
why is the confidence gap a problem
why is the confidence gap a problem is a critical question that sheds light on a pervasive issue
affecting various aspects of society, particularly in professional environments, education, and
personal development. The confidence gap refers to the disparity in self-assurance and belief in one’s
abilities between different groups, often observed between genders, age groups, or socioeconomic
classes. This gap can hinder individual progress, limit opportunities, reinforce stereotypes, and
perpetuate inequality. Understanding why the confidence gap is a problem involves exploring its root
causes, the consequences it produces in workplace dynamics and personal growth, and the broader
societal impact. This article will delve into these key areas, providing insights into how the confidence
gap undermines potential and what can be done to address it effectively.
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The Causes of the Confidence Gap
Understanding why is the confidence gap a problem requires first examining its underlying causes.
The confidence gap does not occur in a vacuum; it is shaped by a complex interplay of social,
psychological, and cultural factors. These causes often include early socialization processes, gender
norms, educational experiences, and workplace environments that influence how individuals perceive
their own abilities and potential.

Socialization and Gender Stereotypes
From a young age, individuals are socialized into roles that often emphasize different traits for males
and females. Boys may be encouraged to take risks and assert themselves, while girls might be
taught to be more cautious and accommodating. Such gender stereotypes contribute significantly to
the confidence gap, as they shape self-perception and behavior over time. This early conditioning can
lead to women and marginalized groups underestimating their capabilities, which becomes a
persistent challenge throughout life.

Educational and Professional Environments
Schools and workplaces play a vital role in either reinforcing or challenging the confidence gap.
Environments that lack support, mentorship, or equitable opportunities can exacerbate feelings of



inadequacy or self-doubt. When feedback mechanisms and evaluation criteria are biased or unclear,
individuals may struggle to gauge their true potential, reinforcing the confidence gap. Additionally,
representation matters; seeing fewer role models who share similar backgrounds can diminish
confidence in one’s prospects.

Impact on Career Advancement
The confidence gap has a profound effect on career trajectories, particularly for women and
underrepresented groups. It influences decision-making, willingness to pursue leadership roles,
negotiation for salaries, and professional networking, all of which are critical for career growth.

Reluctance to Pursue Opportunities
Individuals affected by the confidence gap are often less likely to apply for promotions or challenging
assignments, fearing failure or rejection. This reluctance limits exposure to growth opportunities that
could enhance skills and visibility within organizations. Consequently, the confidence gap contributes
to underrepresentation in leadership positions and perpetuates wage disparities.

Negotiation and Self-Advocacy Challenges
Confidence plays a crucial role in salary negotiations and advocating for one’s professional needs.
Those experiencing a confidence gap may undervalue their contributions and hesitate to negotiate for
better compensation or benefits. This dynamic further widens economic inequalities and diminishes
motivation, affecting long-term career satisfaction and financial stability.

Effects on Mental Health and Well-being
The confidence gap extends beyond professional setbacks and impacts mental health and overall
well-being. Persistent self-doubt and feelings of inadequacy can lead to stress, anxiety, and decreased
motivation, which affect both personal and professional life.

Increased Stress and Anxiety
Experiencing a lack of confidence can result in heightened stress levels as individuals grapple with
internal criticism and fear of failure. This chronic stress undermines mental resilience and may
contribute to anxiety disorders. The pressure to overcome perceived shortcomings without adequate
support can be overwhelming.

Reduced Motivation and Satisfaction
When confidence is lacking, motivation to pursue goals diminishes. This decline can result in
disengagement from tasks and reduced satisfaction in achievements, even when objectively
successful. The confidence gap thus creates a negative feedback loop, where low confidence leads to



poor outcomes, reinforcing further self-doubt.

Broader Societal Consequences
Why is the confidence gap a problem on a societal level? The repercussions extend beyond individual
experiences and affect economic growth, social equity, and cultural development. When large
segments of the population are hindered by confidence disparities, society loses out on innovation,
diverse leadership, and inclusive progress.

Economic Impacts
The confidence gap contributes to underutilization of talent in the workforce. When capable
individuals are reluctant to step forward, organizations miss opportunities for innovation and
leadership diversity. This inefficiency can slow economic growth and reduce competitiveness on a
global scale.

