
mcps teacher of the year

mcps teacher of the year is a prestigious title awarded annually to outstanding educators within
Montgomery County Public Schools. This recognition highlights exemplary teachers who demonstrate
exceptional dedication, innovation, and impact on student learning and school communities. The
award not only honors individual achievement but also promotes excellence in teaching practices
across the district. This article explores the significance of the MCPS Teacher of the Year program, the
selection criteria, the benefits for recipients, and how this accolade contributes to the professional
growth of educators. Additionally, it outlines the application process and shares insights into the
legacy and influence of past winners. Readers will gain a comprehensive understanding of what it
means to be an MCPS Teacher of the Year and how this distinction shapes the educational landscape
in Montgomery County.
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Overview of the MCPS Teacher of the Year Program
The MCPS Teacher of the Year program is an annual initiative designed to identify and celebrate
exemplary educators within Montgomery County Public Schools. Established to recognize outstanding
teaching and leadership, this program serves as a platform to showcase innovative instructional
practices and dedication to student achievement. The award emphasizes core values such as
commitment to academic excellence, fostering inclusive learning environments, and contributing to
school-wide initiatives. Each year, a select group of teachers from various grade levels and subject
areas are nominated, with one being honored as the official Teacher of the Year. This individual
represents MCPS at state and national levels, promoting the district’s commitment to educational
quality and teacher excellence.

Purpose and Goals of the Program
The primary goal of the MCPS Teacher of the Year program is to acknowledge educators who make a
profound difference in the lives of their students and colleagues. It aims to:

Highlight best teaching practices and innovative instructional methods.



Encourage professional growth and leadership among teachers.

Promote positive school culture and community engagement.

Serve as a model for other educators within the district and beyond.

Eligibility and Selection Criteria
To be considered for the MCPS Teacher of the Year, candidates must meet specific eligibility
requirements and demonstrate excellence across multiple domains. The selection process is rigorous,
ensuring that the award reflects the highest standards of teaching and professionalism.

Eligibility Requirements
Candidates typically must be full-time teachers employed within MCPS for a minimum period, often
several years, to ensure familiarity with the district’s educational goals and culture. Teachers from all
grade levels and disciplines are eligible, reflecting the diversity of instructional roles in the district.

Selection Criteria
The evaluation focuses on several key areas including:

Instructional Excellence: Demonstrated ability to engage students and enhance learning
outcomes.

Leadership: Contributions to school improvement and mentorship of peers.

Professionalism: Commitment to ongoing professional development and ethical standards.

Community Involvement: Active participation in school and local community initiatives.

Innovative Practices: Implementation of creative teaching strategies that address diverse
learning needs.

Benefits and Recognition for Awardees
Receiving the MCPS Teacher of the Year distinction brings numerous professional and personal
benefits. Awardees gain recognition not only within the district but also in the wider educational
community. This acknowledgment can open doors to leadership opportunities and enhance career
trajectories.



Professional Opportunities
Teachers honored as MCPS Teacher of the Year often receive invitations to:

Participate in district leadership councils and advisory committees.

Engage in professional development workshops as facilitators or keynote speakers.

Represent MCPS at state and national education conferences and events.

Collaborate with educational stakeholders on curriculum and policy initiatives.

Material and Monetary Awards
In addition to formal recognition, recipients may receive:

Monetary stipends or bonuses.

Grants for classroom resources or professional development.

Public acknowledgment through media and district communications.

Application and Nomination Process
The pathway to becoming MCPS Teacher of the Year involves a structured nomination and application
procedure designed to ensure fairness and transparency. This process encourages participation from
across the district’s diverse teaching staff.

Nomination Submission
Teachers can be nominated by peers, administrators, students, or community members. Self-
nominations are also accepted in many cases. The nomination typically requires:

A detailed description of the nominee’s teaching philosophy and accomplishments.

Letters of recommendation from colleagues, supervisors, or community partners.

Examples of student work or evidence of impact on student achievement.



Selection Process
A panel of educators and administrators reviews nominations against the established criteria. The
process may include:

Interviews with candidates.

Classroom observations.

Assessment of professional portfolios.

The final selection balances qualitative and quantitative measures to identify the most deserving
candidate.

Impact on Professional Development and School
Community
The MCPS Teacher of the Year award fosters a culture of excellence and continuous improvement
within schools. Awardees often become catalysts for positive change, influencing peers and shaping
educational practices district-wide.

Role as Educational Leaders
Teachers recognized as MCPS Teacher of the Year frequently take on leadership roles such as:

Mentoring new and aspiring teachers.

Leading professional learning communities.

Developing innovative curricula and instructional materials.

