behind staffing shortages
and provides actionable solutions for both volunteer and career departments. Whether you're a fire
chief, recruiter, HR professional, or community leader, this book will help you reignite passion for
service, strengthen retention, and ensure your department’s success for years to come. The future of
the fire service starts with the people who power it—this is your guide to finding them, keeping
them, and helping them thrive.

iaff peer support training: Surviving the Fire Service Todd LeDuc, 2020-02-25 Firefighting
is an inherently dangerous calling. Firefighters can be exposed to extreme environments from the
firehouse to the fireground. Occupational health risks - occupational cancers, cardiovascular events,
and behavioral health injuries - continue to be the scourge of the fire service. Surviving the Fire
Service contains vital information about cancer, cardiovascular risk, medical exams and screening,
nutrition, managing heat stress, women in the fire service, human performance and the tactical
athlete and fireground survival. This book addresses how to manage and reduce risks in the fire
service and use the tools you need to implement within your fire department to address each of
these threats. Edited by Chief Todd J. LeDuc (ret.) CONTRIBUTING AUTHORS: --Susie Day, MS,
PhD --Bryan Frieders, Firefighter Cancer Support Network --Michael Hamrock, MD --Denise Smith,
PhD, FACSM --Stefanos Kales, MD, MPH, FACP, FACOEM --Gavin Horn, PhD --Sara Jahnke, PhD
--Jeffery S. Johnson, Newport News (VA) Fire Chief --Adam LaReau, O2X founder --Frank Leto,
captain, FDNY --Lori Moore-Merrell, International Public Safety Data Institute

iaff peer support training: Mental Health Intervention and Treatment of First
Responders and Emergency Workers Bowers, Clint A., Beidel, Deborah C., Marks, Madeline R.,
2019-08-30 The stress that comes with being a first responder has been known to lead to depression,
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anxiety, substance abuse, and suicide. However, few clinicians are informed about these health
concerns and how to adequately treat them in this population. Therefore, there is an urgent need for
practitioners to understand the latest information regarding treatments that will be useful to this
specific population. Mental Health Intervention and Treatment of First Responders and Emergency
Workers is an essential reference source that focuses on the latest research for diagnosing and
treating mental health issues experienced by emergency personnel and seeks to generate awareness
and inform clinicians about the unique circumstances encountered by these professionals. While
highlighting topics including anxiety disorders and stress management, this book is ideally designed
for clinicians, therapists, psychologists, psychiatrists, practitioners, medical professionals, EMTs,
law enforcement, fire departments, military, academicians, researchers, policymakers, and students
seeking current research on psychological therapy methods regarding first responders.

iaff peer support training: Fire Officer's Guide to Occupational Safety & Health Ron
Kanterman, 2019-02-22 There has to be accountability at every level of the organization from the
chief to the rookie. Company officers have to step up and remind those under their command of safe
operations and related procedures. Accountability at all levels is key to the success of any program,
and it’s the key to survival when it comes to firefighter safety. Chief Ron Kanterman's Fire Officer's
Guide to Occupational Safety & Health is a guide to safe operations and a healthy work force. Who
needs this book? Fire chiefs, fire officers, incident safety officers, and health and safety officers
Why? To gain the tools they need to operate the department within some acceptable parameters of
safety and occupational health Ask yourself these questions: --Have you made firefighter safety and
health a primary value of your organization? --Is there a culture of safety in your fire department?
--Do the chief and line officers walk the walk and talk the talk? Key concepts and resources: --Risk
management --Personnel protection (protecting the protectors) --Scene safety --The 16 Life Safety
Initiatives and The Courage to be Safe/Everyone Goes Home program --Training --Occupational
safety and health --Fitness --Codes and standards that dictate and/or assist within the genre of
health and safety

