i o psychology phd programs

i o psychology phd programs represent a specialized academic path designed for those
interested in the scientific study of workplace behavior and organizational dynamics.
These doctoral programs focus on the application of psychological principles to improve
employee well-being, productivity, and organizational effectiveness. Students pursuing a
PhD in industrial-organizational psychology engage in rigorous research, advanced
statistical analysis, and practical interventions that address issues such as personnel
selection, training, performance appraisal, and leadership development. The journey to
earning a PhD in this field typically involves coursework, comprehensive exams, research
projects, and a dissertation. Understanding the structure, admission requirements, career
prospects, and top programs can help prospective students make informed decisions. This
article will provide an in-depth overview of i o psychology phd programs, covering
essential aspects to guide academic and professional aspirations.
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Overview of I O Psychology PhD Programs

Industrial-organizational psychology PhD programs are designed to prepare students for
careers in research, academia, consulting, and applied organizational settings. These
programs emphasize the integration of psychological theory with practical workplace
applications. The curriculum typically includes training in research methodology,
psychometrics, organizational behavior, and human factors. Graduates of i o psychology
PhD programs possess the skills necessary to conduct empirical research and develop
evidence-based solutions to workplace challenges. The field combines elements of
psychology, business, and statistics to address complex issues related to employee
motivation, job satisfaction, and organizational change. Additionally, these programs often
foster interdisciplinary collaboration and ethical practice in organizational environments.

Goals and Objectives

The primary goal of i o psychology PhD programs is to develop scholars and practitioners
capable of advancing knowledge in the field through original research and applied



interventions. Students learn to design studies, analyze data, and interpret findings that
contribute to the understanding of human behavior in work settings. Furthermore,
programs aim to cultivate leadership abilities and critical thinking skills necessary for
influencing organizational policies and practices. Graduates are equipped to work in
diverse sectors such as corporate, government, healthcare, and academia, applying
psychological principles to enhance organizational effectiveness and employee well-being.

Program Duration and Structure

Typically, i o psychology PhD programs span four to six years depending on the institution
and the student’s research progress. The initial years focus on foundational coursework
and preparation for comprehensive exams. Students then advance to specialized electives
and engage in research projects under faculty supervision. The final stage involves
conducting dissertation research, which contributes original knowledge to the discipline.
Many programs also incorporate internships or practicum experiences to provide hands-on
exposure to real-world organizational challenges.

Admission Requirements and Application Process

Admission to i o psychology PhD programs is competitive and requires a strong academic
background, relevant experience, and demonstrated research potential. Applicants must
submit a detailed application package including transcripts, letters of recommendation, a
statement of purpose, and standardized test scores such as the GRE. Some programs may
also require a resume or curriculum vitae highlighting relevant work or research
experience. Meeting or exceeding minimum GPA criteria and having coursework in
psychology, statistics, or related fields enhances candidacy.

Academic Qualifications

Most programs prefer applicants with a bachelor’s or master’s degree in psychology,
organizational behavior, human resources, or a closely related discipline. Coursework in
research methods, statistics, and psychology fundamentals is often expected. Strong
quantitative skills are critical due to the statistical nature of i o psychology research. Some
programs may waive GRE requirements or offer conditional admission based on academic
performance and experience.

Application Components

The application process typically includes the following elements:

e Official academic transcripts
e Graduate Record Examination (GRE) scores

e Letters of recommendation from academic or professional references



e Statement of purpose outlining research interests and career goals
e Resume or curriculum vitae highlighting relevant experience

e Writing samples or research proposals (if requested)

Curriculum and Coursework

The curriculum in i o psychology PhD programs is designed to build a strong foundation in
psychological theory, research methods, and applied practices. Core courses frequently
cover topics such as personnel psychology, organizational psychology, research design,
and advanced statistics. Students also take electives tailored to their research interests,
including areas like occupational health psychology, leadership, or human factors
engineering. The coursework is complemented by seminars, workshops, and teaching
opportunities to develop communication and instructional skills.