Perpetuation of Inequality
Confidence disparities reinforce existing social inequalities by limiting access to power and resources
for marginalized groups. This perpetuation makes it harder to achieve social mobility and equal
representation, maintaining systemic barriers that affect generations.

Strategies to Close the Confidence Gap
Addressing why is the confidence gap a problem requires proactive strategies at individual,
organizational, and societal levels. Closing this gap fosters equity, productivity, and well-being.

Encouraging Inclusive Education and Mentorship
Educational systems must promote inclusive curricula and environments that challenge stereotypes
and encourage all students to develop confidence in their abilities. Mentorship programs that connect
individuals with role models and supportive networks can enhance self-efficacy and provide guidance
for navigating challenges.

Workplace Policies and Culture
Organizations should cultivate cultures where feedback is constructive, recognition is equitable, and
leadership development is accessible to all employees. Training on unconscious bias and confidence-
building workshops can empower individuals to overcome self-doubt and advocate for themselves
effectively.



Personal Development Techniques
Individuals can adopt strategies such as goal setting, positive self-talk, and resilience training to build
confidence. Seeking feedback and celebrating small achievements also contribute to strengthening
self-belief over time.

Implement mentorship and sponsorship programs

Promote awareness of unconscious bias

Create safe spaces for open communication

Provide training focused on confidence and leadership skills

Encourage diverse representation in decision-making roles

Frequently Asked Questions

Why is the confidence gap considered a problem in the
workplace?
The confidence gap in the workplace can lead to underrepresentation of certain groups in leadership
roles, reduced opportunities for career advancement, and a lack of diverse perspectives in decision-
making processes.

How does the confidence gap affect women's career
progression?
The confidence gap often causes women to underestimate their abilities, leading to fewer applications
for promotions or leadership positions, which hampers their career growth and perpetuates gender
inequality.

Why is addressing the confidence gap important for
organizational success?
Addressing the confidence gap helps organizations tap into the full potential of their workforce, foster
innovation, and create inclusive environments where all employees feel empowered to contribute and
lead.

In what ways does the confidence gap impact mental health?
The confidence gap can lead to increased self-doubt, anxiety, and stress, negatively impacting
individuals' mental health and overall well-being.



How does the confidence gap contribute to wage disparities?
Individuals with lower confidence may negotiate salaries less aggressively or avoid seeking raises,
contributing to persistent wage gaps across gender and other demographics.

Why is the confidence gap a barrier to diversity and inclusion?
The confidence gap can prevent underrepresented groups from speaking up, participating fully, or
pursuing leadership roles, thereby limiting diversity and inclusion efforts within organizations.

What role does societal expectation play in the confidence
gap being a problem?
Societal expectations and stereotypes can discourage certain groups from developing confidence,
reinforcing inequalities and making it harder for them to break into leadership or high-impact roles.

How can the confidence gap affect decision-making in teams?
When individuals with lower confidence hesitate to share ideas or challenge the status quo, team
decision-making can suffer from a lack of diverse viewpoints, leading to less effective or innovative
outcomes.

Additional Resources
1. The Confidence Gap: A Guide to Overcoming Fear and Self-Doubt
This book explores the psychological barriers that contribute to the confidence gap, particularly
focusing on how fear and self-doubt limit personal and professional growth. It offers practical
strategies for building genuine confidence through mindset shifts and actionable steps. The author
emphasizes the importance of self-awareness and resilience in overcoming internal obstacles.

2. Invisible Barriers: Understanding the Confidence Gap in Women’s Leadership
Focusing on gender disparities in leadership, this book delves into why women often struggle with
confidence in professional environments. It examines societal, cultural, and organizational factors that
perpetuate the confidence gap and hinder women's advancement. The book also provides insights on
how institutions and individuals can work to close this gap.

3. The Confidence Code: The Science and Art of Self-Assurance
Written by experts in psychology and leadership, this book investigates the biological and social roots
of confidence. It explains why confidence is critical for success and how the confidence gap creates
unequal opportunities. Through research-backed advice, readers learn how to cultivate confidence
that leads to better decision-making and achievement.

4. Bridging the Confidence Divide: Empowering Marginalized Voices
This book addresses how the confidence gap disproportionately affects marginalized communities,
including minorities and underrepresented groups. It highlights the systemic issues that undermine
self-confidence and offers community-based solutions for empowerment. The author shares stories of
individuals who overcame these challenges to inspire readers.