iaff peer support training: Fire Officer Michael J. Ward, Dane A. Carley, 2025-05-05 Fire
Officer: Principles and Practice, Fifth Edition prepares today's firefighters for successful leadership
and management in the fire service, with an emphasis on how effective leadership skills can be used
to meet the challenges fire officers face. The fifth edition has been updated to meet Chapters 9: Fire
Officer I and 10: Fire Officer II of NFPA 1020, Standard for Fire and Emergency Services Instructor,
Fire Officer, and Emergency Medical Services Officer Professional Qualifications, 2025
Edition.Numerous updates make this renowned fire text the most comprehensive training resource
for students studying to become fire officers. New content includes the following: - Summary, review
questions, discussion questions, and a progressive case study with critical-thinking questions in each
chapter- Updated correlation grid featuring the detailed knowledge and skill objectives for each JPR
requirement- New chapter: Crew Resource Management- New content on leadership, retention, and
managing crew member expectations- New community risk reduction (CRR) discussions on creating
buy-in, population health, the economic impact of commercial fires, and more- New discussion of the
incident command system, five types of ICS incidents, and a seven-step process for making
decisions- New content on active shooter/hostile events, catastrophic events, mass volunteer
resignations, and labor relations- New section on behavioral health resources- New discussion on
eyewitness accounts and when to suspect arson in vehicle fires- Much more!Table of ContentsFire
Officer IChapter 1 The Fire Officer as Company Officer Chapter 2 Understanding Leadership and
Management TheoriesChapter 3 Crew Resource ManagementChapter 4 Leading a TeamChapter 5
Community Relations and Risk ReductionChapter 6 Fire Department AdministrationChapter 7
Preincident Planning and Code EnforcementChapter 8 Command of Initial Emergency
OperationsChapter 9 Safety and Risk ManagementFire Officer IIChapter 10 The Fire Officer II as a
ManagerChapter 11 Applications of LeadershipChapter 12 Managing Community Risk Reduction
ProgramsChapter 13 Administrative CommunicationsChapter 14 Fire Cause DeterminationChapter
15 Managing Major IncidentsAppendix: NFPA 1020 Correlation GridGlossarylndex



iaff peer support training: Last Alarm Thomas A. Woodley, 2022-12-08 Last Alarm: The
Charleston 9 is the heart-wrenching story of how nine brave firefighters died battling the 2007 Sofa
Super Store fire in Charleston, South Carolina. Life-endangering conditions combined together to
create a ‘perfect firestorm’ ---a fuel-ladened furniture store that was a time bomb and death trap,
and a fire department at the time that was understaffed, ill-equipped, and far below national fire
service standards. The author, Thomas A. Woodley, a labor litigation lawyer who represented many
firefighters and emergency medical workers for over forty years, provides a factbased account of the
multiple alarm response to the biggest structure fire in Charleston in 150 years. Thorough
investigations and well documented reports issued by federal agencies and a review team of outside
experts, plus firefighter interviews and media articles, enabled the author to accumulate a wealth of
material to shed insights on one of the deadliest fires in recent memory.

iaff peer support training: Positive Psychological Approaches to Disaster Stefan E.
Schulenberg, 2020-02-21 Written by prominent proponents of disaster mental health and/or positive
psychology, this comprehensive book examines disaster mental health and positive psychology in the
context of natural and technological disasters. Chapters in the first section focus on applications of
meaning and resilience in the area of disaster mental health, both serving as primary examples of
applications of positive psychology and related frameworks. Later chapters focus more specifically
on key aspects of disaster mental health, including the importance of preparedness, training, and
special populations. Contributors consistently align their insights with positive psychological
approaches, either by explicitly referencing their relevance or alluding less directly to themes in
positive psychology. Among the topics discussed: The role of religion and spirituality in finding
meaning after disasters Veterans and disaster response work Firefighters: an occupational case
study of resilience Strategies for responding to adolescents following natural and technological
disasters Effective crisis response for facilitating posttraumatic growth Positive Psychological
Approaches to Disaster: Meaning, Resilience, and Posttraumatic Growth is a significant and timely
collection of research, representing an effort of internationally respected scholars in positive
psychology and disaster mental health.

iaff peer support training: Code 7 Recipes for the Soul First Responders of San Mateo
County, 2020-10-21 Code 7 Recipes For The Soul, Cooking with First Responders A compilation of
recipes by firefighters, paramedics and dispatchers of San Mateo County to tempt your taste buds.
Its recipes are divided into sections containing: Breakfast, Bread, Appetizers, Marinades, Sauces,
Salads, Side Dishes, Main Dishes and Desserts. Each with their own personality. The proceeds from
the sale of this book are a fundraiser that will benefit the Firefighter and Paramedic Behavioral
Health Program of Local 2400 to support its members.