Core Courses

Typical core courses in i o psychology PhD programs include:

e Advanced Research Methods in Psychology
e Statistical Analysis and Psychometrics

e Personnel Selection and Assessment

e Organizational Development and Change

e Work Motivation and Job Attitudes

e Leadership Theories and Applications

Electives and Specializations

Students may choose electives that align with their research focus or career goals.
Popular areas of specialization include:

e Human Factors and Ergonomics
e Occupational Health and Safety
e Training and Development

e Workplace Diversity and Inclusion



¢ Cross-Cultural Organizational Psychology

Research Opportunities and Dissertation

Research is a central component of i o psychology PhD programs, with students expected
to develop expertise in designing and conducting empirical studies. Faculty members
often mentor students on projects involving workplace surveys, experimental designs, or
longitudinal data analysis. The dissertation represents the culmination of doctoral training
and must make a significant contribution to the field through original research. It typically
involves identifying a research problem, reviewing relevant literature, collecting and
analyzing data, and interpreting results within the context of existing theories.

Collaborative Research and Internships

Many programs encourage collaboration with industry partners, government agencies, or
nonprofit organizations to apply research findings in practical settings. Internships or
practicum placements provide hands-on experience in conducting organizational
assessments, developing interventions, or evaluating training programs. These
opportunities enhance professional networks and prepare students for applied roles post-
graduation.

Dissertation Process

The dissertation process generally follows these stages:

_

. Proposal development and approval by a faculty committee

N

. Conducting the research study
3. Data analysis and interpretation
4. Writing the dissertation manuscript

5. Oral defense and final revisions

Career Paths and Professional Development

Graduates of i o psychology PhD programs are qualified for a variety of career paths in
academia, industry, consulting, and government. Common roles include university faculty,
organizational consultants, human resources analysts, and researchers in applied
psychology. Professional development during the PhD often involves attending
conferences, publishing research, and participating in professional organizations such as



the Society for Industrial and Organizational Psychology (SIOP). These activities support
networking and staying current with emerging trends and best practices.

Academic and Research Careers

Many PhD graduates pursue tenure-track faculty positions where they teach, conduct
research, and contribute to their academic community. Research roles may also be
available in private or public research institutions focusing on workplace behavior and
organizational effectiveness.

Applied and Consulting Roles

Applied career options include organizational development specialists, talent management
consultants, and assessment professionals. These roles utilize psychological principles to
improve recruitment, training, leadership development, and employee engagement
strategies within organizations.

Top I O Psychology PhD Programs in the United
States

Several universities in the United States are recognized for their rigorous and
comprehensive i o psychology PhD programs. These institutions offer strong faculty
mentorship, research resources, and connections to industry. Prospective students should
consider program reputation, research focus, faculty interests, and funding opportunities
when selecting a program.

Notable Programs

e University of Minnesota

e Michigan State University

e University of South Florida

e University of Illinois at Urbana-Champaign
e Pennsylvania State University

e University of Maryland



Factors to Consider When Choosing a Program

Key considerations include:

e Faculty research expertise and compatibility with student interests
¢ Availability of funding and assistantships

e Program curriculum and flexibility

e Opportunities for applied experience and internships

e Program alumni outcomes and placement rates

Frequently Asked Questions

What are the top Industrial-Organizational Psychology
PhD programs in the US?

Some of the top I-O Psychology PhD programs in the US include Michigan State
University, University of Minnesota, University of South Florida, and Pennsylvania State
University, known for their strong research focus and faculty expertise.

What is the typical duration of an I-O Psychology PhD
program?

Most I-O Psychology PhD programs typically take 4 to 6 years to complete, depending on
the research progress, dissertation, and internship requirements.

What are the admission requirements for I-O
Psychology PhD programs?

Admission requirements usually include a bachelor's or master's degree in psychology or a
related field, GRE scores, letters of recommendation, a statement of purpose, and relevant
research or work experience.

Are internships required in I-O Psychology PhD
programs?

Yes, many I-O Psychology PhD programs require students to complete a supervised
internship or practicum to gain practical experience in applying I-O principles in real-
world settings.



What career opportunities are available after earning an
I-O Psychology PhD?

Graduates can pursue careers in academia, research, consulting, human resources,
organizational development, or work for government agencies and private corporations
focusing on workplace behavior and productivity.

How important is research experience for admission
into I-O Psychology PhD programs?

