TARGETED CASE MANAGEMENT SALARY

TARGETED CASE MANAGEMENT SALARY IS A CRUCIAL FACTOR FOR PROFESSIONALS \WORKING IN HEALTHCARE, SOCIAL SERVICES,
AND COMMUNITY SUPPORT SECTORS. UNDERSTANDING THE TYPICAL SALARY RANGE, INFLUENCING FACTORS, AND CAREER
OUTLOOK FOR TARGETED CASE MANAGERS CAN HELP BOTH EMPLOYERS AND EMPLOYEES MAKE INFORMED DECISIONS. T ARGETED
CASE MANAGEMENT INVOLVES COORDINATING SERVICES FOR INDIVIDUALS WITH SPECIFIC NEEDS, SUCH AS THOSE WITH
DISABILITIES, CHRONIC ILLNESSES, OR MENTAL HEALTH CONDITIONS. THIS ARTICLE EXPLORES THE AVERAGE TARGETED CASE
MANAGEMENT SALARY, VARIATIONS BY LOCATION AND EXPERIENCE, AND ADDITIONAL BENEFITS ASSOCIATED WITH THIS CAREER
PATH. MOREOVER, IT DISCUSSES THE EDUCATIONAL REQUIREMENTS AND CERTIFICATION OPPORTUNITIES THAT CAN IMPACT
EARNING POTENTIAL. FOR INDIVIDUALS PURSUING OR ADVANCING IN TARGETED CASE MANAGEMENT, KNOWING THESE DETAILS IS
ESSENTIAL FOR CAREER PLANNING AND NEGOTIATION. THE FOLLOWING SECTIONS PROVIDE A COMPREHENSIVE OVERVIEW OF
TARGETED CASE MANAGEMENT SALARIES AND RELATED CAREER INSIGHTS.
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OVERVIEW OF TARGETED CASE MANAGEMENT SALARY

TARGETED CASE MANAGEMENT SALARY TYPICALLY REFERS TO THE COMPENSATION RECEIVED BY PROFESSIONALS WHO
COORDINATE AND FACILITATE SERVICES FOR INDIVIDUALS WITH SPECIFIC NEEDS. | HESE NEEDS OFTEN INCLUDE MENTAL HEALTH
ISSUES, DEVELOPMENTAL DISABILITIES, SUBSTANCE ABUSE CONCERNS, OR CHRONIC MEDICAL CONDITIONS. SALARIES FOR
TARGETED CASE MANAGERS VARY WIDELY DEPENDING ON FACTORS SUCH AS EMPLOYER TYPE, GEOGRAPHIC REGION, AND
INDIVIDUAL QUALIFICATIONS. ACCORDING TO RECENT DATA, THE AVERAGE ANNUAL TARGETED CASE MANAGEMENT SALARY IN
THE UNITED STATES RANGES FROM APPROXIMATELY $35,000 To $60,000. ENTRY-LEVEL POSITIONS OFTEN START AT THE
LOWER END OF THIS SCALE, WHILE EXPERIENCED CASE MANAGERS WITH SPECIALIZED SKILLS CAN EARN SALARIES TOWARD THE
HIGHER END.

THIS SALARY RANGE REFLECTS THE DIVERSE RESPONSIBILITIES OF TARGETED CASE MANAGERS, WHICH INCLUDE ASSESSING CLIENT
NEEDS, DEVELOPING CARE PLANS, COORDINATING SERVICES, MONITORING PROGRESS, AND ADVOCATING FOR CLIENTS. THE ROLE
REQUIRES A BLEND OF INTERPERSONAL SKILLS, CLINICAL KNOWLEDGE, AND ADMINISTRATIVE ABILITIES, ALL OF WHICH CONTRIBUTE
TO SALARY DETERMINATION. UUNDERSTANDING THE BASELINE SALARY AND ITS COMPONENTS IS ESSENTIAL FOR PROFESSIONALS
ENTERING THE FIELD.