iaff peer support training: Emergency Medical Services Jane H. Brice, Theodore R.
Delbridge, J. Brent Myers, 2021-08-12 The two-volume Emergency Medical Services: Clinical
Practice and Systems Oversight delivers a thorough foundation upon which to succeed as an EMS
medical director and prepare for the NAEMSP National EMS Medical Directors Course and
Practicum. Focusing on EMS in the 'real world', the book offers specific management tools that will
be useful in the reader's own local EMS system and provides contextual understanding of how EMS
functions within the broader emergency care system at a state, local, and national level. The two
volumes offer the core knowledge trainees will need to successfully complete their training and
begin their career as EMS physicians, regardless of the EMS systems in use in their areas. A
companion website rounds out the book's offerings with audio and video clips of EMS best practice
in action. Readers will also benefit from the inclusion of: A thorough introduction to the history of
EMS An exploration of EMS airway management, including procedures and challenges, as well as
how to manage ventilation, oxygenation, and breathing in patients, including cases of respiratory
distress Practical discussions of medical problems, including the challenges posed by the
undifferentiated patient, altered mental status, cardiac arrest and dysrhythmias, seizures, stroke,
and allergic reactions An examination of EMS systems, structure, and leadership

iaff peer support training: Fire Officer: Principles and Practice includes Navigate Advantage




Access Michael J. Ward, 2019-12-18 The fourth edition of Fire Officer: Principles and Practice was
significantly updated and reorganized to better serve the Fire Officer I and Fire Officer II. The
content meets and exceeds the job performance requirements for Fire Officer I and II in the 2020
Edition of NFPA 1021, Standard for Fire Officer Professional Qualifications. The new edition places
an emphasis on the application of leadership traits and management theories, common leadership
and management challenges, and how leadership is used to meet objectives. The basic principles
and methods of Community Risk Reduction are also discussed.In addition, the program now has two
distinct sections: Section One includes eight chapters, which set the foundation for Fire Officer I
knowledge and understanding. Section Two comprises six chapters, which encompass the higher
level competencies required for Fire Officer II. This new organization will allow you the flexibility to
teach your Fire Officer I and II course(s) exactly the way you wish.

iaff peer support training: Fire Officer: Principles and Practice includes Navigate
Advantage Access Michael J. Ward, 2019-12-18 The fourth edition of Fire Officer: Principles and
Practice was significantly updated and reorganized to better serve the Fire Officer I and Fire Officer
II. The content meets and exceeds the job performance requirements for Fire Officer I and II in the
2020 Edition of NFPA 1021, Standard for Fire Officer Professional Qualifications. The new edition
places an emphasis on the application of leadership traits and management theories, common
leadership and management challenges, and how leadership is used to meet objectives. The basic
principles and methods of Community Risk Reduction are also discussed.In addition, the program
now has two distinct sections: Section One includes eight chapters, which set the foundation for Fire
Officer I knowledge and understanding. Section Two comprises six chapters, which encompass the
higher level competencies required for Fire Officer II. This new organization will allow you the
flexibility to teach your Fire Officer I and II course(s) exactly the way you wish.

iaff peer support training: Resources for Fire Department Occupational Safety and
Health Steven N. Foley, 2003 Resources for Fire Department Occupational Safety and Health
provides the practical guidance needed to successfully implement new safety proceedures. This text
covers Fire service occupational safety, medical and health issues; evaluation and planning of public
fire protection; risk management planning; role of the Company Officer and Safety Officer; and
investigating significant injuries.

iaff peer support training: Railroad and Hazardous Materials Transportation Programs
United States. Congress. House. Committee on Transportation and Infrastructure. Subcommittee on
Railroads, Pipelines, and Hazardous Materials, 2011

iaff peer support training: Occupational Safety and Health in the Emergency Services James
S. Angle, 2015-01-02 Designed for use within courses based on the Fire and Emergency Services
Higher Education (FESHE) Occupational Safety and Health for Emergency Services model
curriculum, Occupational Safety and Health in the Emergency Services, Fourth Edition provides a
comprehensive overview of the many components of occupational safety and health for the
emergency services. This textbook provides a historical look at industrial safety and health and how
history has impacted the emergency services by providing a safer work environment that reduces
first responder deaths and injuries.