Advocating for student-centered policies and resources.

Enhancing School Culture
These educators contribute to creating supportive, inclusive environments that promote student
success and staff collaboration. Their influence extends beyond classrooms, strengthening
relationships among students, families, and school staff.

Notable Past MCPS Teachers of the Year
Over the years, many MCPS Teachers of the Year have left lasting legacies through their dedication



and impact. Their achievements serve as inspiration for current and future educators.

Examples of Distinguished Recipients
Past awardees have demonstrated excellence in various areas such as STEM education, special
education, arts integration, and literacy development. Many have gone on to receive state-level
honors or contribute to educational research and policy.

Contributions Beyond the Classroom
Several former MCPS Teachers of the Year have authored publications, led district-wide initiatives,
and played significant roles in community outreach programs. Their work exemplifies the broader
influence that outstanding teachers can have on education and society.

Frequently Asked Questions

What is the MCPS Teacher of the Year award?
The MCPS Teacher of the Year award is an annual recognition given by Montgomery County Public
Schools to honor outstanding teachers who demonstrate excellence in teaching, leadership, and
commitment to student success.

How are nominees selected for the MCPS Teacher of the Year?
Nominees for the MCPS Teacher of the Year are selected through a nomination process that includes
recommendations from peers, students, and administrators, followed by a review committee that
evaluates candidates based on their teaching effectiveness, leadership, and contributions to the
school community.

What qualities does the MCPS Teacher of the Year typically
exhibit?
The MCPS Teacher of the Year typically exhibits qualities such as innovative teaching methods,
dedication to student achievement, strong communication skills, leadership within the school, and a
passion for fostering a positive learning environment.

Can any teacher in MCPS apply for the Teacher of the Year
award?
Yes, any full-time teacher employed by Montgomery County Public Schools who meets the eligibility
criteria can apply or be nominated for the MCPS Teacher of the Year award.



What benefits do recipients of the MCPS Teacher of the Year
receive?
Recipients of the MCPS Teacher of the Year receive recognition at the county level, opportunities for
professional development, potential involvement in community and educational initiatives, and often
represent MCPS in the Maryland State Teacher of the Year program.

When is the MCPS Teacher of the Year announced?
The MCPS Teacher of the Year is typically announced annually during the spring, often coinciding with
Teacher Appreciation Week or other school district events celebrating educators.

How does the MCPS Teacher of the Year impact the school
community?
The MCPS Teacher of the Year serves as a role model and leader within their school and the broader
district, inspiring colleagues and students, promoting best teaching practices, and contributing to
positive educational outcomes throughout the community.

Additional Resources
1. Inspiring Excellence: Stories from MCPS Teachers of the Year
This book highlights the personal journeys and teaching philosophies of Montgomery County Public
Schools (MCPS) Teachers of the Year. It showcases how these educators have made a significant
impact in their classrooms and communities. Readers gain insight into the dedication and innovative
strategies that set these teachers apart.

2. Teaching with Heart: Lessons from MCPS Educators
A collection of heartfelt essays and reflections from award-winning MCPS teachers, this book
emphasizes the emotional and relational aspects of teaching. It explores how building strong
connections with students leads to academic and personal growth. The book serves as an inspiration
for educators seeking to make a meaningful difference.

3. Beyond the Classroom: The MCPS Teacher of the Year Experience
This title delves into the broader roles that MCPS Teachers of the Year play beyond their classrooms,
including leadership, mentorship, and community engagement. It provides readers with an
understanding of how these teachers influence school culture and educational policy. The book offers
practical advice for teachers aspiring to leadership roles.

4. Innovate to Educate: MCPS Teacher of the Year Innovations
Highlighting creative teaching methods and innovative classroom practices, this book features MCPS
Teachers of the Year who have transformed learning experiences. It discusses the integration of
technology, project-based learning, and differentiated instruction. Educators will find valuable ideas to
implement in their own teaching.

5. Voices of Excellence: MCPS Teachers Share Their Stories
Through interviews and personal narratives, this book presents the diverse backgrounds and
experiences of MCPS Teachers of the Year. It celebrates the unique perspectives that contribute to



their success and effectiveness. Readers are encouraged to embrace diversity and inclusivity in
education.

6. The Leadership Path: From MCPS Teacher to Influencer
Focusing on career growth, this book outlines how MCPS Teachers of the Year have expanded their
influence within and outside the school system. It covers topics such as professional development,
advocacy, and educational reform. The book is a guide for teachers aiming to evolve into education
leaders.