5. From Doubt to Power: Closing the Confidence Gap in Education
Focusing on the educational system, this book discusses how the confidence gap impacts students'
academic performance and future opportunities. It analyzes the role of teachers, parents, and
curricula in either reinforcing or mitigating confidence issues. Practical interventions and policy
recommendations are provided to help educators foster a more supportive environment.

6. Confidence Crisis: How the Gap Undermines Innovation and Progress
This book connects the confidence gap to broader societal and economic consequences, particularly
in innovation-driven sectors. It argues that a lack of confidence prevents talented individuals from
taking risks and pursuing creative ideas. Through case studies and expert testimony, the book makes
a compelling case for addressing confidence as a key factor in growth.

7. Breaking the Silence: The Confidence Gap and Mental Health
Exploring the intersection of confidence and mental health, this book reveals how anxiety, depression,
and other conditions contribute to the confidence gap. It discusses stigma and the challenges of
seeking help, emphasizing the need for mental health awareness. The author provides tools for
building confidence while addressing underlying psychological issues.

8. Confidence Lost: The Impact of Social Media on Self-Esteem
This book examines how social media influences the confidence gap, especially among younger
generations. It critiques the culture of comparison and validation that can erode self-esteem and
deepen feelings of inadequacy. The author offers strategies for healthier digital habits and building
authentic self-confidence in the digital age.

9. Leading with Confidence: Strategies to Overcome the Confidence Gap in the Workplace
Aimed at professionals and managers, this book provides actionable advice for recognizing and
closing the confidence gap within teams and organizations. It discusses how leadership styles and
workplace culture can either foster or hinder confidence among employees. Readers learn techniques
to promote inclusive environments that empower everyone to contribute fully.
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  why is the confidence gap a problem: The Confidence Gap Russ Harris, 2011-09-13 Drawing
on Acceptance and Commitment Therapy and mindfulness practices, this guide offers breakthrough
insights and simple techniques for developing deep-seated, long-lasting confidence Too many of us
miss out on opportunities in life because we lack self-confidence. Whether it’s public speaking,
taking on a leadership role, or asking someone for a date, there are situations in which we just don't
feel equipped to handle the challenges we face. Russ Harris offers a surprising solution to low
self-confidence, shyness, and insecurity: Rather than trying to “get over” our fears, he says, the
secret is to form a new and wiser relationship with them. Paradoxically, it’s only when we stop
struggling against our fearfulness that we begin to find lasting freedom from it. Drawing on the
techniques of Acceptance and Commitment Therapy (ACT), a cutting-edge form of
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cognitive-behavioral therapy, The Confidence Gap explains how to: • Free yourself from common
misconceptions about what confidence is and how to build it • Transform your relationship with fear
and anxiety • Clarify your core values and use them as your inspiration and motivation • Use
mindfulness to effectively handle negative thoughts and feelings. “This book could save you years of
psychological struggle, yank you out of negative emotional patterns, and help propel you to a much
happier, more productive life.” —Martha Beck, author and Oprah Winfrey’s life coach
  why is the confidence gap a problem: The Confidence Gap Seymour Martin Lipset, William
Schneider, 1987
  why is the confidence gap a problem: Bridging the Confidence Gap Sheena Yap Chan,
2025-04-29 A roadmap to self-confidence for women in leadership Bridging the Confidence Gap:
How Empowered Women Change the World is a startlingly insightful and inspiring discussion of
female leadership by celebrated executive, business leader, and author Sheena Yap Chan. Yap Chan
delivers a transformative and fresh take on the challenges, pitfalls, and opportunities women face
when they reach for the reins of leadership in business. She walks you through how to navigate
those challenges and realize those opportunities with powerful observations drawn from a lifetime in
business. You'll learn to level-up your career as you discover how to increase your courage and
promote yourself, just as you explore the benefits to you, your organization, and society that come
from you taking on a leadership role. You'll also find: A formula for women's leadership you can
replicate in your own life and job Strategies for celebrating your remarkable achievements and
supporting others in their own journeys through leadership Techniques for overcoming imposter
syndrome and the double standards that women face in the workplace Perfect for managers,
executives, board members, entrepreneurs, founders, and other other women in leadership roles,
Bridging the Confidence Gap is a must-read for all professionals interested in a female perspective
on the challenges and opportunities of leadership for women in business.
  why is the confidence gap a problem: Flip the Switch and Transform Everything: How to
Change Your Life Instantly Silas Mary, 2025-02-14 Life transformation isn’t something that happens
over years—it can happen in a single moment when you decide to flip the switch and change your
mindset. This book explores how you can make immediate shifts in your thinking and actions to
create massive change in your life. You’ll learn how to break free from old patterns, let go of limiting
beliefs, and embrace new opportunities with open arms. The process of transformation starts with a
conscious decision to alter your perspective and change your habits. This book will guide you
through the mental and emotional tools necessary to make those shifts, helping you create
immediate positive momentum in every area of your life. By flipping the switch, you can transform
your reality and start living the life you’ve always imagined, beginning today.
  why is the confidence gap a problem: Local Economic and Employment Development (LEED)
Entrepreneurship A Catalyst for Urban Regeneration OECD, 2004-12-14 Entrepreneurship and
urban regeneration policy have traditionally been treated as separate fields. This volume is one of
the first to focus explicitly on the links between the two, examining how policy can help regenerate
inner cities and other areas of urban distress.
  why is the confidence gap a problem: The Ethics Challenge in Public Service Carol W. Lewis,
Stuart C. Gilman, 2012-05-01 This thoroughly revised and updated third edition of The Ethics
Challenge in Public Service is the classic ethics text used in public management programs
nationwide. It also serves as a valuable tool for public managers who work in a world that presents
more ethical challenges every day. It contains a wealth of practical tools and strategies that public
managers can use when making ethical choices in the ambiguous pressured world of public service.
The book contains new material on topics including social networking, the use of apology, ethics as
applied to public policy, working with elected officials, and more.
  why is the confidence gap a problem: Between Grit and Grace Sasha K. Shillcutt, 2020-02-25
Lessons from bossy, caring, fearless, vulnerable, relentless, forgiving, smart, humble women at the
top show readers how to fuel strengths, how to be fierce and feminine leaders, and how to nurture
their authentic selves. Women need to know it’s okay to be kind and assertive. Between Grit and