Research experience is very important as these programs are research-intensive.
Applicants with prior research experience, publications, or presentations have a
competitive advantage.

Do I-O Psychology PhD programs offer funding or
assistantships?

Many programs offer funding packages including research assistantships, teaching
assistantships, or fellowships that cover tuition and provide a stipend, but availability
varies by institution.

What skills are emphasized in I-O Psychology PhD
programs?

Programs emphasize skills in statistics, research methodology, psychometrics,
organizational behavior, leadership, and applied consulting techniques.

Additional Resources

1. Industrial and Organizational Psychology: Research and Practice

This comprehensive book covers the foundational theories and contemporary research in
industrial and organizational psychology. It explores topics such as personnel selection,
training, motivation, and organizational development. Ideal for PhD students, it bridges
the gap between research and practical applications in workplace settings.

2. Handbook of Industrial, Work & Organizational Psychology

A definitive reference for students and professionals, this handbook offers in-depth
coverage of the key areas within I-O psychology. Chapters written by leading scholars
cover methodologies, assessment techniques, and emerging trends. It serves as an
essential resource for advanced study and research planning.

3. Research Methods in Industrial and Organizational Psychology

Focused on research design and statistical analysis, this book equips PhD students with
the tools necessary to conduct rigorous I-O psychology studies. It emphasizes both
qualitative and quantitative approaches and includes real-world examples. The text
supports the development of strong methodological skills critical for dissertation work.



4. Work Psychology: Understanding Human Behaviour in the Workplace

This book provides a thorough exploration of psychological principles applied to workplace
behavior and organizational processes. Topics include job satisfaction, leadership, team
dynamics, and workplace motivation. It is particularly useful for doctoral students seeking
to understand employee behavior in complex organizational environments.

5. Organizational Behavior: Science, The Real World, and You

Offering a blend of scientific research and practical insights, this book examines how
individuals and groups behave within organizations. It addresses issues such as decision-
making, power dynamics, and organizational culture. PhD students benefit from its
evidence-based approach to understanding workplace phenomena.

6. Psychology and Work Today: An Introduction to Industrial and Organizational
Psychology

This introductory text is ideal for those beginning their journey into I-O psychology at the
graduate level. It covers essential topics like job analysis, employee selection,
performance appraisal, and occupational health psychology. The book also highlights
contemporary challenges and future directions in the field.

7. Advanced Topics in Organizational Psychology

Targeting advanced learners, this book delves into specialized areas such as leadership
development, organizational change, and cross-cultural issues in the workplace. It
integrates theory with empirical research to foster a deep understanding of complex
organizational phenomena. PhD students will find it valuable for developing dissertation
ideas and literature reviews.

8. Personnel Psychology: Theory and Practice

This text focuses on the science of personnel selection, training, and evaluation. It
discusses psychometric principles, legal considerations, and ethical issues in HR practices.
The book is designed to support PhD candidates in mastering the intricacies of employee
assessment and development.