7. Empowering Students: MCPS Teachers of the Year in Action
This book emphasizes student-centered teaching approaches employed by MCPS Teachers of the
Year. It highlights strategies that foster critical thinking, creativity, and self-confidence among
students. The book is a resource for educators committed to empowering their learners.

8. MCPS Teacher of the Year: A Celebration of Commitment and Creativity
A beautifully illustrated tribute, this book commemorates the achievements of MCPS Teachers of the
Year through stories, photos, and testimonials. It captures the passion and dedication that drive these
educators to excel. The book serves both as an inspiration and a keepsake.

9. Building Bridges: Community Engagement by MCPS Teachers of the Year
This title explores how MCPS Teachers of the Year connect with families, local organizations, and
stakeholders to support student success. It discusses the importance of collaboration and community
partnerships in education. Educators will find guidance on enhancing community involvement in their
schools.
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  mcps teacher of the year: The Teachers Alexandra Robbins, 2023-03-14 ***A National
Bestseller*** A riveting, must-read, year-in-the-life account of three teachers, combined with
reporting that reveals what’s really going on behind school doors, by New York Times bestselling
author and education expert Alexandra Robbins. Alexandra Robbins goes behind the scenes to tell
the true, sometimes shocking, always inspirational stories of three teachers as they navigate a year
in the classroom. She follows Penny, a southern middle school math teacher who grappled with a
toxic staff clique at the big school in a small town; Miguel, a special ed teacher in the western
United States who fought for his students both as an educator and as an activist; and Rebecca, an
East Coast elementary school teacher who struggled to schedule and define a life outside of school.
Robbins also interviewed hundreds of other teachers nationwide who share their secrets, dramas,
and joys. Interspersed among the teachers’ stories—a seeming scandal, a fourth-grade whodunit,
and teacher confessions—are hard-hitting essays featuring cutting-edge reporting on the biggest
issues facing teachers today, such as school violence; outrageous parent behavior; inadequate
support, staffing, and resources coupled with unrealistic mounting demands; the “myth” of teacher
burnout; the COVID-19 pandemic; and ways all of us can help the professionals who are central both
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to the lives of our children and the heart of our communities.
  mcps teacher of the year: Transforming Teacher Education Valerie Hill-Jackson, Chance
W. Lewis, 2023-07-03 Extracts from the text:Why are fifteen million children and youth in poverty
not achieving when we know that low-income students excel in the classrooms of “star” teachers
(who comprise approximately 8 percent of the teaching force)? Whose needs or interests are being
met in education reform today? “In my own institution, there has not been a systematic assessment
of the effectiveness of the basic teacher education program since the institution was founded over a
century ago as a teachers college. Imagine, not one ever!”Teachers who empathize with students
and the life challenges they face soon realize that the dysfunctional bureaucracies will not permit
them to meet the needs of their students. Half of the starry-eyed beginners are gone in five years or
less. Why does teacher education focus on the managerial, instrumental or delivery system aspects
of the profession?The expert advice dispensed by schools of education regarding what future
teachers should do is not connected to any theory of learning, or to any reality of life in school
classrooms. Why has the recruitment process resulted in a cohort of teachers who are unable to
connect with their students?Does a qualified teacher equate to a quality teacher?The best hope of
getting more effective teachers from university teacher preparation programs is to base their
budgets on the number of their graduates who serve in challenging schools and their effectiveness
with children and youth. At the district level, the salaries of hiring officials should be based on how
well these officials identify and retain quality teachers.In this book, 12 distinguished scholars
provide a hard-hitting, thoroughly researched, historical and theoretical critique of our schools of
education, and offer clear recommendations on what must be done to ensure all children can achieve
their potential, and contribute to a vibrant, democratic society.
  mcps teacher of the year: Attracting PhDs to K-12 Education National Research Council,
Policy and Global Affairs, Division of Behavioral and Social Sciences and Education, Center for
Education, Committee on Attracting Science and Mathematics PhDs to K-12 Education: From
Analysis to Implementation, 2002-09-01 The National Research Council (NRC) has undertaken a
three-phase project to explore the possibility of a program to attract science, mathematics and
engineering PhDs to careers in K-12 education. The first phase of the project surveyed the interests
of recent PhDs in science and mathematics in pursuing careers in secondary education. Analysis of
the Phase I data suggests that a significant percentage of PhDs might be interested in pursuing
careers in secondary education under some circumstances. This report from the second phase of the
project presents a proposal for a national demonstration program to determine how one might
prepare PhDs to be productive members of the K-12 education community. The proposed program is
designed to help meet the needs of the nation's schools, while providing further career opportunities
for recent PhDs in science, mathematics and engineering.
  mcps teacher of the year: High Stakes Accountability Jennifer King Rice, Christopher Roellke,
2009-01-01 In this third volume of Research in Education Fiscal Policy and Practice, editors Jennifer
King Rice and Christopher Roellke have assembled a diversity of research studies focused on the
current policy environment of high stakes accountability and how this context has impacted
educators and students at multiple levels of the system. This effort to leverage student performance
through high stakes reform has accelerated and intensified considerably since the 2002
reauthorization of the federal Elementary and Secondary Education Act, commonly referred to as No
Child Left Behind (NCLB).In order for high stakes accountability reforms to realize their stated aims,
targeted schools must have or acquire the resources and capacity to meet prescribed performance
standards (Hess, 1999; Malen & Rice, 2005; Mintrop, 2003, 2004; Wong, et al., 1999), yet little
systematic research has been assembled to document the implications of high stakes accountability
systems on the resources and capacity of schools and school systems. This book aims to fill that gap.
With this in mind, authors were asked to pay specific attention to challenges school systems confront
as a result of NCLB and other high stakes reforms. The contributing authors were asked to think of
policymakers and practitioners at local, state, and national levels as the intended audiences for their
work. Our contributors responded with a collection of studies examining the relationship between