Grace will show you that success comes when you are comfortable living in the space between grit
and grace—grit meaning being resilient and taking charge of your life (socially-acceptable masculine
attributes), and grace meaning showing others mercy (socially-acceptable feminine trait). Author
Sasha Shillcutt, MD, a nationally lauded, award-winning physician and speaker, will explain how to
give yourself permission to disappoint nice people (and know that you are still a nice person
anyway). You’ll learn how to stop apologizing for showing your strength and grit, and embrace your
grace, too. This is where personal peace lives. Dr. Shillcutt, taught herself how to be a gritty,
grace-filled leader and live authentically. Now, she wants to help other women be brave enough to
do the same. Her passion is empowering and encouraging women to be brave enough in their
professional and personal lives. She believes women cannot be too brave, too kind, too strong, too
smart, too funny, too beautiful, or too authentic. Using real-life stories—ranging from women in law
and medicine to women in education—the book explains how women can be feminine and
formidable. Leadership and lipstick are not mutually exclusive. You’ll realize you can be bossy and
caring, fearless and vulnerable, relentless and forgiving, smart and humble—and make it to the top.
Across the space of ten chapters, you’ll learn how to navigate the forces that have shaped the
modern workplace while doing so with grit and grace. When a woman lives authentically—she
succeeds.
  why is the confidence gap a problem: Dismantling Democratic States Ezra N. Suleiman,
2013-12-03 Bureaucracy is a much-maligned feature of contemporary government. And yet the
aftermath of September 11 has opened the door to a reassessment of the role of a skilled civil
service in the survival and viability of democratic society. Here, Ezra Suleiman offers a timely and
powerful corrective to the widespread view that bureaucracy is the source of democracy's ills. This
is a book as much about good governance as it is about bureaucratic organizations. Suleiman asks:
Is democratic governance hindered without an effective instrument in the hands of the legitimately
elected political leadership? Is a professional bureaucracy required for developing but not for
maintaining a democratic state? Why has a reform movement arisen in recent years championing the
gradual dismantling of bureaucracy, and what are the consequences? Suleiman undertakes a
comparative analysis of the drive toward a civil service grounded in the New Public Management.
He argues that government reinvention has limited bureaucracy's capacity to adequately serve the
public good. All bureaucracies have been under political pressure in recent years to reduce not only
their size but also their effectiveness, and all have experienced growing deprofessionalism and
politicization. He compares the impact of this evolution in both democratic societies and societies
struggling to consolidate democratic institutions. Dismantling Democratic States cautions that our
failure to acknowledge the role of an effective bureaucracy in building and preserving democratic
political systems threatens the survival of democracy itself.
  why is the confidence gap a problem: The Adaptation Advantage Heather E. McGowan,
Chris Shipley, 2020-04-14 A guide for individuals and organizations navigating the complex and
ambiguous Future of Work Foreword by New York Times columnist and best-selling author Thomas
L. Friedman Technology is changing work as we know it. Cultural norms are undergoing tectonic
shifts. A global pandemic proves that we are inextricably connected whether we choose to be or not.
So much change, so quickly, is disorienting. It's undermining our sense of identity and challenging
our ability to adapt. But where so many see these changes as threatening, Heather McGowan and
Chris Shipley see the opportunity to open the flood gates of human potential—if we can change the
way we think about work and leadership. They have dedicated the last 5 years to understanding how
technical, business, and cultural shifts affecting the workplace have brought us to this crossroads,
The result is a powerful and practical guide to the future of work for leaders and employees. The
future can be better, but only if we let go of our attachment to our traditional (and disappearing)
ideas about careers, and what a good job looks like. Blending wisdom from interviews with hundreds
of executives, The Adaptation Advantage explains the profound changes happening in the world of
work and posits the solution: new ways to think about careers that detach our sense of pride and
personal identity from our job title, and connect it to our sense of purpose. Activating purpose, the