9. Applying Industrial and Organizational Psychology: A Practical Guide

Bridging theory and practice, this guide provides practical tools and case studies for
applying I-O psychology concepts in real-world settings. It emphasizes problem-solving
strategies and evidence-based interventions. The book is an excellent resource for
doctoral students preparing for consultancy or applied research roles.
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industrial-organizational psychology from employee and organizational perspectives In the newly
revised Ninth Edition of Industrial and Organizational Psychology: Research and Practice,
distinguished researcher and I-O psychologist Paul E. Spector delivers a robust and up-to-date
review of the industrial-organizational field that covers the latest research on contemporary trends
and traditional areas of the subject. The author draws on over four decades of research, teaching,
and practitioner experience, balancing employee and organizational perspectives by covering issues
relating to employee well-being and productivity. REVISIONS IN THIS EDITION INCLUDE: New
topics such as artificial intelligence, workplace mental health, neurodiversity, managing disabled
workers, psychological safety, and virtual work Links to the author’s blog articles about I-O topics
with discussion questions Updated lecture presentations, discussion cases, a test bank for
instructors, and a guide to incorporating the author’s articles into an I-O course. All new case
profiles of practicing I-O psychologists in each chapter. Perfect for undergraduate and graduate
students studying industrial-organizational psychology, Industrial and Organizational Psychology:
Research and Practice is also valuable for business students and practicing managers seeking an
accessible overview of industrial-organizational psychology. WILEY ADVANTAGE Presents timely
and balanced discussions of the most pertinent issues in industrial-organizational psychology today
Places a special focus on the use of technology, particularly Al, by employers to impact employee
selection and training Offers practical discussions of gamification as a tool in employee assessment,
motivation, and training Includes links to short blog posts that discuss a single topic or study
inspired by the author’s research, scholarly reading, or conversation with colleagues Contains
Learning by Doing exercises that actively engage the student with the material in the chapter
Features I-O Psychology in Practice case studies that represent a wide variety of settings and
applied work AN INTERACTIVE, MULTIMEDIA LEARNING EXPERIENCE This textbook includes
access to an interactive, multimedia e-text. Icons throughout the print book signal corresponding
digital content in the e-text. Video Content complements the text and engages readers more deeply
with the fascinating field of I-O Psychology. Psychology @Work videos explore interesting topics in
I-O psychology. Educational materials available from the Society for Industrial and Organizational
Psychology (SIOP) informed the development of these videos, which feature vibrant footage and ask
thought-provoking questions. Selections from The Wiley Psychology Video Library covering a variety
of general psychology topics. Introduction Videos developed by the author appear at the beginning
of each chapter and Spotlight On videos are integrated throughout the textbook. Interactive Figures,
Diagrams, and Tables appear throughout the enhanced e-text, facilitating study and helping students
retain important information. Even many of the simplest figures are interactive to encourage online
readers to pause and absorb the information they present before scrolling on to additional reading.
Interactive Self-Scoring Quizzes: Short Answer Quizzes at the end of each chapter test student
comprehension. Online Multiple Choice Quizzes help students prepare for higher-stakes assessments
and exams.

i o psychology phd programs: Mastering Industrial-Organizational Psychology Elizabeth
Shoenfelt, 2020 This volume brings together faculty from top-ranked I-O master's programs to
provide best practices and discussions of important topics for the training of master's level I-O
psychologists, including areas of career practice, applying to graduate school, applied experiences
needed to prepare graduates for the workplace, methods of teaching and considerations for faculty
in I-O master's programs, and consulting in organizations as a component of graduate education.

i o psychology phd programs: Historical Perspectives in Industrial and Organizational
Psychology Laura L. Koppes, 2014-02-04 This unique book is the first to contain a comprehensive
history of industrial and organizational psychology, covering numerous topics in the discipline. The
history presented offers various perspectives, including the contributions of individuals,
organizations, and contextual or situational forces, as well as an international viewpoint. The
authors, all highly regarded experts in their respective topics, use a range of approaches to examine
history, demonstrating to readers that there are multiple ways to understand history. This volume
will be of interest to industrial and organizational psychologists, business and management



academics and professionals, historians of psychology, business, science and science and
technology, undergraduate, and graduate students.

i o psychology phd programs: The SAGE Encyclopedia of Industrial and Organizational
Psychology Steven G. Rogelberg, 2016-09-27 The well-received first edition of the Encyclopedia of
Industrial and Organizational Psychology (2007, 2 vols) established itself in the academic library
market as a landmark reference that presents a thorough overview of this cross-disciplinary field for
students, researchers, and professionals in the areas of psychology, business, management, and
human resources. Nearly ten years later, SAGE presents a thorough revision that both updates
current entries and expands the overall coverage, adding approximately 200 new articles, expanding
from two volumes to four. Examining key themes and topics from within this dynamic and expanding
field of psychology, this work offers a truly cross-cultural and global perspective.

i o psychology phd programs: Industrial/Organizational Psychology Paul Levy, 2009-07-03
The third edition of this acclaimed text introduces students to the psychological factors active in the
workplace, including the psychology of the workforce, employee health and well-being,
organizational behavior, motivation, human resources, and various dynamics of work interaction.

i o psychology phd programs: Work in the 21st Century Frank J. Landy, Jeffrey M. Conte,
2010 The workplace in the 21st-century is technological and multi-cultural. Work is often
accomplished in teams. This work provides students with an up-to-date knowledge based that will
enable them to apply the principles of I-O psychology to themselves, supervisors, subordinates and
fellow workers.