FACTORS INFLUENCING T ARGETED CASE MANAGEMENT SALARY

SEVERAL KEY FACTORS INFLUENCE THE TARGETED CASE MANAGEMENT SALARY, AFFECTING BOTH THE MINIMUM AND MAXIMUM
EARNING POTENTIAL. THESE FACTORS HELP EXPLAIN WHY SALARIES CAN VARY SIGNIFICANTLY AMONG PROFESSIONALS IN THIS
FIELD.



EXPERIENCE AND TENURE

EXPERIENCE IS ONE OF THE MOST SIGNIFICANT DETERMINANTS OF SALARY IN TARGETED CASE MANAGEMENT. ENTRY-LEVEL CASE
MANAGERS TYPICALLY START WITH LOWER SALARIES, BUT AS THEY ACCUMULATE YEARS OF SERVICE AND DEMONSTRATE
EXPERTISE, THEIR COMPENSATION INCREASES. MANY EMPLOYERS OFFER STRUCTURED SALARY INCREMENTS BASED ON TENURE AND
PERFORMANCE EVALUATIONS.

EMPLOYER TYPE

THE NATURE OF THE EMPLOYER ALSO IMPACTS SALARY LEVELS. T ARGETED CASE MANAGERS WORKING IN GOVERNMENT AGENCIES
OR NON-PROFIT ORGANIZATIONS MAY EARN LESS THAN THOSE EMPLOYED BY PRIVATE HEALTHCARE PROVIDERS OR MANAGED CARE
ORGANIZATIONS. HO\WEVER, PUBLIC SECTOR JOBS OFTEN COME WITH ADDITIONAL BENEFITS SUCH AS PENSIONS AND JOB
SECURITY.

SPECIALIZATION AND CERTIFICATION

SPECIALIZING IN CERTAIN AREAS, SUCH AS MENTAL HEALTH, SUBSTANCE ABUSE, OR DEVELOPMENTAL DISABILITIES, CAN LEAD TO
HIGHER SALARIES. ADDITIONALLY, OBTAINING CERTIFICATIONS LIKE CERTIFIED CASE MANAGER (CCM) or Licensep CLINICAL
SociaL Worker (LCSW/) CAN ENHANCE EARNING POTENTIAL AND CAREER PROSPECTS.

¥/ orKLOAD AND CLIENT COMPLEXITY

THE COMPLEXITY OF CLIENT CASES AND THE WORKLOAD CAN ALSO INFLUENCE SALARY. CASE MANAGERS HANDLING MORE
COMPLEX OR HIGH-RISK CLIENTS MAY COMMAND HIGHER PAY , REFLECTING THE ADDITIONAL RESPONSIBILITIES AND SKILLS
REQUIRED.

SALARY VARIATIONS BY LOCATION

GEOGRAPHIC LOCATION PLAYS A CRUCIAL ROLE IN DETERMINING TARGETED CASE MANAGEMENT SALARY. DIFFERENCES IN COST OF
LIVING, STATE FUNDING, AND REGIONAL DEMAND FOR SERVICES CONTRIBUTE TO SALARY DISPARITIES ACROSS THE COUNTRY.

HIGH-PAYING STATES

STATES SUCH AS CALIFORNIA, NEW Y ORK, AND MASSACHUSETTS TEND TO OFFER HIGHER SALARIES FOR TARGETED CASE
MANAGERS DUE TO HIGHER LIVING COSTS AND GREATER DEMAND FOR SPECIALIZED SERVICES. SALARIES IN THESE STATES CAN
ExCEED $60,000 ANNUALLY FOR EXPERIENCED PROFESSIONALS.

MoDERATE AND LOW-PAYING REGIONS

IN CONTRAST, REGIONS WITH LOWER LIVING COSTS OR LESS DEMAND FOR TARGETED CASE MANAGEMENT SERVICES, SUCH AS
PARTS OF THE MIDWEST AND THE SOUTH, MAY OFFER SALARIES CLOSER TO THE NATIONAL AVERAGE OR BELOW. IN SOME RURAL
AREAS, SALARIES MAY BE LIMITED BUT SUPPLEMENTED BY COMMUNITY SUPPORT PROGRAMS.