authors suggest, will inherently motivate learning, engagement, empowerment, and lead to new
forms of pride and identity throughout the workforce. Only when we let go of our rigid career
identities can we embrace and appreciate the joys of learning and adapting to new realities—and
help our organizations do the same. Of course, making this transition is hard. It requires leaders
who can attract and motivate cognitively diverse teams fueled by a strong sense of purpose in an
environment of psychological safety—despite fierce competition and external pressures. Adapting to
the future of work has always called for strong leadership. Now, as a pandemic disrupts so many
aspects of work, adapting is a leadership imperative. The Adaptation Advantage is an essential guide
to help leaders meet that challenge.
  why is the confidence gap a problem: Confidence Culture Shani Orgad, Rosalind Gill,
2021-12-06 In Confidence Culture, Shani Orgad and Rosalind Gill argue that imperatives directed at
women to “love your body” and “believe in yourself” imply that psychological blocks rather than
entrenched social injustices hold women back. Interrogating the prominence of confidence in
contemporary discourse about body image, workplace, relationships, motherhood, and international
development, Orgad and Gill draw on Foucault’s notion of technologies of self to demonstrate how
“confidence culture” demands of women near-constant introspection and vigilance in the service of
self-improvement. They argue that while confidence messaging may feel good, it does not address
structural and systemic oppression. Rather, confidence culture suggests that women—along with
people of color, the disabled, and other marginalized groups—are responsible for their own
conditions. Rejecting confidence culture’s remaking of feminism along individualistic and neoliberal
lines, Orgad and Gill explore alternative articulations of feminism that go beyond the confidence
imperative.
  why is the confidence gap a problem: The Beauty Paradox Chiara Piazzesi, 2023-03-06 Why
must beauty be seen as a binary that is either oppressive or empowering for women? The Beauty
Paradox: Femininity in the Age of Selfies argues that women’s experiences of beauty as both
validating and belittling is grounded in the contradictory injunctions that they receive regarding
their participation in beauty culture. Piazzesi identifies the four main paradoxes of Western beauty
culture: the worth paradox, the authenticity paradox, the power paradox, and the commitment
paradox and examines how they trail women’s everyday experiences, choices, and reflections
regarding beauty. She examines the role of beauty in women’s everyday lives and in a variety of
contexts: informal social encounters, work and career settings, parenting, intergenerational
relationships, self-care, and online networking practices. The author broadens the current discourse
on beauty with an emphasis on the digital world, primarily the use of selfies.
  why is the confidence gap a problem: Cumulative Index to the Catalog of the Food and
Nutrition Information and Education Material Center 1973-1975 National Agricultural
Library (U.S.), 1975
  why is the confidence gap a problem: Cumulative Index to the Catalog of the Food and
Nutrition Information and Educational Materials Center, 1973-1975 Food and Nutrition
Information and Educational Materials Center (U.S.), 1975
  why is the confidence gap a problem: Entrepreneurship Organisation for Economic
Co-operation and Development, 2004 Entrepreneurship and urban regeneration policy have
traditionally been treated as separate fields. This volume focuses on the links between the two,
examining how policy can help regenerate inner cities and other areas of urban distress by
stimulating entrepreneurship. It sets out recent policy developments in North American and
European cities in financing entrepreneurship, providing advice, training and mentoring to
entrepreneurs, using special zones and area-based policies to grow new and small firms, and
supporting social enterprises.--Publisher's description.
  why is the confidence gap a problem: Why Men Win at Work Gill Whitty-Collins,
2020-08-01 Why are men still winning at work? If women have equal leadership ability, why are they
so under-represented at the top in business and society? Why are we still living in a man's world?
And why do we accept it? In this provocative book, Gill Whitty-Collins looks beyond the facts and