i o psychology phd programs: The Emerald Review of Industrial and Organizational
Psychology Robert L. Dipboye, 2018-09-07 This book provides a comprehensive review of the theory,
research, and applications in Industrial and Organizational (I/0O) Psychology. Analyzing three
primary objectives of 1/O psychology: improving the effectiveness of employees and organizations,
enhancing employee well-being, and gaining an understanding of human behavior in organizations.

i o psychology phd programs: Introduction to Industrial/Organizational Psychology Ronald E.
Riggio, 2017-09-19 Introduction to Industrial/Organizational Psychology provides an accessible
approach to psychological theory and its applications to the world of work. Using both classic
theories and research along with the latest developments and innovations, this student-centered text
shows practical applications of theoretical concepts using examples from work situations that
students may be familiar with—such as service industries, internet companies, and startups—in
addition to traditional office and factory work settings. Each chapter includes key terms and review
questions, and the text features special sections highlighting applications of I/O psychology theories,
psychological approaches to everyday work situations, and current areas of research and practice.
The seventh edition is thoroughly updated to include the latest research on each key topic. It also
includes expanded coverage of international issues, job engagement, and emerging topics in the
field, such as workplace bullying, virtual teams and organizations, agile organization structures, and
web-based training and assessment. The book will be of interest to undergraduate students in
introductory I/O psychology or psychology of work behavior courses. For additional resources,
please consult the Companion Website at www.routledge.com/cw/riggio, where instructors will find
an expanded instructor’s manual, test bank, and lecture slides, and students will find chapter
summaries and learning objectives. Ronald E. Riggio is the Henry R. Kravis Professor of Leadership
and Organizational Psychology at Claremont McKenna College. He has published nearly two-dozen
authored or edited books and more than 150 articles and book chapters.

i o psychology phd programs: Work in the 21st Century Jeffrey M. Conte, Frank J. Landy,
2019-01-17 Now in its sixth edition, Work in the 21st Century: An Introduction to Industrial and
Organizational Psychology by Jeffrey M. Conte and Frank J. Landy is the most current and engaging
text for the industrial and organizational (I-O) psychology course. The text ties together themes and
topics such as diversity, cognitive and physical abilities, personality, emotional intelligence,
technology, multicultural dynamics, and evidence-based I-O psychology in a way that explores the
rich and intriguing nature of the modern workplace. The sixth edition retains the 14-chapter format




and the E-Text maintains a colorful design that brings I-O psychology to life, especially with the use
of newsworthy color photographs.

i o psychology phd programs: Handbook of Research on Digital Media and Creative
Technologies Harrison, Dew, 2015-03-31 Emerging technologies enable a wide variety of creative
expression, from music and video to innovations in visual art. These aesthetics, when properly
explored, can enable enhanced communication between all kinds of people and cultures. The
Handbook of Research on Digital Media and Creative Technologies considers the latest research in
education, communication, and creative social expression using digital technologies. By exploring
advances in art and culture across national and sociological borders, this handbook serves to provide
artists, theorists, information communication specialists, and researchers with the tools they need to
effectively disseminate their ideas across the digital plane.

i o psychology phd programs: Mastering the Job Market Elizabeth L. Shoenfelt, 2020-11-27
Mastering the Job Market: Career Issues for Master's Level Industrial-Organizational Psychologists
is the definitive source for practical advice and evidence-based recommendations for the
development of successful careers in professional I-O psychology. Authors from top-ranked I-O
master's programs address topics such as the job search, applying for jobs, on-boarding,
organizational roles, salaries, career transitions, and maintaining professionalism throughout the 1-O
master's career. Drawing from a large nationwide survey of [-O master's practitioners and their
employers, this volume brings together critical insights into the nuts and bolts of conducting a job
search and other specific strategies to enable job seekers to land one or multiple job offers within six
months of graduation. Key competencies for success, professional development opportunities for I-O
master's graduates, and the three best practices for maximizing mentoring relationships are also
discussed. This book will be essential reading for recent graduates and anyone undertaking a career
transition in I-O Psychology.