URrBAN VsS. RURAL DIFFERENCES

URBAN AREAS OFTEN PROVIDE HIGHER SALARIES AND MORE EMPLOYMENT OPPORTUNITIES THAN RURAL SETTINGS. HO\X/EVERI
RURAL CASE MANAGERS MAY BENEFIT FROM LESS COMPETITION AND THE CHANCE TO BUILD LONG-TERM CLIENT RELATIONSHIPS,
WHICH CAN INFLUENCE JOB SATISFACTION AND RETENTION.



IMPACT oF EDUCATION AND CERTIFICATION

EDUCATION LEVEL AND PROFESSIONAL CERTIFICATIONS SIGNIFICANTLY AFFECT TARGETED CASE MANAGEMENT SALARY.
EMPLOYERS INCREASINGLY PREFER CANDIDATES WITH SPECIALIZED TRAINING AND CREDENTIALS THAT DEMONSTRATE COMPETENCE
AND COMMITMENT TO THE FIELD.

EDUCATIONAL REQUIREMENTS

A BACHELOR’S DEGREE IN SOCIAL WORK, PSYCHOLOGY, NURSING, OR A RELATED FIELD IS TYPICALLY THE MINIMUM REQUIREMENT
FOR TARGETED CASE MANAGEMENT POSITIONS. THOSE WITH A MASTER’S DEGREE, SUCH AS A MASTER OF SOCIAL W/ ORK
(MSW) or A MASTER’S IN PUBLIC HEALTH, OFTEN QUALIFY FOR HIGHER-PAYING ROLES.

CERTIFICATIONS
CERTIFICATIONS CAN PROVIDE A COMPETITIVE EDGE IN SALARY NEGOTIATIONS. POPULAR CERTIFICATIONS INCLUDE:
e CerTIFIED CASE MANAGER (CCM)
o CerTIFIED REHABILITATION CounseLor (CRC)
e Licensep CLINICAL SociaL Worker (LCSW)
o CERTIFIED DISABILITY MANAGEMENT SpeciALIST (CDMS)

THESE CREDENTIALS VALIDATE SPECIALIZED SKILLS AND KNOWLEDGE, POTENTIALLY LEADING TO SALARY INCREASES AND
PROMOTION OPPORTUNITIES.

CAREER GROWTH AND ADVANCEMENT OPPORTUNITIES

CAREER ADVANCEMENT IN TARGETED CASE MANAGEMENT OFTEN CORRELATES WITH INCREASED SALARY. PROFESSIONALS WHO
DEVELOP EXPERTISE, TAKE ON SUPERVISORY ROLES, OR MOVE INTO ADMINISTRATIVE POSITIONS CAN SIGNIFICANTLY ENHANCE
THEIR EARNING POTENTIAL.

ADVANCEMENT PATHS

COMMON CAREER PROGRESSION OPTIONS INCLUDE SENIOR CASE MANAGER, CASE MANAGEMENT SUPERVISOR, PROGRAM
COORDINATOR, AND DIRECTOR OF CASE MANAGEMENT SERVICES. EACH STEP UP TYPICALLY INVOLVES GREATER RESPONSIBILITY
AND COMMENSURATE SALARY GROWTH.

CONTINUING EDUCATION AND TRAINING

ONGOING PROFESSIONAL DEVELOPMENT THROUGH W ORKSHOPS, SEMINARS, AND ADVANCED CERTIFICATIONS SUPPORTS CAREER
ADVANCEMENT. EMPLOYERS MAY OFFER TUITION REIMBURSEMENT OR INCENTIVES FOR CONTINUED EDUCATION, FURTHER BOOSTING
SALARY PROSPECTS.



ADDITIONAL BENEFITS AND COMPENSATION

BEYOND BASE SALARY, TARGETED CASE MANAGERS OFTEN RECEIVE ADDITIONAL BENEFITS AND FORMS OF COMPENSATION THAT
CONTRIBUTE TO TOTAL EARNINGS AND JOB SATISFACTION.

HeALTH INSURANCE: MEDICAL, DENTAL, AND VISION COVERAGE ARE COMMON BENEFITS.