high stakes reform and school district staffing, the recruitment and distribution of high quality
teachers, curriculum making, and the provision of supplemental educational services to children.
Our book is organized into three sections. The first provides a framework for assessing the impact of
high stakes accountability policy on school capacity and also addresses implementation challenges
at both state and local levels. The second section focuses on the impact of federal and state
policymaking on teacher staffing and workplace conditions. The final section includes three chapters
that provide a range of critiques on federal policymaking, including legal challenges to NCLB.
  mcps teacher of the year: Teaching is Tough! Philip Bigler, Stephanie Doyle, Karen Drosinos,
2014-06-23 Too many idealistic, gifted, and conscientious educators are leaving the teaching
profession after just a few years in our nation’s classrooms. They feel alone, frustrated and
disillusioned by the bureaucracy, stress, and challenges of modern public education. Teaching is
Tough! A Practical Guide to Classroom Success is designed to help these novice teachers during
their critical early years in overcoming the many daily difficulties and obstacles that they routinely
face. Written by several of Virginia’s finest and most experienced educators, the book contains a
series of easy-to-read informative essays which provide realistic advice and guidance that can be
immediately applied and implemented in the classroom. The book is also supported by a constantly
updated website (http:www.teachingistough.com) which, when used in conjunction with the text,
provides immediate access to suggested resources and materials. Teaching is Tough! is an
invaluable resource for all novice and mentor teachers. It will help educators to become more
effective by improving their instruction as well as their interaction with parents and students.
  mcps teacher of the year: Using Art to Teach Reading Comprehension Strategies Jennifer
Klein, Elizabeth Stuart, 2013 Art can be a critical tool in helping students develop and refine reading
strategies. This book provides classroom and art teachers with an overview of six different reading
strategies and integrated reading and art lessons that they can implement in their own classrooms
and schools.
  mcps teacher of the year: Leading for Equity Stacey M. Childress, Denis P. Doyle, David A.
Thomas, 2009-07-01 Leading for Equity tells the compelling story of the Montgomery County
(Maryland) Public Schools and its transformation—in less than a decade—into a system committed to
breaking the links between race and class and academic achievement. In chapters organized around
six core themes, the authors lay out the essential elements of MCPS’s success. They identify key
lessons other districts can draw from MCPS’s experience and offer a framework for applying them. A
dramatic departure from “business as usual,” MCPS has won nationwide attention as a compelling
model for tackling the achievement and opportunity issues that confront our nation as a whole.
  mcps teacher of the year: Science Education , 1996 Produced principally for unit EME144
(Science education 1) offered by the Faculty of Education's School of Scientific and Developmental
Studies in Education in Deakin University's Open Campus Program. Campus Program.
  mcps teacher of the year: Assessing the Educational Data Movement Philip J. Piety,
2015-04-25 For better or worse, many educational decisions that were once a private matter of
teachers or administrators are now based on information technology. To be successful in this era,
educators need to know how to use data successfully for their purposes and to understand the social
forces at work. In this book, the author draws on his unique background in education policy and
information systems to provide valuable insights into the education data movement. Using narratives
of practice, the text discusses many current topics including value added modeling for teacher
evaluation, big data and analytics, longitudinal data systems, open educational resources, and new
designs for teaching.
  mcps teacher of the year: School Finance and Teacher Quality Margaret L. Plecki, David
H. Monk, 2014-01-09 The yearbook is organized around four issues, each of which can be viewed as
representing an important focal point to improve teacher and teaching quality and having important
implications for school finance. The issues are (1) teacher recruitment, induction, and retention; (2)
the ongoing porfessional development of teachers; (3) equity in the allocation of teaching resources;
(4) teacher compensation and workplace conditions.