i o psychology phd programs: Introduction to Forensic Psychology Curt R. Bartol, Anne M.
Bartol, 2018-01-16 The text provides a great, general overview of different areas of criminal and civil
forensic psychology. —Apryl Alexander, PsyD, Clinical Assistant Professor, University of Denver
Written by authors with extensive experience in the field and in the classroom, Introduction to
Forensic Psychology: Research and Application, Fifth Edition demonstrates how to analyze
psychological knowledge and research findings and then apply these findings to the civil and
criminal justice systems. Focusing on research-based forensic practice and practical application, this
text uses real-life examples and case law discussions to define and explore forensic psychology. This
text introduces students to emerging specializations within forensic psychology, including
investigative psychology, family forensic psychology, and police and public safety psychology.
Students will develop a multicultural perspective with an ethnic and racial sensitivity, which is
critical to the successful practice of forensic psychology. New to the Fifth Edition: Updated
statistics, research, and case law, such as recent Aid in Dying legislation, as well as analysis of
recent events, help students see the real-world applications to current events. Updated Focus boxes
empower students to dig deeper into current issues, such as mental health courts,
community-oriented policing, child abduction, hate crimes, the death penalty, and more. All Focus
boxes also contain discussion questions for students to debate in a classroom setting. All new From
My Perspective boxes provide students with information about career choices as well as helpful
advice about pursuing their goals. Increased attention to immigration-related issues offers students
additional insights into immigration proceedings and ways to consult with the courts. Additional
coverage of human trafficking and online sexual predators enables students to better understand the
psychological effects on victims and the services available to help. Current research on violent video
games, cyberbullying, and cyberstalking provides real examples of the effects of violent media. New
research on juveniles allows students to see the important contributions of neuropsychologists,
particularly in terms of brain development in adolescents and promising community-based treatment
approaches for juveniles. SAGE edge offers a robust online environment featuring an impressive
array of free tools and resources for review, study, and further exploration, keeping both instructors



and students on the cutting edge of teaching and learning. Learn more at
edge.sagepub.com/bartol5e.

i o psychology phd programs: Teaching Psychology around the World (Volume 4) Alfredo
Padilla-Lopez, Grant ]J. Rich, Luciana Karine de Souza, 2018-10-19 This book provides a one-volume
overview of psychology’s globalization, and will serve as a handbook for psychology professors
around the globe wanting to internationalize and diversify their courses and curricula and seeking
innovative ideas to enrich their teaching. Topics covered include practical tips to diversify specific
courses, such as abnormal psychology, lifespan development, and psychotherapy, and innovative
methods of assessment of student learning. Additionally, a number of chapters focus on describing
the training of psychologists and the history and future of psychology education in various nations
and regions. Co-edited by six distinguished, international academics, the thirty-three chapters
represent each major geographic region around the world, with authors based in nations in Africa,
Asia, Australia, Europe, Latin America, and North America. Instructors of cross cultural, cultural,
and international psychology and of multicultural education will be especially interested in the book,
as will program evaluators, policy makers, and university administrators.

i o psychology phd programs: Aging and Work in the 21st Century Kenneth S Shultz, Gary A.
Adams, 2018-10-09 Aging and Work in the 21st Century, 2nd edition, reviews, summarizes, and
integrates existing literature from various disciplines with regard to aging and work, but with a
focus on recent advances in the field. Chapter authors, all leading experts within their respective
areas, provide recommendations for future research, practice, and/or public policy. Fully revised and
updated, the second edition takes up many of the same critical topics addressed in the first edition,
and incorporates twelve new authors across the volume and three brand new chapters on
recruitment and retention, legal issues, and global issues in work and aging. The intended audience
is advanced undergraduate and graduate students, as well as researchers in the disciplines of
industrial and organizational psychology; developmental psychology; gerontology; sociology;
economics; and social work. Older worker advocate organizations, such as AARP, will also take
interest in this edited book.

i o psychology phd programs: Misbehavior in Organizations Yoav Vardi, Ely Weitz, 2016-04-20
This revised edition of Misbehavior in Organizations updates and expands upon the integrative OMB
(organizational misbehavior) framework pioneered by the authors. Streamlined for improved
readability, it covers key topics that have emerged in the scholarly literature in the past decade
including insidious workplace behavior, bullying and harassment in the workplace, information
hiding, cyberbullying, and organizational spirituality. A thorough and up-to-date resource on this
crucial and evolving topic in organizational studies, this book provides insights on misbehavior at the
individual, position, group, and organizational levels.