figures on gender bias and uncovers the invisible discrimination that continues to sabotage us in the
workplace and limits our shared success. Addressing both men and women and pulling no punches,
she sets out the psychology of gender diversity from the perspective of real personal experience and
shares her powerful insights on how to tackle the gender equality issue. 'This book tells the
inconvenient truth about the gender inequality issue, providing some real deep insights into what
truly gets in the way of driving diversity - even in companies that are trying to do the right thing. It
may be uncomfortable reading for some but crucial for driving the needed change to create a
long-term advantage.' - Paul Polman, Founder & Chair, Imagine and Ex CEO, Unilever
  why is the confidence gap a problem: Cultivating Strong Girls Nancy Evans, 2018-04-10 An
essential how-to book for youth services librarians who are interested in effecting social change and
offering a dynamic, relevant program for girls. Cultivating Strong Girls: Library Programming That
Builds Self-Esteem and Challenges Inequality gives youth services librarians practical guidance on
how to offer programming that will support the engagement, growth, and achievement of girls. The
program plans are simple enough to be applied by everyone who works with girls. Presenting this
type of programming allows librarians to build meaningful relationships, have a positive impact on
patrons and in the community, and follow programming guidelines outlined in the Young Adult
Library Services Association's report, The Future of Library Services for and with Teens: A Call to
Action. With gender bias, inequality, and low self-esteem issues still at the forefront for women and
girls, public library programming that addresses these topics fills a genuine need. This step-by-step
guide to running a Strong Girls School program supplies material broken down into six sessions.
Detailed yet easy-to-follow instructions and tips ensure that the program can be implemented in
libraries or classrooms. Written by an experienced young adult librarian who has tested and refined
these strategies in the real world, the book offers direction for related crafts, recommended
resources, and extension activities, including peer mentoring or community service opportunities.
  why is the confidence gap a problem: First Philosophy: Concise - Second Edition Andrew
Bailey, 2012-01-30 Andrew Bailey’s highly-regarded introductory anthology has been revised and
updated in this new concise edition. Mindful of the intrinsic difficulty of the material, the editors
provide comprehensive introductions both to each topic and to each individual selection. By
presenting a detailed discussion of the historical and intellectual background to each piece, the
editors enable readers to approach the material without unnecessary barriers to understanding.
Helpful explanatory footnotes are provided throughout, and new sections on philosophical puzzles
and paradoxes and philosophical terminology have been added.
  why is the confidence gap a problem: Atheism and the Problem of Evil Paul Draper,
2025-09-17 Atheism and the Problem of Evil motivates, constructs, and defends two arguments from
evil against “core theism.” Core theism is the thesis that an omnipotent, omniscient, and loving
agent created the cosmos. Core atheism is the denial of that thesis. Each argument involves
comparing core theism to an alternative hypothesis and showing that the alternative is much more
probable than core theism, which implies that core theism is very probably false. In the case of the
first “decisive evidence” argument, a form of deism is shown to fit the relevant data much better
than theism does despite being no less plausible than theism. In the case of the second “decisive
priors” argument, a naturalistic hypothesis called “anaxiarchism” is shown to fit the relevant data at
least as well as theism does despite being much more plausible than theism. Since these arguments
conclude that core atheism is very probable all things considered, their defense cannot ignore
alleged evidence for core theism, including ontological arguments, cosmological arguments,
fine-tuning arguments, and arguments based on religious experience. The book includes rigorous
and original critiques of such arguments, making it more comprehensive than other volumes on the
problem of evil, which typically focus only on evidence against theism. In addition, the book includes
a chapter critiquing the strongest forms of “skeptical theism,” which is the view that human
ignorance makes us unqualified to judge how well core theism fits the relevant data, including data
about the well- or ill-being of conscious living things. Another chapter examines attempts to expand
or “version” theism by adding various auxiliary hypotheses to it, whether in the form of Christian