  mcps teacher of the year: Resources in Education , 1999-10
  mcps teacher of the year: The Exceptional Teacher's Handbook Carla F. Shelton, Alice B.
Pollingue, 2014-08-26 The first year in the career of a special education teacher is filled with
expectation and promise. Addressing the most common needs of beginning special education
teachers, The Exceptional Teacher's Handbook helps new educators move confidently from
preplanning to post-planning for the entire school year. The authors present a step-by-step
management approach complete with planning checklists and other ready-to-use forms within the
context of IDEA 2004 and NCLB. Written from the perspective of a classroom teacher, this popular
reference offers updates on: • Recognized disabilities • Best instructional practices for getting the
most out of your students • Successful parent conferences • Effective plans for professional learning
• Alternate assessments, emergencies in the school setting, education terminology, and more
Actively address challenges and concerns with this one-stop handbook that will help smooth the
transition from student teacher to professional educator.
  mcps teacher of the year: Improving the Literary Skills of Children and Young Adults
United States. Congress. House. Committee on Education and Labor. Subcommittee on Early
Childhood, Elementary, and Secondary Education, 2010
  mcps teacher of the year: Behavioral Disorders , 1977
  mcps teacher of the year: Classroom Assessment Steven R. Banks, 2012-04-13 Building on
the success of the popular first edition, the author tackles the latest issues and practices in the field
of classroom assessment. The No Child Left Behind Act has transformed the role of educational
assessment, requiring annual assessments as part of a federal system of educational accountability.
National accreditation organizations such NCATE have mandated standards-based performance and
emphasized specific assessment benchmarks in meeting these standards. The inclusion movement to
accommodate special-needs students in the regular education classroom also has impacted
classroom assessment practices. Teacher assessment, classroom environment, test anxiety, the Race
to the Top grants, and many more timely topics receive comprehensive yet accessible treatment.
Banks provides thorough and well-documented discussions of performance assessment, essay and
multiple-choice assessments, formative assessment, and reliability/validity issues as well as
invaluable classroom assessment tools that include portfolios, rubrics, journals, and models such as
Anderson and Krathwohls revision of Blooms Taxonomy. Gender and diversity issues, including
learning differences and socioeconomic influences on student achievement, are given in-depth
coverage. Outstanding features include case studies, point/counterpoint debates on controversial
assessment topics and practices, teacher application exercises, thought-provoking self-assessment
exercises, and end-of-chapter activities that include review questions and opportunities for directed
learning.
  mcps teacher of the year: The Manual for Scholastic Newspaper Publications Social
Studies School Service, 2006 Student manual and Adviser's toolbox for a high school program in
journalism.
  mcps teacher of the year: Evaluating Teacher Performance Joan P. Sullivan Kowalski, 1978
  mcps teacher of the year: Federal Employee Leave Sharing United States. Congress.
Senate. Committee on Governmental Affairs. Subcommittee on Federal Services, Post Office, and
Civil Service, 1988
  mcps teacher of the year: One Full American Life Roberto Perez, 2018-04-05 When I obtained
my PhD in 1978, I acquired the confidence to write this book. We are a family of first generation
Americans who have contributed positively to the making of this country. Three brothers fought
during WWII. An additional two of us also served during the Korean and Vietnam conflicts. Four
nephews saw action in Vietnam and in the Gulf War. None of us entered military service because we
are gung ho and patriotic, we did it because we are contributors to this country we love and wi
  mcps teacher of the year: Scale-up in Education: Issues in practice Barbara L. Schneider,
Sarah-Kathryn McDonald, 2007 Scale-Up in Education, Volume 2: Issues in Practice explores the
challenges of implementing and assessing educational interventions in varied classroom contexts.



Included are reflections on the challenges of designing studies for improving the instructional core
of schools, guidelines for establishing evidence of interventions' impacts across a wide range of
settings, and an assessment of national efforts to bring reform to scale in high-poverty schools. This
volume also includes findings and insights from several federally funded research projects charged
with bringing conceptual and analytic rigor to studies of successful scale-up. All of the chapters
address the challenges of conducting scientific research in schools and provide insights for obtaining
the support of teachers and school administrators. The result is a highly readable volume ideally
suited for educators interested in the issues that inform intervention research, researchers
concerned with designing practical studies that are methodologically sound, and policymakers
engaged in evidence-based school reform.
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