i o psychology phd programs: Social and Behavioral Foundations of Public Health
Jeannine Coreil, 2009-01-21 Emphasizing the importance of social context and cultural construction,
Social and Behavioral Foundations of Public Health examines current issues in health from a social
and behavioral sciences perspective. The book uses a social ecological framework to address
multilevel influences on health and enlarge the dominant risk factor approach to health behavior.
Editor Jeannine Coreil and contributing authors use examples from the forefront of public health to
illustrate the relevance of corecompetencies in the field to diverse real-world problems. The Second
Edition has been thoroughly updated and revised throughout, based on user feedback, and includes
new theory, research, case studies. Key Features: Applies the social ecology of health model to
contemporary issues at the individual and group level Draws from a wide range of disciplines,
including medical sociology, health psychology, medical anthropology, demography, gerontology,
and economics Describes planning, implementation, and evaluation of public health programs,
policies, and interventions Features engaging case studies and examples on topics such as HIV/AIDS
and breast cancer Includes new Special Topics section, with chapters on childhood obesity, injury
prevention, and occupational health Offers practical advice for students and practitioners interested
in updating their knowledge and skills Social and Behavioral Foundations of Public Health is



intended as a core textbook for graduate courses in public health and health care management that
examine current issues in health from a social and behavioral sciences perspective.

i o psychology phd programs: Your Career in Psychology Stephen F. Davis, Peter J. Giordano,
Carolyn A. Licht, 2009-07-20 Your Career in Psychology directly addresses the major issues
confronting doctoral students and aspiring professionals in psychology. Addresses early graduate
school career planning as well as issues confronting recent doctoral graduates in psychology
Chapters written by established professionals in their fields provide essential insights for launching
a successful career in psychology Includes separate chapters with advice for graduates considering
careers in academia, clinical or counseling fields, and in various applied settings Sections on
“Concerns and Advice for Undergraduates” help readers pave their way during the early stages of
career planning and development Each chapter features a listing of relevant resources such as
suggested reading and Internet links User-friendly tone makes this book accessible to students

i o psychology phd programs: Refining Familiar Constructs Daniel J. Svyantek, Elizabeth
McChrystal, 2007-07-01 This volume is based around 14 chapters and two critical analyses which
provide new perspectives on important organizational constructs. The first half of the book provides
chapters by advanced graduate students who are making their first contributions to understanding
organizational behavior. The second half of the book provides chapters illustrating new views of
organizational constructs but from the perspectives of more established researchers in the field. All
chapters share a common theme of attempting to provide new ways of viewing organizations and
organizational behavior. Each chapter is based on the premise that, when presented with problems
that seem impossible to solve, often the best results are achieved by finding new perspectives on the
basic constructs being studied. These new perspectives provide insights which illuminate the
problems for the theory of organizations as well as improving the ability of organizational members
to solve practical organizational problems.

i o psychology phd programs: Majoring in Psychology Jeffrey L. Helms, Daniel T. Rogers,
2011-02-23 With coverage of important preparatory issues and the key psychology subfields,
Majoring in Psychology: Achieving Your Educational and Career Goals provides undergraduate
students with clear, concise, research-based information on strategies to begin a successful
undergraduate career in psychology. Provides the most comprehensive text on majoring in
psychology currently available Discusses the benefits of pursuing a psychology degree and key steps
to prepare for a job or graduate study in the field Features brief topical contributions written by
national figures in their respective subfields Incorporates current data and research on
diversity-related issues as well as guidance on how to ensure personality traits and abilities match
the skills that potential career paths demand

i o psychology phd programs: The Handbook of Human Resource Management Education
Vida Gulbinas Scarpello, 2008 HRM educators and professionals, graduate students, business
executives, and anyone interested in effective and efficient management of human resources or in
advancing the HRM field will find the Handbook of Human Resource Management Education an
invaluable reference tool.--BOOK JACKET.
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