RETIREMENT PLANS: EMPLOYER-SPONSORED 40 1 (K) OR PENSION PLANS ENHANCE LONG-TERM FINANCIAL SECURITY.

Paib TiMe Orr: \/ACATION, SICK LEAVE, AND HOLIDAYS PROVIDE \WORK-LIFE BALANCE.

* BONUSES AND INCENTIVES: PERFORMANCE-BASED BONUSES MAY BE OFFERED BY SOME EMPLOYERS.

FLEXIBLE W ORK ARRANGEMENTS: SOME ORGANIZATIONS PROVIDE TELECOMMUTING OR FLEXIBLE SCHEDULES.

THESE BENEFITS COMPLEMENT THE TARGETED CASE MANAGEMENT SALARY, MAKING THE OVERALL COMPENSATION PACKAGE MORE
COMPETITIVE AND ATTRACTIVE.

FREQUENTLY AskeD QUESTIONS

\WHAT IS THE AVERAGE SALARY FOR A TARGETED CASE MANAGER IN THE UNITED
STATES?

THE AVERAGE SALARY FOR A TARGETED CASE MANAGER IN THE UNITED STATES TYPICALLY RANGES FRoM $40,000 To0
$55,000 PER YEAR, DEPENDING ON EXPERIENCE, LOCATION, AND EMPLOYER.

\WHICH FACTORS INFLUENCE THE SALARY OF A TARGETED CASE MANAGER?

FACTORS INFLUENCING TARGETED CASE MANAGEMENT SALARIES INCLUDE GEOGRAPHIC LOCATION, LEVEL OF EXPERIENCE,
EDUCATION, CERTIFICATIONS, AND THE TYPE OF ORGANIZATION OR AGENCY EMPLOYING THE CASE MANAGER.

How DOES EXPERIENCE IMPACT THE SALARY OF A TARGETED CASE MANAGER?

MORE EXPERIENCED TARGETED CASE MANAGERS CAN EXPECT HIGHER SALARIES, WITH ENTRY-LEVEL POSITIONS STARTING NEAR
$35,000 AND SEASONED PROFESSIONALS EARNING UPWARDS OF $60,000 ANNUALLY.

ARE THERE DIFFERENCES IN TARGETED CASE MANAGEMENT SALARIES BASED ON THE STATE
OR REGION?P

YES, SALARIES VARY SIGNIFICANTLY BY STATE AND REGION DUE TO COST OF LIVING AND DEMAND; FOR EXAMPLE, TARGETED
CASE MANAGERS IN URBAN AREAS OR STATES WITH HIGHER LIVING COSTS OFTEN EARN MORE.

\WHAT IS THE TYPICAL SALARY RANGE FOR TARGETED CASE MANAGERS WORKING IN
HEALTHCARE VERSUS SOCIAL SERVICES?

TARGETED CASE MANAGERS IN HEALTHCARE SETTINGS OFTEN EARN SLIGHTLY HIGHER SALARIES, RANGING FRoM $45,000 To
$60,000, COMPARED TO THOSE IN SOCIAL SERVICES WHO MAY EARN BETWEEN $40,000 anp $65,000.



CAN OBTAINING CERTIFICATIONS INCREASE A TARGETED CASE MANAGER’S SALARY?

YES, OBTAINING CERTIFICATIONS SUCH AS CerRTIFIED CASE MANAGER (CCM) OR OTHER RELEVANT CREDENTIALS CAN LEAD TO
HIGHER SALARIES AND BETTER JOB OPPORTUNITIES.

How DO TARGETED CASE MANAGEMENT SALARIES COMPARE TO OTHER TYPES OF CASE
MANAGEMENT POSITIONS?

T ARGETED CASE MANAGEMENT SALARIES ARE GENERALLY COMPARABLE TO OTHER CASE MANAGEMENT ROLES, THOUGH
SPECIALIZED AREAS OR CLINICAL CASE MANAGERS MAY EARN HIGHER W AGES.

\WHAT BENEFITS , BESIDES SALARY, DO TARGETED CASE MANAGERS TYPICALLY RECEIVE?