iaff peer support training: Get Firefighter Fit Kevin Malley, 2009-06-01 DEVELOP THE
FITNESS LEVEL AND PHYSIQUE OF A TOP-FLIGHT FIREFIGHTER From the Former Director of
the New York City Fire Department Physical Training Program Over 300 Step-by-Step Photos
[llustrate Exercises That Dramatically Improve Firefighting Readiness Are you ready to push
yourself to the next level? Get Firefighter Fit shows how to train and achieve the peak level of fitness
exhibited by high-performance firefighters. Using a multi-phased approach to total body
conditioning, the authors’ methods have proven successful in transforming out-of-shape rookies into
members of the highly respected FDNY. Regardless of your current fitness level, Get Firefighter Fit
enables you to begin today to improve: *Absolute Strength *Aerobic Capacity *Muscular Endurance
*Agility and Flexibility The book also includes performance-oriented nutrition tips to properly fuel
and hydrate your body during high-intensity training.



iaff peer support training: Hope out of Darkness: A Guide to First Responder Mental Wellness
Dena Ali, 2024-11-11 In Hope Out of Darkness: A Guide to First Responder Mental Wellness, Dena

Ali, battalion chief with the Raleigh, NC, Fire Department and sought-after speaker, delivers a
comprehensive exploration of the mental health issues facing first responders. Combining powerful
personal experience with intensively researched insights and data from subject matter experts, Ali
dispels mental health myths, outlines a range of resources for support and treatment, and skillfully
employs both her vulnerability and wisdom to offer hope to first responders in need.

iaff peer support training: Fire Apparatus Driver/Operator Patrick P. Dunn, 2024-07-26
The fourth edition of Fire Apparatus Driver/Operator serves as a complete training solution that
addresses pump operation, safe driving techniques, tiller and aerial apparatus operation, and water
supply considerations. From basic apparatus maintenance to fire pump theory to advanced hydraulic
calculations, this single manual covers everything a fire service driver/operator needs to know--

iaff peer support training: Handbook of Posttraumatic Stress Rosemary Ricciardelli, Stephen
Bornstein, Alan Hall, R. Nicholas Carleton, 2021-09-30 The Handbook of Posttraumatic Stress
provides a comprehensive review of posttraumatic stress in its multiple dimensions, analyzing
causation and epidemiology through prevention and treatment. Written by a diverse group of
scholars, practitioners, and advocates, the chapters in this book seek to understand the history, the
politics, and the biological, psychological, and social processes underlying posttraumatic stress
disorder (PTSD). Featuring studies that focus on some of the most seriously affected occupational
groups, the text examines topics such as how individuals experience PTSD in different work settings
and the complexities of diagnosis, treatment, and recovery for those workers and their families.
Together, the contributions provide an in-depth examination of the current understood causes,
impacts, and treatments of and for posttraumatic stress, mobilizing academic, administrative, and
clinical knowledge, and lived experience to inform ongoing and future work in the field. Drawing
from range of different topics, fields of study, and research methods, this text will appeal to readers
across medical, mental health, and academic disciplines.

iaff peer support training: First Responder Mental Health Michael L. Bourke, Vincent B.
Van Hasselt, Sam J. Buser, 2023-10-12 This edited volume provides mental health clinicians with
knowledge to effectively work with current and former first responders. It provides strategies on
how to best develop and adapt clinical assessment procedures and therapeutic interventions to
better meet the unique needs found in these settings. Chapters synthesize existing literature to
introduce the reader to profession-specific factors issues that exist in these contexts and describe
the challenges that can present when working with police, firefighters, EMS, emergency
communications operators, crime scene investigators, and corrections personnel. The book covers a
range of topics that clinicians and trainees need to understand the relevant issues, develop effective
treatment plans, and deliver appropriate psychological services in public safety settings. First
Responder Mental Health: A Clinician’s Guide will be essential reading for mental health
professionals working with first responders, as well as those in training.

iaff peer support training: The United States Fire Administration Reauthorization United
States. Congress. House. Committee on Science and Technology (2007). Subcommittee on
Technology and Innovation, 2008
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