doctrines or sceptical claims or speculations about God's reasons for allowing suffering. These
attempts are shown to be of no help to the core theist. Finally, in a concluding chapter, the
justificatory gap between the belief that core atheism is very probably true and the belief that it is
true is bridged by arguing that the high probability of core atheism is stable.
  why is the confidence gap a problem: Understanding Barriers to Workplace Equality: A
Focus on the Target’s Perspective Michelle K. Ryan, Christopher T. Begeny, Renata Bongiorno, Teri
Kirby, Thekla Morgenroth, 2020-08-07
  why is the confidence gap a problem: The Authority Gap: Why Women Are Still Taken Less
Seriously Than Men, and What We Can Do About It Mary Ann Sieghart, 2022-02-08 An incisive,
intersectional look at the mother of all gender biases: a resistance to women’s authority and power.
Every woman has a story of being underestimated, ignored, challenged, or patronized in the
workplace. Maybe she tried to speak up in a meeting, only to be talked over by male colleagues. Or a
client addressed her male subordinate instead of her. These stories remain true even for women at
the top of their fields; in the U.S. Supreme Court, for example, female justices are interrupted four
times more often than their male colleagues—and 96 percent of the time by men. Despite the
progress we’ve made toward equality, we still fail, more often than we might realize, to take women
as seriously as men. In The Authority Gap, journalist Mary Ann Sieghart provides a startling
perspective on the gender bias at work in our everyday lives and reflected in the world around us,
whether in pop culture, media, school classrooms, or politics. With precision and insight, Sieghart
marshals a wealth of data from a variety of disciplines—including psychology, sociology, political
science, and business—and talks to pioneering women like Booker Prize winner Bernardine Evaristo,
renowned classicist Mary Beard, U.S. Secretary of the Treasury Janet Yellen, and Hillary Clinton.
She speaks with women from a range of backgrounds to explore how gender bias intersects with
race and class biases. Eye-opening and galvanizing, The Authority Gap teaches us how we as
individuals, partners, parents, and coworkers can together work to narrow the gap. Sieghart exposes
unconscious bias in this fresh feminist take on how to address and counteract systemic sexism in
ways that benefit us all: men as well as women.
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with a 'y' sound, it should take 'a' instead of 'an'. Also, If you say
Where does the use of "why" as an interjection come from?   "why" can be compared to an old
Latin form qui, an ablative form, meaning how. Today "why" is used as a question word to ask the
reason or purpose of something
Contextual difference between "That is why" vs "Which is why"? Thus we say: You never know,
which is why but You never know. That is why And goes on to explain: There is a subtle but
important difference between the use of that and which in a
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wants to help me whenever I need someone's help? Why does everybody want to help me whenever I
need someone's help? Can you please explain to me
pronunciation - Why is the “L” silent when pronouncing “salmon   The reason why is an
interesting one, and worth answering. The spurious “silent l” was introduced by the same people
who thought that English should spell words like debt and
american english - Why to choose or Why choose? - English   Why to choose or Why choose?
[duplicate] Ask Question Asked 10 years, 10 months ago Modified 10 years, 10 months ago
Politely asking "Why is this taking so long??" You'll need to complete a few actions and gain 15
reputation points before being able to upvote. Upvoting indicates when questions and answers are
useful. What's reputation and how do I get
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in certain contexts, but it sounds rather old-fashioned. Googling 'for why' (in quotes) I discovered
that there was a single word 'forwhy' in Middle English
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