IN ADDITION TO SALARY, TARGETED CASE MANAGERS OFTEN RECEIVE BENEFITS SUCH AS HEALTH INSURANCE, RETIREMENT PLANS,
PAID TIME OFF, AND PROFESSIONAL DEVELOPMENT OPPORTUNITIES.

ADDITIONAL RESOURCES

1. UNDERSTANDING TARGETED CASE MANAGEMENT SALARIES: A COMPREHENSIVE GUIDE

THIS BOOK OFFERS AN IN-DEPTH ANALYSIS OF SALARY STRUCTURES WITHIN THE TARGETED CASE MANAGEMENT FIELD. IT
EXPLORES FACTORS INFLUENCING COMPENSATION, SUCH AS GEOGRAPHIC LOCATION, EDUCATION, AND EXPERIENCE. READERS WILL
GAIN INSIGHTS INTO NEGOTIATING SALARIES AND UNDERSTANDING INDUSTRY STANDARDS.

2. MAXIMIZING YOUR EARNINGS IN TARGETED CASE MANAGEMENT

FOCUSING ON CAREER ADVANCEMENT AND SALARY GROWTH, THIS TITLE PROVIDES STRATEGIES FOR PROFESSIONALS AIMING TO
INCREASE THEIR INCOME IN TARGETED CASE MANAGEMENT ROLES. |T COVERS CERTIFICATION BENEFITS, SKILL DEVELOPMENT, AND
NETWORKING TIPS TO BOOST EARNING POTENTIAL.

3. TARGETED CASE MANAGEMENT: CAREER PATHS AND SALARY EXPECTATIONS

THIS RESOURCE OUTLINES VARIOUS CAREER TRAJECTORIES WITHIN TARGETED CASE MANAGEMENT AND THEIR CORRESPONDING
SALARY RANGES. |T HELPS READERS UNDERSTAND HOW DIFFERENT SPECIALIZATIONS AND JOB LEVELS IMPACT COMPENSATION,
AIDING IN INFORMED CAREER PLANNING.

4. THe Economics oF TARGETED CASE MANAGEMENT SALARIES

ANALYZING MARKET TRENDS AND ECONOMIC FACTORS, THIS BOOK EXAMINES HOW DEMAND, FUNDING, AND POLICY CHANGES
AFFECT SALARIES IN TARGETED CASE MANAGEMENT. |T IS IDEAL FOR PROFESSIONALS AND ADMINISTRATORS SEEKING TO
UNDERSTAND THE FINANCIAL LANDSCAPE OF THE FIELD.

5. NecoTiATION TACTICS FOR TARGETED CASE MANAGEMENT PROFESSIONALS

THIS GUIDE FOCUSES ON EFFECTIVE NEGOTIATION TECHNIQUES TAILORED FOR CASE MANAGERS AIMING TO IMPROVE THEIR
SALARY PACKAGES. |T INCLUDES PRACTICAL ADVICE ON PREPARING FOR SALARY DISCUSSIONS AND LEVERAGING MARKET DATA
TO SUPPORT COMPENSATION REQUESTS.

6. SALARY SURVEYS AND RePORTS IN TARGETED CASE MANAGEMENT

PROVIDING A COLLECTION OF UP-TO-DATE SALARY SURVEYS AND REPORTS, THIS BOOK SERVES AS A VALUABLE REFERENCE FOR
UNDERSTANDING COMPENSATION TRENDS. |T COMPARES SALARIES ACROSS REGIONS, EMPLOYER TYPES, AND EXPERIENCE LEVELS
TO ASSIST PROFESSIONALS AND HR PERSONNEL.

7. ADVANCING IN TARGETED CASE MANAGEMENT: CERTIFICATIONS AND THEIR IMPACT ON SALARY

THIS TITLE EXPLORES HOW OBTAINING SPECIALIZED CERTIFICATIONS CAN INFLUENCE SALARY GROWTH AND CAREER PROGRESSION
IN TARGETED CASE MANAGEMENT. |T DETAILS THE MOST RECOGNIZED CERTIFICATIONS AND THE FINANCIAL BENEFITS ASSOCIATED
WITH EACH.

8. Work-LiFe BALANCE AND COMPENSATION IN TARGETED CASE MANAGEMENT
ADDRESSING THE RELATIONSHIP BETWEEN JOB SATISFACTION, WORK-LIFE BALANCE, AND SALARY, THIS BOOK PROVIDES INSIGHTS
INTO HOW COMPENSATION AFFECTS OVERALL WELL-BEING. |T OFFERS ADVICE ON FINDING ROLES THAT BALANCE FINANCIAL



REWARDS WITH PERSONAL FULFILLMENT.

Q. FuTure TrRenDS IN TARGETED CASE MANAGEMENT SALARIES

LOOKING AHEAD, THIS BOOK PREDICTS CHANGES IN SALARY PATTERNS BASED ON EMERGING INDUSTRY TRENDS, TECHNOLOGY, AND
POLICY SHIFTS. |T HELPS PROFESSIONALS PREPARE FOR THE EVOLVING JOB MARKET AND ADAPT THEIR CAREER STRATEGIES
ACCORDINGLY.
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targeted case management salary: Community Treatment for Youth Barbara J. Burns,
Kimberly Hoagwood, 2002-01-30 This outstanding textbook presents innovative interventions for
youth with severe emotional and behavioral disorders. Community Treatment for Youth is designed
to fill a gap between the knowledge base and clinical practice through its presentation of theory,
practice parameters, training requirements, and research evidence. Featuring community-based and
state-of-the-art services for youth with severe emotional and behavioral disorders and their families,
this volume describes each intervention in depth, along with the supporting evidence for its utility.
Most chapters present a single intervention as an alternative to institutional care. Shared
characteristics of these interventions include delivery of services in the community (homes, schools,
and neighborhoods) provided largely by parents and paraprofessional staff. The interventions are
appropriate to use in any of the child human services sectors and have been developed in the field
with real-world child and family clients. In addition, they offer a reduced cost in comparison to
institutional care. Several chapters address diagnostic-specific psychosocial and
psychopharmacological treatments, which are likely to be provided as adjunctive treatment in a
clinical setting. Designed to update professionals in the field about effective services, Community
Treatment for Youth will serve as a resource for academics, policymakers, practitioners, consumers,
and researchers.

targeted case management salary: From Case Management to Service Coordination for
Children with Emotional, Behavioral, Or Mental Disorders Barbara ]. Friesen, John Poertner,
1995 This resource keeps pace with the increasingly rapid changes in service coordination for child
and adolescent mental health, examining the current state of the field and detailing the shift to more
collaborative, family-centered service delivery. Advocating system-level change, this volume
describes how to develop links among providers and among agencies. Also included are case studies
drawn from successful programs that illustrate how to translate innovative ideas into practice.
Pulling together the work of professionals around the country, this comprehensive resource gives
professionals a cohesive framework for building on the developments of the last decade. Directors of
family centers, community clinics, child agencies, and outreach programs, as well as social workers,
psychologists, nurses, family members, advocates, and policy makers will use this detailed volume
for information, guidance, and support.--BOOK JACKET.Title Summary field provided by Blackwell
North America, Inc. All Rights Reserved
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Mentally Ill in Texas David C. Warner, 1990
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Karlene M. Kerfoot, 1995 This new edition of Aspen's bestselling book, The Nurse as Executive, has
been thoroughly revised and updated to reflect the significant cha nges in nursing management. The
nurse executive's role as a member of the executive team is examined, as well as the nurse
executive's role in health care issues, such as quality, outcomes, team building, and c ost
containment. Organizing the book around the new resource-driven ma nagement model rather than
the goal-driven management model makes this book unique and distinguishes it from other
management texts.

targeted case management salary: Medicaid SpDATA System , 1992

targeted case management salary: The Massachusetts register , 2013

targeted case management salary: Critical Ingredients of Intensive Case Management
Richard W. Schaedle, 1999 Intensive Case Management (ICM) did not evolve from a single,
well-defined model format but from different case management models. As a result, it has been
vaguely defined as meaning more intense than usual case management, thus highlighting the lack of
consensus about ICM's definition and parameters. Despite these differences, ICM programs aspire
to a set of common principles and core operational functions derived from the concept of continuity
of care. Recent literature reviews have found mixed results regarding studies examining ICM
effectiveness ( e.g., psychiatric hospitalizations, etc.). It has been difficult to make comparisons
between studies because operational definitions have not been standardized. This study attempted
to construct a program theory that unifies the various ICM practice orientations and specifies its
operationalization so that more effective implementation and evaluation can occur. An integrative
approach was used that synthesized information from the existing literature and by surveying three
distinct stakeholder groups (researchers/ administrators, program managers, case managers) for
their perspectives. Twenty-two researchers/ administrators who were considered experts, 21 ICM
program managers and 46 ICMs working in 4 separate programs in New York City rated the
importance of 68 program elements. Respondents identified 32 out of 68 program components as
critical. A preliminary fidelity index was developed from these results. In addition, empirically
derived norms for 12 model specifications were operationalized (e.g. ideal caseload size, etc.).
Agreement among all respondents on ratings of importance was high (intraclass r = .92), although
there was less agreement for some areas and respondent groups. Consensus was highest among
ICMs, followed by program managers and experts. Significant findings included the perceived
importance of a bachelors degree in human services, access to psychiatric consultation, optimum
caseload size of 1:11, access to funds for client purchases and 85% of contacts occur in the
community. Under treatment foci, a number of practice elements from the Personal Strengths and
Rehabilitation perspectives were identified as critical. Additional suggestions from respondents
focused on ICMs participating in the hospitalization/discharge process, how revenues are derived,
and the lower success rates ICM has with clients suffering from character disorders and severe
substance abuse. Results reinforced the idea that ICM is a client driven intervention in contrast to
typical case management programs that are system driven.

targeted case management salary: Annual Plan ... of the Illinois Department of Mental
Health and Developmental Disabilities Illinois. Department of Mental Health and Developmental
Disabilities, 1989

targeted case management salary: Nursing Case Management Elaine Cohen, Toni G. Cesta,
2004-08-26 This classic resource offers complete coverage of nursing case management - from
theoretical background and historical perspective to practical applications and how the field is
changing to meet the challenges of today's health care environment. It focuses on the
implementation of various case management models used throughout the United States and abroad.
Key topics include the impact of public policy on health care; understanding the effects of health
care reimbursement and its application at the patient level; throughput and capacity management;
the impact of the revenue cycle; compliance and regulatory issues; and principles needed to improve
case manager-client interaction. This helpful resource is designed to help nurse case managers
assess their organization's readiness for case management, prepare and implement a plan to achieve




necessary improvements and evaluate the plan's success. Includes numerous proven case
management models currently being used in institutions across the country Organized to take the
nursing case manager on a journey from the historical development of nursing case management to
the successful implementation of a case management program Offers detailed guidance for
planning, implementing, and evaluating a case management program Outlines the planning process
with information on key topics such as analysis of the organization, the role of the organization's
members, selection criteria for new case managers, case management education, credentialing, and
partnerships Features guidelines for implementing a case management program with information on
ethical issues, technology, compliance, and regulatory issues Addresses the evaluation component of
developing and implementing a case management program by presenting information on outcomes,
research, documentation, continuous quality improvement, measuring cost effectiveness, care
continuum, and evidence-based practice Presents acute care and community based models of case
management Highlights the evolution of collaborative models of case management, addressing key
elements of joint decision-making, shared accountability, and interdisciplinary systems of care
Addresses health care delivery through case management and public policy by presenting current
legislative issues and their affect on both health care reimbursement and the application of care at
the patient level Presents the insights, experiences, and advice of nursing administrators who have
researched and successfully implemented nursing case management programs in various facilities

targeted case management salary: Reward Management in Context Angela Wright, 2004
Understand how to design and implement reward management in the workplace

targeted case management salary: Integrated Product and Sales Management in B2B
Claus Tintelnot, 2023-12-27 This book describes the advantages of a high level of integration
between product and sales management. It explains how highly integrated product and sales
management can be achieved. Claus Tintelnot depicts the classic organizational models and provides
examples of how these can be supplemented, fundamentally adapted and supported by digitalization.
Best and worst practice examples indicate where classic management fails and show how integrated
management can do better. Managers can only act as role models for an integrated team if they
share the same attitude to leadership and pursue a common strategy. Business goals that need to be
achieved can only be shared by integrated product and sales management and one avoids employees
being worn down by the hurdles caused by inter-departmental boundaries. The book is aimed at
practitioners in the fields of corporate management, strategy, product management, sales and
interested readers from other areas of the supply chain. Without an adequate supply chain and
fitting communication to the customers, B2B businesses cannot be successful and profitable.
Students of business administration, economics, industrial engineering, business engineering,
computer science for IT/ OT and other engineering disciplines will have a worthwhile read as well.

targeted case management salary: Human Resource Management In Singapore - The
Complete Guide, Volume B: Work And Remuneration Oun Hean Loh, Jacqueline Suet Peck Chin,
2024-03-15 'This HR management series is timely. It is written in the Singapore context guided by
our local employment laws and tripartite guidelines and standards. I commend the authors for their
endeavour to produce such a first.'Lim Swee SayFormer Minister for Manpower & Former Secretary
General, National Trades Union CongressHuman Resource Management in Singapore — The
Complete Guide covers a wide spectrum of human resource management topics in five volumes:
Employment Management, Work and Remuneration, Employee Benefits, Performance and
Development, and Employee Conduct and Relations. In every chapter, the WHY, WHAT and HOW
are presented lucidly. The books are a must-have GPS for any human resource practitioner in
Singapore. Students, academics and bosses into human resource management as well as overseas
human resource practitioners will also find the books helpful and instructive.Volume B on Work and
Remuneration deals with regulatory provisions and practices on working hours and payments for
overtime and work on rest days and public holidays. The primary takeaway is a comprehensive cover
of salary design using the principles of pay positioning and pay mix. Salary instruments including
salary ranges, increments, allowances, fixed and variable bonuses, sales commission and



gainsharing incentive plans are explained. Readers are guided through salary interventions such as
salary adjustments, deductions and cuts, as well as salary survey and benchmarking, and salary
administration and governance. The last chapter discusses how to manage and raise the wages of
lower-wage workers, a very pertinent topic in Singapore. This volume will equip readers with salary
concepts, insights and practical pointers to design and manage a salary blend that will support an
organisation's talent strategy.

targeted case management salary: Impact of Gaps in Health Coverage on Income
Security United States. Congress. House. Committee on Ways and Means. Subcommittee on Income
Security and Family Support, 2008

targeted case management salary: House and Senate Documents Virginia. General Assembly,
1994

targeted case management salary: Salary Levels and Their Impact on Quality of Care for
Client Contact Workers in Community-based MH/MR Programs Pennsylvania. General
Assembly. Legislative Budget and Finance Committee, 1999

targeted case management salary: EBOOK: Management Control Systems, 2e Frank
Hartmann, Kalle Kraus, Goran Nilsson, Robert Anthony, Vijay Govindarajan, 2020-11-05 EBOOK:
Management Control Systems, 2e

targeted case management salary: Code of Federal Regulations , 1994

targeted case management salary: The Code of Federal Regulations of the United States
of America, 1989 The Code of Federal Regulations is the codification of the general and permanent
rules published in the Federal Register by the executive departments and agencies of the Federal
Government.

targeted case management salary: Session Laws of the State of Minnesota Minnesota, 2000
Includes regular and extra sessions; some extra sessions issued as separate vols.
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Targetted vs Targeted: What’s the Difference? While targeted is the correct spelling in
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TARGETED | English meaning - Cambridge Dictionary TARGETED definition: directed at a
particular group or activity: . Learn more
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dictionaries

Targetted or Targeted - Which is Correct? - IELTS Lounge In conclusion, the correct spelling
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